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he Zimbabwe Congress of 
Trade Unions (ZCTU) 
P re s i d e n t ,   G e o r g e  T

Nkiwane has said the labour 
movement will not fold its hands 
and let some individuals within 
the Movement for Democratic 
Change (MDC) twist the ideology 
of the party and isolate it from the 
working poor who gave the 
political party a mandate which it 
is yet to achieve.

Nkiwane said  the ZCTU has 
been watching developments within 
the party with keen interest and 
realised that the party was going off 
the rails because we are now 
speaking different languages in 
terms of policy.

“No one can stop us from 
criticizing the MDC because it is our 
own project. The party has been 
hijacked by some individuals who 
have no clue about the working class 
ideology so we want to re-rail the 
party. There are individuals within 
the party who have lost direction 
and those should be reigned in and 
identify with our ideology. We must 
be guided by our class interests. As 
labour we have permanent interests 
and no permanent friends,” he said. 

The ZCTU president's comments 
came on the heels of the same 
sentiments by the ZCTU Secretary-
General, Japhet Moyo at the MDC 
Policy Conference at which he 
implored the MDC not to divert 
from its original mandate of 
carrying the working people's 
agenda (see story on Page 2)

President Nkiwane rubbished 

perceptions by some individuals 
within the party who view ZCTU 
criticism of the party as an attack of 
the party saying the ZCTU will not 
stop at nothing or any individual 
from fulfilling the mandate of the 
working poor.

He said the ZCTU recognises 
other political parties and speaks out 
on their policies if they are anti 
worker but holds a special interest 
on the MDC as its project.

“Mwana tavakumorova nekuti 
avekutamba achikanganwa basa 
ratakamutuma. Kuranga mwana 
hazvirevi kuti hauchamudisaka 
ticharamba tichimuranga kusvika 
oziva zvaanofanira kuita   (We are 
now disciplining the child for 
neglecting the work we assigned 
him/her. We are merely disciplining 
our child which does not mean that 
we are breaking ties. We will 
continue to discipline the child until 
he/she is in line,” he said.  
Nkiwane said recent media reports 
which quoted the ZCTU secretary 
general blasting MDC policies as 
vague and not worker oriented 
reflected the feelings of the labour 
movement towards the party.

“What the secretary general said 
at the launch of the launch of the 
MDC's policy conference last 
month is the true position of the 
ZCTU. We cannot lie to the MDC 
that we are happy with their policies 
and approaches when we are not. 
The party was formed to fulfil 
certain duties chief among them to 
democratise Zimbabwe,” he said. 

We have not abandoned
MDC-T - ZCTU

h e  H i g h  C o u r t  o f  
Zimbabwe has ordered 
f o r m e r  Z i m b a b w e  T

Congress of Trade Unions 
(ZCTU) president, Lovemore 
Matombo, to return the ZCTU 
vehicle that he took after he lost 
the elections in 2011.

Honourable Justice Bhunu  ruled 
on 7 March 2013 that Matombo 
should return the car as demanded 
by the ZCTU.

Matombo ordered to return ZCTU vehicle
BY STAFF REPORTERBY STAFF REPORTER “The defendant be and is hereby 

ordered to terun to the Plaintiff a 
motor vehicle  namely Isuzu KB 
registration numbers ABY 2266 
within 48 hours of the service of this 
order upon him failing which the 
Deputy Sheriff be and is hereby 
authorized to seize the said motor 
vehicle from the Defendant or from 
whoever it will be in whose custody 
and deliver it to the plaintiff”, said 
Bhunu in his ruling.

Matombo was also ordered to pay 

the cost of the suit.
Matombo has been holding on to 

the vehicle since August 2011 when 
he lost the ZCTU election and was 
suppossed to return the vehicle as 
per ZCTU policy. Several efforts by 
the ZCTU to recover the vehicle 
from Matombo were fruitless and 
the labour body had to seek legal 
recourse as a last resort.

Matombo had not returned the 
vehicle by the time of going to print. 

Hundreds of workers march in the streets of Highfields commemorating International Workers Day in Harare. 
The commemorations were organised by the ZCTU
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he MDC T remains a project of 
the ZCTU and the labor body 
still holds dearly to the values T

of the party's founding manifesto.
Delivering his solidarity message at 

the party's National Policy Conference, 
ZCTU Secretary General, Japhet Moyo, 
said an MDC-T failure would reflect 
badly on the country's largest labor 
umbrella body.

“I know that you have moved away 
from this manifesto and crafted other 
Manifestos during the last 13 the years, 
but the ZCTU still holds dearly to values 
of the founding MDC Manifesto,” he 
said.

The manifesto dealt with issues to do 
with the Constitution; mobilization and 
organization of resources to meet 
people's basic needs for food security, 
shelter, clean water, health and 
education; among others.

 “As you are aware, the formation of 
the MDC was a decision of the ZCTU 
Extra-ordinary Congress held at ZESA 
Training Centre in Harare on 7 August 
1999. As far as we know, no other 
Congress has revoked that decision. This 
is why I say, it's our project and we want 
it to succeed. If it fails, it will reflect 

badly on the ZCTU,” Moyo said.
He, however, said the party had 

failed to stick to the policies agreed to at 
the formation of the party in 1999, 
prompting some extremists in the labor 
movement to call for a Second Working 
People's Conference to evaluate the 
project.

“Frankly, we have been disturbed by 
some policy pronouncements that were 
coming from some of our colleagues 
here who are in government that are 
clearly anti-labour. 

“For instance, how do we defend an 
MDC Minister who refuses to sign a 
Collective bargaining agreement that 
has been agreed between an employer 
and a union? How do we defend an MDC 
Minister who talks about labour market 
flexibility to ensure that employers fire 
and hire willy-nilly? How do you defend 
an MDC Minister who refuses to 
dialogue with workers? You put us in a 
difficult and awkward situation to justify 
the close links we have,” he said.

Moyo said while the labor body was 
aware that the party had become “an 
omnibus or broad church, it should never 
lose the trait of its origins.

Moyo warned the MDC-T to 

MDC a ZCTU project - Moyo
formulate policies that resonate with the 
working people of Zimbabwe who 
formed it if they were to enjoy majority 
support.

“As we move towards elections, I 
must hasten to tell you that what will 
come out of this policy conference will 
either build or destroy you. This is not 
merely a policy conference; you are 
somehow also crafting a manifesto for 
the elections. People will judge you from 
what comes out of this conference. If you 
call yourselves 'social democrats', let that 
be shown in the policies. We have noted 
with quite concern that some policy 
pronunciation from the party officials do 
not reflect that” he said.. 

He said the party should stick to the 
specific strategies adopted by the 
Working People's Convention that 
addressed  the country's problems and to 
met the aspirations of the working people 
and the majority of Zimbabweans.

 “I am reminding you of these issues 
because they remain at the core of the 
ZCTU values and if your policies miss 
some of these aspects, people will begin 
to wonder if it is a party that was formed 
with the help of workers,” he said.

he 17th edition of the ZCTU paralegal training course commenced in 
Harare last month at Adelaide Acres Conference Centre with 
participants going through a one week study which ended in writing a T

selection test.
The selection training, which ran from 5 to 10 May, attracted over 30 

participants who were members drawn from the ZCTU affiliate unions including 
GAPWUZ, ZMEAWU, NEWU,ZIMTA as well as ZCHWU.

ZCTU Legal Adviser, Zachael Mtimtema who is also a tutor for the course 
confirmed that they shall continue with 20 successful participants comprised of an 
equal number of men and women who would have scored high marks in the 
selection test.

Officially opening the exercise, the ZCTU 2nd Deputy Secretary General, 
Dickson Tarusenga who is also the Federation of Food and Allied Workers Union 
of Zimbabwe (FFAWUZ) General Secretary,  said the training was a noble 
capacitation which has for over a decade enabled trade unionists to operate 
diligently. 

'' This training is carefully crafted to deal with trade union core business. 
Results from the labour Court and arbitrators showed that paralegals were standing 
their ground in the field,  better than some other legal practitioners adding that 
unions had also cut down on huge legal costs by utilising the paralegals,'' he said.

Tarusenga expressed his gratitude to the Friedrich Elbert Stiftung (FES) for 
bankrolling the programme since its inception in the year 1996.

Speaking during the official opening, the FES Country's Director said her 
Germany based organisation has partnership with ZCTU's education agenda that 
echoes the basic principles' and values of Fes. 

''We are really proud to be nurturing our cordial relationship each year with the 
labour movement. FES is a private, non-profit educational organisation committed 
to the principles and basic values of social democracy and the labour movement, 
based in Germany with an Office in Harare,'' she said.

University of Zimbabwe Law Lecturer, Professor Lovemore Madhuku who has 
also been the paralegal core tutor for over the years,  stated that he was a proud  in 
realising that the training has produced a crop of leadership in the unions, some 
who have crossed the floor to become politicians.

''It is encouraging to note that even a number of notable individuals in the 
government passed through this training programme. The likes of Members of 
Parliament (MPs) Thabitha Khumalo, Colleen Gwiyo, Paurina Mpariwa the labour 
Minster and the Prime Minster Morgan Tsvangirai did the training,'' he said.

The ZCTU Head of Education Department, Miriam Chikamba said participants 
should take the curriculum seriously and help the labour body to continue 
advocating for a decent worker agenda including handling grievances, 
representation of fellow workers in disputes as well as calling for respect of 
workplace rights at every workstation. 
She further urged participants on the need to remind their respective unions to 
remit subscription fees to ZCTU saying delays and complacency in making the 
payments was constricting the labour body from actively implementing its 

2013 paralegal training kicks off
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Fare thee well Ben, brother and advisorFare thee well Ben, brother and advisor

he Ministry of Information, 
precisely the Zimbabwe 
Information Service, was T

my first port of call from College, as 
I was seconded there for my three 
months' attachment, which I 
started in September 1991. 

It was there that I was to meet with 
this fine gentleman, always cool and 
humble; and more than willing to 
assist me, even though he was coming 
from another department.

I was stationed at the ZIS-Desk, 
where I was enjoying the mentorship 
of the late Lovemore Mberikwazvo, 
together with Joice Maware, who is 
now the Provincial Press Secretary in 
Masvingo. I was to be introduced to 
Ben Mungate, who worked at the 
Product ion depar tment  then.  
Throughout my attachment, Ben was 

to be there to assist; 
giving bits of advice each 
time I strayed to the fifth 
floor where he was stationed.

W h e n  I  e n d e d  m y  
attachment at the close of the 
year, I had learnt a lot from 
the team at the ZIS Desk, and 
had also found a friend and 
brother in Ben. We were to 
communicate from time to 
time, as we came to collect 
the Government Diary, 
which was the biggest source 
of news diaries that time, and 
as green horns starting to 
enjoy the  benef i ts  of  
journalism, also provided us 
with information on freebies 
for the week.

We were, however, to be 
reunited in August 1998, 
when I was engaged as a 
District Information Officer 
for Shurugwi. At this time, 
Ben had now moved to the 
ZIS Desk, where together 

with Maware and Bridget Mudota, 
they worked as the gate-keepers for 
the news agency.

It was very easy for me to gel with 
the team, not only because I had done 
my attachment there, but because the 
team was accommodating and full of 
understanding and supportive.

I, together with the other new 
recruits, was to spend the whole 
month at the desk before I was 
dispatched to my district.

While at the district, the support I 
got from Ben was overwhelming, and 
c o n t r i b u t e d  t o  m y  f l a w l e s s  
performance which earned me respect 
from my immediate boss, Edwin 
Moyo, who was then Provincial 
Information Officer for Midlands and 
the team at the ZBC, who we supplied 
with news articles from the districts.

I was one of the few guys who 
were given the license to file stories 

direct to the ZBC Radio news desk 
without having to go through the 
gatekeepers at the ZIS Desk, and this 
was largely due to the wise mentorship 
of Ben and the guys at the ZIS Desk.

Ben was to engineer my transfer 
from the district to the ZIS Desk in 
2000, where he and his team taught me 
the art of gate-keeping.

As fate would have it, the Ministry 
was to fall under the Office of the 
President and Cabinet, and we all had 
to go through a security vetting 
process, which all but one of us at the 
ZID Desk failed.

We were all sent on early 
retirement and went our separate ways 
in 2002, after which I went into 
journalism wilderness after attempts 
to work at ZBC were frustrated by 
authorities at the Ministry of 
Information, who believed I was not 
politically correct to work for the 
national broadcaster.

It was again, Ben, who had now 
assumed the surname Madzimure, 
who pulled me out of the backwoods 
late 2008, when I had given up any 

hope of coming back into 
journalism and offered me a job as a 
reporter at the Worker Newspaper, 
where he had risen to be the Editor of 
the publication.

We were to work together for the 
next four years, and from the 
experience I had with him, I can never 
think of any other boss as humble as he 
was. He was more than just a boss, but 
had become a friend, a brother and 
above all, an advisor.

Ben managed to mould me into a 
strong character, and without his love 
and guidance, my life would never 
have been the same.

I will forever cherish the days that 
we worked together, as a team and will 
n e v e r  f o r g e t  h i s  w o r d s  o f  
encouragement each time things 
looked difficult and I felt like a wanted 
to give up.

As a God fearing man, Ben led like 
a true shepherd and displayed 
unparalleled leadership qualities.  

We were all spurred to work hard 
only for his sake, because he never 
raised his voice when things were not 

h e  Z i m b a b w e  
Congress of Trade 
Unions (ZCTU) says it T

will expose the government's 
lies at the International 
Labour Organisation general 
conference set for Geneva, 
Switzerland this month. 

ZCTU secretary general 
Japhet Moyo said labour was 
aware that government had sent 
an advance party to lobby other 
countries by ill informing them 
that they had made strides in 
i m p l e n e t i n g  t h e  
recommendations of the ILO 
Commission of Inquiry.

M o y o  b l a s t e d  t h e  
government for trying to paint a 
good picture of the situation in 

Zimbabwe at the Geneva 
Conference when nothing has 
changed much. 

"There are a lot of issues that 
we are at loggerheads wityh the 
government because of its lack of 
c o m m i t m m e n t  i n  t h e  
i m p l e m e n t a t i o n  o f  t h e  
recommendations of the ILO 
Commission of inquiry. there are 
issues to do with labour law 
reform to freedom of association 
of trade unions," he said.

 "These have not been fully 
implemented, labour Act has not 
been reformed. In all the 
instanceswe clashed with the 
police they made it clear to us 
that they take insstructions from 
their hierachy and not from the 
courts and have disregarded 

several court orders and blocked 
trade union activities. the Police 
C o m m i s s i o n e r  g e n e r a l  
Augustine Chihuri must publicly 
give an order to the police 
announcing how his officers 
should handle trade union 
issues," said Moyo.

He said the police in 
Masvingo last month banned a 
May Day March which was 
organised by the ZCTU in 
flagrant disregard of the law.

"We do not feel safe in the 
precence of the police as trade 
unionists. The conduct of the 
police is not commensurate with 
a force that is aware of human 
rights. They take us to be 
criminals and a case in point is 

ZCTU to expose Zim Gvt
lies at Geneva Conference
ZCTU to expose Zim Gvt
lies at Geneva Conference
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done the right way,  but would sit 
you down and show you the way in a 
polite  manner. As such, we all did our 
best for his sake.

Although I had left the Worker for 
“greener pastures” Ben remained my 
boss, my brother and my light. When 
he finally resigned to pursue other 
interests, we had planned to go into a 
joint project to mentor young 
journalists, which had always been his 
passion.

But because His God, whom he 
had served for all these years, decided 
to call him home, the dream was never 
to be realized.

His sudden death came as a big 
shock, not only to his family and 
myself, but to the whole media 
fraternity, where most had benefitted a 
lot from his wealth of experience.

Go thee well Ben. I will forever 
cherish the time we shared together in 
this short life.

BEN MADZIMUREBEN MADZIMURE
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 new union has been born in 
the metal sector following the 
merger of the Zimbabwe A

Energy and Allied Workers Union of 
Zimbabwe (ZMEAWU) and the 
Motor Vehicle Manufacturers 
Workers Union of Zimbabwe 
(MVMWUZ).

The new union has been christened 
the National Union of the Metal and 
Allied Industries of Zimbabwe 
(NUMAIZ).

The merger congress was held in 
Harare last month under the theme "Our 
Strength is in Unity" ushered at a new 
leadership which will run the union for 
the next five years, was elected,  after 
which an elective congress will be held.

The two unions held dissolution 
congresses to disband their executives 
to pave way for the election of new 
office 

The union came into force in 
December last year following a 
congress which ushered in a new 
leadership comprising of members 
from both merging formations.

The Congress was attended by the 
Zimbabwe Congress of Trade Unions 
(ZCTU) leadership which delivered a 
bold message on the need for unity and 
continuity rather than fighting for 
positions for the merger to succeed. 

ZCTU President George Nkiwane 
praised the two unions for agreeing on a 
fundamental principle to merge.

“We are proud of you for having met 
one of our 2011 congress resolution to 
merge. You have become a reference 
point to other unions which would want 
to follow suit. Mergers are the way to go 
to ensure the survival of unions. With 
our fragile economy we cannot afford to 
be fragmented. Fragmentation weakens 
unions. Your theme aptly sums up the 
way to go,” he said. 

He said unions cannot agree on 
everything but it was commendable that 
the two unions had managed to merge.

“As union leaders be focussed on the 
processes of promoting you class 
interests firsts before the positions. 
Positions are a secondary issue,” he said 

ZMEAWU, MVMWUZ finally merge
Henry Tarumbira was elected 

General secretary and is deputised by 
Stephen Dhliwayo.

The union is now in the process of 
registering with the ministry of Labour 
and Social welfare.

 "We have since submitted our 
papers to the registrar of labour for a 
change of name and we anticipate that 
the process will be through very soon,” 
he said.

Incoming NUMAIZ president, said 
all union members should seriously be 
very cooperative and work together in 
the spirit of oneness.

“I believe we have to be the leading 
the light to other unions who have the 
desire to merge. No one doubts that this 
merger will prosper and encourage 
other ZCTU affiliates to merge in line 
with ZCTU Congress resolutions and 
international trends. The organisation is 
in the hands of the membership, the 
membership deserves respect and it is 
our principal duty as leadership to 
honour our membership,” he said.

 He added that workers in the metal 
industry had realised how to regain 
strength and bargaining power by 
merging.

“Imagine where 250 voices were 
speaking now its 9000 voices speaking 
against the same. You were an entity but 
now you are an institution,” he said.

 ZCTU national organiser Michael 
Kandukutu said the unions had 
achieved a great feat.

“It was a long road to this merger 
and we had our own fair share of 
challenges. There were times when we 
thought we had made strides only to be 
disappointed. This merger should have 
involved three unions but it is 
unfortunate that the other union decided 
against the merger at the last minute and 
we had to rethink our strategies,” he 
said.

He said the unions travelled across 
t h e  c o u n t r y  o n  s e n s i t i s a t i o n  
programmes to the membership and the 
constitution making process

The two unions,  prior to their 
merger congress had signed a 
Memorandum of Understanding 
(MOU) confirming that their unions 

would not renege on their word to 
merge.

Kandukutu said the two unions 
decided to share positions so that the 
initial leadership would be reflective of 
both unions.

“After the sharing of positions at a 
workshop held in March to avoid 
politicking and squabbling the two 
unions. It was decided that the 
individual unions would then go to their 
constituencies and consult on the 
candidates to fill their positions. The 
unions sought for the involvement of 
their membership for consensus and to 
avoid contestations in the future. The 
unions would then hold an elective 
congress after five years,” he said.

The MOU was used a guiding 

document at the congress on the 
election of office bearers for the next 
five years. 

The Minister of Labour Paurina 
Mpariwa who graced the congress 
promised to assist the union in getting a 
registration certificate. 

“We will try as a ministry to give the 
certificate to this new union. You have 
set a good example because the strategic 
decision to merge as influenced by 
merger advantages is a wise decision,” 
she said.

Mpariwa added that the union 
should still expect to face some 
challenges and urged the membership to 
organise their structures meaningfully.

“I urge you to engage in dialogue 
over industrial action though it is 

sometimes necessary as a last resort to 
have your concerns heard. Desist from 
fighting for leadership posts and be 
more concerned about positive change 
which benefits the workers,” she said.

Solidarity messages were delivered 
by trade union officials from NUMSA 
and IF Metal from South Africa and 
Sweden respectively. The two unions 
were very instrumental in shaping and 
supporting the merger process.  

ZMEAWU became the first merger 
in 2007 with the unification of 
Automotive and Allied Workers Union 
o f  Z i m b a b w e ,  E l e c t r o n i c s ,  
Communications and Allied Workers 
Unions, Zimbabwe Ferro Alloys 
Workers Union and the Iron and Steel 
Workers Union of Zimbabwe.

here was drama on the final 
day of the National Union of 
t h e  M e t a l  a n d  A l l i e d  T

Industries of Zimbabwe (NUMAIZ) 
congress as female delegates staged a 
demonstration protesting the uneven 
gender representation in the union's 
national executive.

The placard waving women burst 
into song and dance denouncing their 
male counterparts for being insensitive 
by denying them positions but their 
efforts to court the attention of men 
were in vain.

Henry Tarumbira, the NUMAIZ 
general secretary elect from the Motor 
Vehicle sector said positions were 
allocated to unions and it was up to the 
two unions to field candidates of their 
choice to their slots.

“In our case from the motor vehicle 
sector, our union is male dominated. 
Out of the more than 400 members we 
have we have two women who are less 
than two months old in the union as 
members. They are still on a learning 
curve and were not involved in the 
merger process. This congress is their 
first major trade union activity they are 
participating. As a progressive union 
we brought them as delegates because 
we want to empower them and prepare 
them for leadership positions in future,” 
he said.

On the other hand delegates from 
ZMEAWU said the demonstrating 
women had shot themselves in the foot 
and were shedding crocodile tears.

“When we held our internal 
processes which allocated positions we 

considered the women and they were 
offered the Vice General Secretary's 
post and a Trustees post they turned 
down the offers. The ring leaders of this 
revolt are the individuals who turned 
down the posts. We are actually 
surprised that they now want the posts 
and we strongly feel that they are being 
pushed by some external forces,” said 
some male delegates.

They blamed the women for failing 
stand up for their interests.

“Vajaira kungoiswa zvino zvigaro 
zvinotoshandirwa”. (They are used to 
be appointed they need to prove their 
worth for these positions). We had our 
internal democratic processes which 
came up with these leaders to which 
these women were part to. Some of the 
female delegates are actually 
exhibiting ignorance of the processes 
and union constitution which they 
partook in. They have not read these 
documents and understood them,” they 
said.         

Stephen Dhliwayo the NUMAIZ 
vice general secretary from ZMEAWU 
said he had no comment.

The female delegates nearly 
derailed the merger when they objected 
to the adoption of the constitution 
saying it was silent on women but it was 
quashed by some delegates who proved 
that the NUMAIZ constitution 
provided for the establishment of the 
Women Advisory Council structures. 
The adoption of the constitution was 
key to the merger proceedings. 

Patricia Mukumbi a female delegate 
said the men had turned a deaf ear to 
their request for positions.

“We were singing in that corner 
protesting against the segregation but 
they (men) did not bother to consider 
our concerns,” sheand a male delegate 
responded by saying: “We thought you 
were providing entertainment”. 

ZCTU deputy general secretary 
Gideon Shoko who chaired the 
congress proceedings had a tough time 
to control the tempers that were 
threatening to go out of hand. He 
afforded the women all the time to 
explain their concerns but the men 
seemed to have more than enough 
arsenal and pacified all their arguments 
with proof.

“We cannot proceed if they are not 
attended to and satisfied. This is a 
democratic process and we want 
everything to be clear,” he said in the 
thick of the arguments.

It took the intervention of the 
Coordinator of the merger process 
Michael Kandukutu to restore sanity 
when he explained to the congress what 
had transpired along the way.

“We are all aware of the processes 
that we had towards this congress. All 
t h e  p l a n n i n g  w o r k s h o p s  a n d  
consultations were done transparently 
with the involvement of men and 
women some of whom are in this room 
as delegates. You were all in agreement 
to the processes and the proposed 
candidates for positions,'” he said 
nailing the last nail to the coffin on the 
women's agenda. 

The female delegates walked out of 
the congress in protest after realising 
that they had lost the plot and the other 
delegates continued. 

......Drama  as women demand posts
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Delegates at the inaugural merger congress of MVMWUZ and ZMEAWU which culminated in the 
formation of a bigger metal union NUMAIZ 
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hile politicians preach the 
need to create a peaceful 
environment conducive for W

free and fair elections and good living as 
the best way to make up our messed up 
nation, it is great to note the need for the 
good preachers to demonstrate power of 
their words by exorcizing the  demon of 
lying.

 There is an untold truth about what must 
be done to prepare Zimbabweans for the 
good of their lives. History will repeat itself 
in Zimbabwe unless we stop hiding behind 
finger. The truth that has to be told to 
prepare Zimbabweans for new life. 

In any given situation, it doesn't matter 
how hard authoritarian leaders try to silence 
wounded people from expressing their 
heart-rending, untold stories, people will 
seldom blindly bury the past until the truth 
is confessed.

The organ that was formed in our 
c o u n t r y  f o r  N a t i o n a l  h e a l i n g ,  
R e c o n c i l i a t i o n  a n d  I n t e g r a t i o n  
unfortunately failed to bring any 
meaningful and positive changes to 
communities that bore the brunt during 
G u k u r a h u n d i  m a s s a c r e s ,  2 0 0 5  
Murambatsvina madness, 2008 violent 
elections and continuous reign of terror on 
Zimbabweans by Zimbabweans.

The main, reason why this organ failed 
to accomplish its mandate is because truth is 
not told. When one responsible for gross 
human rights abuses denies responsibility 
or says it's now water under the bridge like 
what we hear; affected people get disturbed 
as that strongly signifies refusal to 
apologize and reconcile.

We hear that Zanu PF today says 
Gukurahundi massacres issue is past, yet 
almost every campaigning time Zanu PF 
bigwigs shout about atrocities of the Smith 
regime. MDC parties are making less noise 
about the past madness, yet they preach 
goodness and normalcy. Such paradoxical 
and hypocritical talk of national healing and 
reconciliation to seriously disturbed people 
raises eye brows and calls for close 
attention.  

Recently Co-minister of state in the 
Organ for National healing, Reconciliation 
and Integration, Moses Mzila Ndlovu spoke 
out that no healing will take place if people 
cannot talk about past atrocities. He was 
right. There is need for a clear account of the 
past violations as a process of facilitating 
individual and national healing and 
reconciliation.

The state should take concrete policy 
action to demonstrate a break with the past 
and build a future based on respect for 
human rights and rule of law. The most 
daunting task faced by each society left in 
ruin after a period of political unrest or crisis 
is re-building the society. No serious 
development can be successfully done 
unless the foundation of a nation is well 
done – this includes making up people's 

Truth will set Zimbabwe free
values, unity of purpose and drive for the 
future as one nation.

National healing; coming to terms 
with past injustices is an important 
foundation to sustainable peace, stability 
and development. Often leaders fail or 
deliberately ignore that; for their own 
selfish reasons, but in order for people to 
come to terms with traumatic past, a 
p r o c e s s  o f  a c k n o w l e d g m e n t ,  
forgiveness, reconciliation and healing 
is required as a stepping stone to re-
building a viable, legitimate democracy.

The government is always supposed 
to be accountable; needs institutionally 
independent judicial systems and strong 
networks of civic engagements which 
can ultimately lead to increased levels of 
social trust, truth-telling, reconciliation 
and collective national healing.

South Africa set a good example; it 
established The South African Truth and 
Reconciliation Commission under an 
Act of parliament in 1994 to investigate 
gross human rights abuses committed by 
the state and liberation movements 
between 21March 1960 and 10 May 
1994. The truth had to be sought and the 
guilty were brought to book; apologies 
were given and true national healing, 
reconciliation and integration began.

In August 2003, the Kenyan 
taskforce on the establishment of truth, 
justice and reconciliation indicated that 
90% of Kenyans wanted such a 
commission. The commission was 
established to investigate brutal tactics 
of the Kenyan African National Union 
(KANU) party under former president 
Daniel Arap Morafin since Kenya got 
independence in 1963 to December 
2002.

In Ethiopia an office of the Special 
Prosecutor for special prosecution 
process of war criminals and human 
rights was made, to establish a record of 
abuses and prosecute those responsible 
for crimes against humanity during 
preceding regimes between 1974 and 
1991.

Ghana made up Ghana National 
Reconciliation Commission which 
conducted public hearings from January 
14, 2003 and recorded truths about past 
violations of human rights. 

So many countries had similar Truth, 
H e a l i n g  a n d  R e c o n c i l i a t i o n  
Commissions which met people's needs 
for truth, acknowledgements and 
apologies which gradually begot healing 
and reconciliation. Countries like 
Liberia, Nigeria, Algeria, Sierra Leone,  
Chad, Cote d'Ivoire, DRC,  Burundi and 
many others made similar strategies with 
which truth was told as it is, confessions 
and apologies were given, and in some 
countries, the wrath of law prevailed and 
healing succeeded without much hustles. 

T h e  t r u t h  o f  o u r  c o m m o n  
experiences will help set people's spirits 
free and pave way for reconciliation. 

One of the cornerstones of any national 
healing process is truth. The truth has to 
be made known and addressed. It is 
common knowledge that a wound 
cannot be healed without knowledge of 
what caused it. When irresponsible, 
brutal politicians who perpetrated 
violence then try to suppress the truth, 
they must be stopped. People must rise 
against suppression and demand the 
truth.

Truth telling encourages the 
verification of past repressive actions 
and incidents by individuals or 
government. It is only after truth 
seeking initiatives have taken place 
that willingness to seek justice or to 
forgive and reconcile; with people's 
understanding of what happened can be 
achieved.

It is a challenge to all countries 
emerging from a struggle against 
oppression and tyranny whether to 
blindly forgive past oppressors or hunt 
them down and punish them. Truth 
telling begets forgiveness, but 
attempting to hide the truth aggravates 
the issue. How really can we talk of 
healing and forgiveness when we try 
hard to hide the wanted truth? People 
have to understand that healing is the 
presumed link between truth telling 
and reconciliation.

Reconciliation is a societal process 
involving mutual acknowledgement of 
past suffering and the changing of 
turbulent, destructive attitudes and 
b e h a v i o r  i n t o  c o n s t r u c t i v e  
relationships towards sustainable 
peace.

Reconciliation is a process, not a 
specific state at a particular moment in 
time – a pragmatic process in which 
relations are rebuilt to enable co-
existence and sustainable peace. It 
means finding a way to balance truth 
and justice so that the gradual change of 
behaviors, attitudes and emotions can 
take place between former enemies.

May be our leaders are afraid of the 
risk that testimonies of truth may re-
traumatize people, but hiding or 
suppressing the truth blocks healing 
and reconciliation – thus cumbering 
what people need, keeping the nation 
divided, losing all trust and leaving 
everything to guess work. No one 
would truly predict what the affected 
and unhealed people will do, to revenge 
or heal themselves.

 That our political leaders talk of 
national healing and reconciliation 
without making platforms for truth 
telling is a hallmark of dictatorship – 
what people want is an accountable and 
transparent leadership that considers 
people's needs first, before their 
personal or party needs, so the truth 
Zimbabweans need, will set Zimbabwe 
free.

s surely as the sun will rise tomorrow, election 
season is upon us– there is no doubt about it. A

The good – everyone is agreed we need an election. The 
bad – the dilemma as to when the right time to hold the 
election is. Throw in more confusion – the Constitutional 
Court rules that an election should be held by July 31 2013!

This is Zimbabwe for you and we are all watching keenly 
as the scene unfolds. But as we all try to take in the decision 
made by the Constitutional court we ponder if we are ready 
for the harmonized elections in terms of funding, cleaning 
the voters' roll and above all, the crucial media and security 
sector reforms. What of the thousands of people who were 
turned away as they tried to register to vote? July 31 is now 
less than 60 days away – can we really pull off a free, fair and 
credible election? What is clear though at this juncture is that 
we have more questions than answers.  

The tragedy of it all is that all other voices have been shut 
out. Only the voices of the political parties in the inclusive 
government carry the day. Labour, students' movement, 
churches and the broader civic society movement have 
been relegated to mere spectators whose advice is rarely 
taken seriously by the political parties. However, despite the 
fact that these stakeholders are on the sidelines and are 
often termed party-poopers, they continue to be watchdogs 
and point out the pitfalls ahead. 

So much is at stake for the two major political parties – 
MDC and ZANU PF, and we all know only too well that each 
one will use whatever is at their disposal to win the election. 
Violence might not be that glaring but it will definitely rear its 
ugly head, though in a subtle manner. For this reason we 
need regional and international election monitors on the 
ground as soon as yesterday. We cannot waste another day 
because the state machinery is subtle and they already have 
their ducks in a row and know exactly what they need to do to 
win this election. Lord have mercy on us – we do not need 
another 2008 but we are wary that the kicks of a dying horse 
are deadly.

After all has been said and done, what we DO know is that 
everyone is itching for an election. The working people of 
Zimbabwe are also itching for an election and they also have 
a different kind of itch – an itch for a peaceful election where 
people are not harassed, maimed or displaced. We do not 
need another disputed election. Zimbabweans need a clean 
start, the political and economic crisis have dragged for too 
long and we need to start rebuilding. 

Election season is upon us
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he Zimbabwe Congress of 
Trade Unions (ZCTU)  is not 
roping in the Automotive and T

Allied Workers Union of Zimbabwe to 
become one of its affiliates as doing so 
would be going against its principles 
and congress resolutions.

This was said by the ZCTU President 
George Nkiwane at the signing 
ceremony of the Memorandum of 
Understanding between ZMEAWU and 
MVMWUZ last month.

Nkiwane said the union which had 
merged with other metal unions to form 
ZMEAWU in 2006 but later contested 
and pulled out of the merger had 
approached the ZCTU seeking for 
affiliation.

“We have been approached by the 
Automotive union seeking readmission 
into the ZCTU family but we are not 
roping them in because that would be 
going against our own principles. We 
have a congress resolution that promotes 
mergers among unions and this union 
had committed itself to merge with other 
metal unions but later reneged. 
Admitting it would be setting a bad 
precedence. If the union is serious about 
becoming an affiliate of ZCTU it is free 
to join other unions and merge,” he said

He said registration problems which 
ZMEAWU has been facing were as a 

No affiliation to automotive union
result of the contestation to the merger 
by the Automotive union.

“The Ministry of labour had its hands 
tied on the issuance of a registration 
certificate to ZMEAWU because of this 
contestation hence up to this day the 
union does not have a registration 
certificate,” he said.

The contestation by the Automotive 
union divided workers in the sector with 
some preferring to join ZMEAWU while 
others remained the union and the 
discord also affected remittance of union 
dues as employers took advantage of the 
disharmony and held on to the dues. The 
discord also led to the separation of the 
union as ZMEAWU moved out of the 
Automotive building which had housed 
the merged unions.

Meanwhile, some members of the 
Automotive union which broke away 
from ZMEAWU are courting the later 
for representation as they are fast losing 
confidence with their union, this was 
revealed by ZMEAWU general 
secretary Stephen Dhliwayo.

He said 15 members of the 
breakaway union were being assisted by 
ZMEAWU in their case. They were 
employed by the National Tyre Service 
(NTS) as private security for more than 
five years and had their contracts of 
employment terminated after the 
company decided to higher security 

company. 
Dhliwayo said the 15 were referred to 

his union by one of the presidents from 
the Automotive union who is employed 
by the NTS.

“The president of the Automotive 
union gave us the 15 employees and 
asked us to handle the matter. He said he 
was not confident that his union was 
going to represent them well hence he 
referred them to us,” he said. 

He said the automotive president was 
simply admitting that they are not 
servicing membership. 

“It simply means that the union 
leadership is now realising its 
shortcomings and regretting pulling out 
of the merger. We are not asking for any 
payment for representing their members 
because we feel we are one family. We 
are now in the process of referring the 
matter to the NEC through our legal 
department,” said Dhliwayo

The affected workers have not been 
paid anything following the termination 
of their contracts.

“They should be paid their notice 
pays and gratuities but that has not been 
done. The employer should have treated 
the matter as a redundancy or 
retrenchment and that is what we are 
pushing for,” he said. (Staff Reporter)

HE National Social Security Authority (NSSA) is increasing workers' 
pension contributions by 1 percent with effect from this month, a 
development move that is likely to leave the poorly paid workers in a T

worse off predicament. 
The development follows the gazetting of Statutory Instrument 61 of 2013.
The increase in the pension contributions come at a time when most employees are 

struggling to make ends meet as they earn salaries below the poverty datum line 
estimated at $550. Zimbabwean workers are already some of the most heavily taxed 
in the world.

In a statement released last month, NSSA also announced plans to increase 
minimum retirement pension benefits from $40 to $60 with effect from August 1. 
NSSA said the minimum survivor's pension and invalidity pension would also go up 
from $20 to $40.

 “The contribution rate goes up in June from 6 percent to 7 percent of insurable 
income, with half of the contribution coming from the employee and half from the 
employer,” reads part of the statement.

“This means the employee and employer each pay 3,5 percent  instead of the 
current 3 percent.”

Employees who become eligible for a social security pension after next month 
will earn substantially higher pensions if they earn between $350 and $700 and have 
been contributing to the pension scheme since its inception about 18 years ago.

A person retiring with insurable earnings of $700 who has contributed to the 
pension scheme for 18½ years will receive a pension of more than $172 a month.

“Previously, the same person would have received a pension of just over $49, 
because the insurable earnings was $200,” the statement reads.

A person retiring with insurable earnings of $350 who has contributed to the 
scheme for the same length of time will receive a pension of $86.

“The increase in the maximum insurable earnings limit from $200 to $700 per 
month means that employees and their employers each pay 3,5 percent of the 
employee's basic earnings up to a maximum earnings limit of $700. Those earning 
above $700 pay the same as those earning $700,” said NSSA.

The increase in minimum pensions means anyone whose retirement pension is 
currently below $60 will receive $60 per month as from August. Anyone receiving a 
survivor's pension or invalidity pension that is below $30 will from August receive 
$30 per month.
The Zimbabwe Congress Of Trade Unions (ZCTU) secretary general Japhet Moyo 
said the upward review of pensions was a welcome development but the labour body 
would continue to push for better packages for pensioners.
“It is very painful to ask underpaid workers to fork out more money towards pension 
contributions. Its positive that the payouts have been increased and labour we will 
continue to push for reviews and improvemenets. NSSA shoild remove the cap of 
$700.00 maximum pension because it affects the lifestyles of those workers who are 
currently earning more than that. A workers lifestyle should not be prejudiced 
because he or she is now on pension. Most of the amounts paid to pensionersare not 
adequate to sustain a decent lifestyle,” he said.
He added that NSSA’s cooporate governance needs revamping to give stakeholders 
more power in deciding what to use its funds on.
“Workers are the contributors to NSSA but they do not have a say on the money is 
used. The decisions are made outside the board  and in most cases they are not in 
favour of the pensioners.  NSSA funds should not be used to fund elections or bail out 
failing banks. The investments being made are not benefitting workers meaningfully. 
the buildings and shopping complexes are out of reach for an ordinary worker. NSSA 
needs to commit its profits to improving the welfare of pensioners so that it becomes 
easier to justify increasing pension contributions,” he said.    

NSSA increases pension
contributions and benefits

ZCTU trains women structures ZCTU trains women structures 
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HE Zimbabwe Congress of 
Trade Unions (ZCTU) held 
workshops for its women T

regional and national structures to 
capacitate them on leadership 
skills.

The two day workshops were held 
with a view to capacitate the Regional 
Women Advisory Council  (RWAC) 
and the national Women Advisory 
Council (WAC)  structures to prepare 
them toward being ambassadors of 
gender equality both at the workplace 
and in their communities. The 
workshops were also used as 
orientation to the newly elected 
RWAC  structures on their roles and 
functions.

ZCTU Women and Gender 
Coordinator Fiona Magaya said the 
union was empowering women from 
the affiliates by orienting them on the 
Convention on the Elimination of all 
forms of Discrimination Against 
Women (CEDAW) and other local 
legislations that promote gender 
equality.

"We are creating awareness to the 
women on issues of gender equality at 
the workplaces and be focal persons at 
their workplaces, disseminating 
information to fellow workers and to 
their communities. Enhance skills 
areas in reaching out to the unions.  
Rights of women workers in 

Zimbabwe are deplorable some 
employers are now finding ways of 
discriminating women and the laws 
are not fully protective. The 
government ratifies and signs 
international conventions but the 
implementation is deplorable because 
very few of these conventions are 
domesticated. The enforcement of 
laws is hectic and this definitely needs 
to change," she said.

She said the major role of Decent 
Work is to eradicate poverty given 
that women are the most affected by 
poverty and subjected to poor paying 
jobs with  53 percent of labour in the 
informal sector being composed of  
women and there is no social 
protection in that sector.

"Decent work, was propelled by 
the ILO after he realization that 
governments were failing to ensure 
decent work conditions  and to force 
the partners to work towards 
productive and dignified work. The 
employers go to extremes to 
manipulate the systems and as trade 
unionists we must be jagged up," she 
said.  

Gender mainstreaming helps to 
identify forces that perpetuate 
discrimination, harassment, decent 
jobs and social protection. It is not 
about the quantity of jobs but the 
qualityMainstream women's issues in 
your unions and aim to get leadership 
posts. When you get to these positions 
speak to women's issues and get your 
issues mainstreamed in the trade 

union structures. 
C o l l e c t i v e  
bargaining be in 
t h e  t e a m s  
because you are 
aware of the 
issues that affect 
you," she said. 

ZCTU legal 
advisor Zakeyo 
M t i m t e m a  
presented on the 
C E D A W  
C o n v e n t i o n ,  
Workers Rights 
and Labour Law 
reform.

" W e  a r e  
t a c k l i n g  t h e  
issue of gender 
inequality from 
the international 
p l a t f o r m  
cascading down 
t o  o u r  o w n  
situation locally. 
G e n d e r  
disparities result 
i n  t h e  
undermining of 
women, discrimination, stereotyping, 
discrimination and lack of equal 
opportunities at the workplaces 
something which needs to be 
addressed by trade unions to make the 
workplace a better place," he said.

He added that endure abuse at 
home and at the workplaces but 
CEDAW seeks to address the 
disparities by setting standards which 
every country is expected to uphold. 

He said the challenge that the 
country is facing is tomake people 
aware of their rights.

"Creating awareness among 

workers helps them to influence and 
safeguard rights at the workplace. 
Employers take advantage of workers 
ignorance and take advantage of them. 
Their strategy is to deprive them of 
information by discriminatory 
practices that hinder the participation 
of workers in trade union activities. Its 
a right to participate the education that 
we get from participation creates 
awareness," he said.        

Participants raised a lot of issues 
they are facing at their various 
workplaces which are discriminating 
against women. A participant from the 

social services sector raised a point in 
which 

women at her workplace 
are forced to work on 
Saturdays which is not 
mandatory to men. They also 
raised an issue of uniforms at 
Arundel school where the 
school told its employees that 
they should be content with 
the uniforms it gave them.

"The purchaser told us that 

to page 15to page 15

ZCTU Northeastern region RWAC members and their facilitators  pose 
for a photo after the two day leadership training workshop  in Harare

ZCTU Northeastern region RWAC members and their facilitators  pose 
for a photo after the two day leadership training workshop  in Harare
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UNION NEWS IN BRIEF
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David Whitehead Textiles Limited has survived liquidation after the majority of 
creditors and shareholders voted for the final judicial management of the former 
textile giant against the wishes of the judicial manager.
Provisional judicial manager Winsley Militala had recommended the company be 
placed in liquidation because he had failed to raise working capital to revive 
operations and secure strategic investors. Militala said various capital-raising 
initiatives were pursued to rescue the company, in recognition of its national 
significance, but none could materialise. In his findings, he said the company's 
problems worsened at the peak of hyperinflation in 2008, when the former blue-
chip firm was seeking to raise capital
The Zimbabwe Textiles Workers Union (ZTWU) which represents employees of 
the textile company was not in support of the liquidation and had rallied other 
shareholders against the intended move by the judicial manager.
ZTWU general secretary Silas Kuveya said his union believes that the company 
still had a lifeline if placed under capable management and liquidation was the last 
option for the workers.
“We were contesting the liquidation because as a union we are confident that if the 
company is placed under a competent judicial manager it can revive its fortunes. 
The current judicial manager does not have the experience and capacity to manage 
such a big entity hence the need for a competent and experienced judicial 
manager,” he said.
He said the union could not just watch the company being liquidated without a 
fight because liquidation was a last option and its effects are not favourable to the 
workers who are the union members. 
56 percent of the creditors voted for final judicial management while 46 percent 
voted for liquidation.
Both shareholders and creditors have nominated Knowledge Hofisi of Aurufin 
Capital as final judicial manager.
Hofisi has since come up with a proposed rescue plan, premised on conversion of 
debt into equity, disposal of non-core assets to raise working capital and a restart 
of factories, as well as bringing in a strategic partner.
The DW debt currently stands at US$13,8 million and requires US$3,5 million for 
plant refurbishment and US$2,6 million as initial working capital, according to the 
provisional judicial manager..

Dwt still under judicial management

utare City council, riddled 
by an acute financial crisis 
that has of late threatened M

its civic service delivery, is embroiled 
in a bruising labour wrangle against 
its employees over late remuneration 
of salaries and last year bonus amid 
revelations  the  City Fathers had 
been subjecting workers to a host of 
unfair labour practices, The Worker 
has learnt.

It emerged   that the local authority 
has been in this financial predicament 
and owed its 2024 employees over 
US$2 million in salary and last year 
bonus arrears.

The workers reported that they last 
received their salaries in January this 
year  and they were  owed an 
accumulated amount of $2 550 000 for 
the three months in addition to $623 000 
accrued from last year bonus arrears.

The council employees were up in 
arms against their management for not 
honouring employment council  
resolutions that they be given their 
salary within a stipulated time frame. 

The workers, through their union, the 
Zimbabwe Urban Councils Workers 
Union (ZUCWU), finally dragged their 
employer before the arbitration tribune 
held on the 10th of April. 

The  Counc i l ' s  managemen t  
submitted that the Local Authority has 
been in financial problems since the 
second quarter of last year and the City 
Fathers borrowed huge amounts from 
banks  in an effort to sustain their 
operations, including paying salaries.  

It was confirmed that last year the 
Council took a total credit of $2 750 000 
from four banks. Kingdom Bank lend 
them $1, 5 million and they also 
borrowed $250 000 from Metropolitan 
bank whilst Bank ABC as well as FBC 
Bank lend the Council $500 000.

It was established that the creditors 

have confiscated many of the local 
authority's critical properties and title 
deeds as collateral security including 
those of the Civic Centre where its 
administration blocks are situated.

The City Fathers argued that they 
were failing to honour payment of 
salaries because they had prioritised 
servicing the loans from the creditors 
and that they were directing all the 
council's monthly revenue towards the 
debts.  

Workers at the municipality came 
out guns blazing accusing their 
management of misappropriating 
council funds and corruption. They 
allege that management lined their 
pockets from much of the proceeds of 
the over two million dollars loans taken 
from the banks last year. It was revealed 
that the local authority also used the 
money to purchase luxuries land 
cruisers cars worth $80 000 each for 
some of its 11 managers whilst $50 000 
interest free loans was given to some of 
the managerial employees as car loans.

The council's management refuted 
the allegations and its town clerk, Obert 
Muzawazi attributed the crisis to 
dwindling revenue inflows to the 
municipality.

''The liquidity crunch currently 
experienced in the country is not sparing 
municipalities. We are owed over $20 
million by defaulting rate payers and 
besides, factory closures around the city 
have aggravated our plight. This is 
b e c a u s e  t h e  o n c e  t r a d i t i o n a l  
heavyweight industries such as Mutare 
Board and Paper Mills could at once 
cover the whole wage bill upon settling 
its bill which is no longer the scenario,'' 
he said.

So dire has been the situation at the 
municipality that for the past four 
months workers were grappling in a 
series of untold suffering. It was 
recently confirmed that the council 
blatantly dismissed over 700 workers 

purportedly to reduce its wage bill. 
Some of the dismissed workers had 
reportedly serviced the local authority 
for over a decade but were recorded as 
casual employees by the council in a 
clear case of gross unfair labour 
practice. 

One of the municipality's managerial 
employees who decided to remain 
anonymous revealed that the city fathers 
were in a desperate predicament to seal 
their ever ballooning debts and there had 
been proposals by the staff of seeking a 
ministerial approval to use proceeds 
from the council's estate funds account.

It was also established that on the 
21st of March, the city's town clerk, 
Obert Muzawazi invited the Minister of 
Presidential Affairs, Didymus Mutasa to 
address workers on their plight as well as 
to mediate in sourcing for a rescuing 
package from the Marange Diamond 
Companies. 

The ZUCWU Mutare Branch 
Administrator, Progress Mudondo 
stated that it was contrary to fair labour 
practices stipulated in the labour Act for 
the council to implement unilateral 
procedures which victimise workers in 
dealing with the crises adding that cases 
of harassment as well as unfair 
dismissals should be stopped forthwith. 

In the arbitration tribune, the council 
proposed to pay all the outstanding 
salaries and last year bonus before 
September this year.  

''Council fully comprehends its 
obligation to pay its employees their 
salaries in line with the labour laws of 
Zimbabwe. In that regard it has made 
great strides to ensure its employees 
remuneration is paid within the shortest 
period available in a manner least 
prejudicial to the workers and employer. 
In an effort to come to date with 
payments and given the financial 
constraints currently  ensuing, we 
propose to cover the salary arrears and 
last year's bonus by the 31st of October 

Mutare Council workers go unpaid 

N an unprecedented move, 
unions in Zimbabwe have started 
to mobilise each other to fight I

against Stanbic Bank on allegations of 
victimizing members of the workers' 
committee. 

Stanbic Bank  is reported to have has 
dismissed Verity Mutsamwira, who is 
Vice-President of ZIBAWU and also 
N a t i o n a l  Wo r k e r s  C o m m i t t e e  
chairperson of Stanbic,  for allegedly 
refusing to be transferred to a remote 
place in a case seen as victimisation for  
her role in representing workers at the 
bank. It is alleged that this was a second 
time the bank had tried to forcibly 
transfer her, a clear indication of anti-
trade union activities by the bank. In the 
first attempt, the disciplinary hearing 
reversed the management decision after 
a challenge by ZIBAWU.

Stanbic is said to have refused to hear 
her grievance and without giving her a 
chance to make representation, they 
went on to dismiss her. 

The bank is also alleged to have also 
demoted the workers' committee 

chairperson, Mr Madamombe Tendai 
from being a supervisor to a mere clerk. 

In a template draft letter to the bank 
sent by all unions seen by The Worker, 
the union general secretaries said the 
stood in solidarity with Verity 
Mutsamwira  and  Madamombe  
Tendaiand ZIBAWU  in their fight 
against clear victimisation.  They said 
they were prepared to mobilise workers 
and other NGOs that use the bank's  
services to stop doing so forthwith until 
you respect the laws of the land. 

“We are also even prepared to take 
the campaign at the international level, 
including the International labour 
Organisation (ILO).  We demand that 
there be an immediate stop to the 
victimization of workers and their 
representatives at the bank and call upon 
Stanbic to unconditionally reinstate 
Mutsamwira  and  a l so  r e s to re  
Madamombe to his original post, “ they 
said.

However, through their lawyers, 
Atherstone and Cook, Stanbic refuted 
the allegations, claiming that they were 
implementing the 2008 Reserve bank 

directive of rotating staff in order to 
curtail abuse of office by bank 
employee.

Mean while ZCTU affiliate general 
secretaries have agreed to come up with 
a regular forum where they meet and 
discuss issues that are affecting their 
workplaces.

The move comes after unions 
realised that individually, it was almost 
impossible to fight employers '  
malpractices because they have massive 
resources at their disposal.

Last month, union general secretaries 
met to chart the way forward on this new 
concept and the meeting agreed that 
there will be regular general secretaries' 
forum where unions will be discussing  
problems bedeviling each union and 
seeking solutions.

To kick start the process, the 
Zimbabwe Banks and Allied workers 
union (ZBAWU) hosted a luncheon for 
union general secretaries where they 
agreed to start a protest against Stanbic 
bank that was being accused of 
victimizing members of the workers' 
committee.

Unions mobilize against bank

BY DICKSON CHAERUKA 

The  Co l l ec t ive  Barga in ing  
negotiations for the security sector 
have been stalled and the matter 
referred to the ministry of labour 
after employers in the sector had 
failed to come up with a clear  
position on increasing salaries.

Employees  are  demanding 
$600.00 pe month while employers 
have offered a blanket  three percent 
increment which the Zimbabwe 
Security Guards Union (ZISEGU) has 
rejected.

ZISEGU General  secretary 
Phillimon Nhema said after several 
meetings with the employers they said 
they could not offer anything beyond 
three percent.

“We held several meetings and 
initially he employers were offering 
2.8 percent and later moved to 3 
percent. What they are offering is a 
pittance and as a union we cannot 
accept that. The employers are not 
negotiating in good faith,” he said.

Nhema said the union also sought 
for the increment of other allowances 
and o by 200 percent.

“The union had come up with a 
position to increase dog handling 
allowance which is at 35 cents per shift  
by 200 percent, a 77 percent increment 
for  housing allowance which is at $12 
dollars. These increments are which 
we had proposed are very reasonable 
but the employers are not yielding in,” 

he said 
He added that the union was 

currently holding meetings with its 
membership which can culminate in a 
nationwide strike if the employers 
remain adamant. 

Nhema said his sector was plagued 
by employers who do not adhere to the 
CBA or any regulations and most of 
them had reneged on paying the 
gazetted salaries.

“We are having problems with 
these employers as most of them are 
underpaying workers. They do not 
even provide adequate uniforms and 
p r o t e c t i v e  c l o t h i n g  w h i l s t  
overworking the security guards,” he 
said.  (Staff Reporter)

Security sector negotiations stalled

AIR Zimbabwe last month suspended 600 workers, severely cutting its 
workforce in a bid to return to viability.

A company spokesperson Shingai Taruvinga said the struggling airline was now 
operating with a skeletal staff of about 300, down from a previous complement of 
more than 1,000.

"A skeletal staff complement of 307 shall be retained for operations while the 
rest of the staff shall be sent on vacation leave to facilitate streamlined operations 
and optimum use of personnel for the next six months, at which point the airline 
will review progress. In order to rebuild the route network, offer professional 
competitive services on flights, increase financial returns and build a strong 
passenger base for the benefit of all stakeholders, the company has had to send 
over 600 employees on vacation leave,"  Taruvinga said.

Air Zimbabwe is struggling with debts in excess of US$100 million and various 
other operational problems worsened by an ageing fleet.

The government offered to take over the debts on condition the company 
reduced its staffing levels which were also blamed for frustrating privatisation 
efforts.

Air Zimbabwe had more than 1,400 employees against ageing equipment and 
operational assets.

"The equipment is old and faces breakdown, revenue earned through this 
equipment does not match the expenditure levels of Air Zimbabwe. Therefore, 
there is a compelling need for retrenchment since Air Zimbabwe is always having 
a huge deficit. There is need for a retrenchment exercise, starting with those that 
have agreed to be retrenched," Transport Minister, Nicholas Goche said last year.

The company was also forced to suspend flights to South Africa and the United 
Kingdom in 2011 after aircraft were seized in Johannesburg and London over 
unpaid debts.

The airline retrenched hundreds of workers recently following a salary dispute 
and did not pay them a dime.

Air Zim cuts workforce again

An employee with Grid Construction Company died on the spot last 
month and  three others were injured while on duty at Mahomed Mussa 
Wholesalers in Harare where they had been contracted to build a 
verandah at the shop.

The injured were taken to Parirenyatwa Group of Hospitals for treatment.
Multitudes of people converged to witness the tragedy  and it took the 

police which attended the scene more than five hours before the body could 
be retrieved from the rubble and the shop had to close for the day.

In a statement management at Mahomed Mussa said it would corporate 
with all authorities on the investigations to unravel he cause of the accident.

"We would like to put it on record that full and impartial investigations on 
what transpired have already commenced and are being carried out with the 
support of the relevant authorities like the national social security authority 
and the Harare city council," read the statement

The accident raised concern over the state of some buildings in the central 
business district and several people complained over condemned buildings 
which were operating illegally in the city centre risking people's lives.

"The council should do something. We have heard several reports in 
newspapers that most of the buildings in the city centre are in a deplorable 
state but they are taking too long to act," said some of the people who 
gathered at the scene.

Last year, the Harare City Council gave owners of 10 buildings it had 
condemned an ultimatum of 21 days to comply with the city's health and fire 
safety standards.

This development would result in more than 7 000 tenants being kicked 
out of the buildings.

Construction worker killed in 
 Mahomed Mussa shop collapse 
Construction worker killed in 
 Mahomed Mussa shop collapse 
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HE Zimbabwe Congress of Trade 
Unions (ZCTU) marked this year's 
May Day commemorations with a T

bold statement on the need to prioritise 
employment creation to alleviate poverty and 
improve social security.

The main event  was commemorated at 
Gwanzura Stadium in Harare under the theme 
'Workers Under Siege, Organise, Unite and Fight 
On'. 

The commemorations started with a 
procession to the venue in which hundreds of 
workers sang and waved placards. The final 
proceedings rolled at the stadium where several 
organizations attended in solidarity with 
workers.

The ZCTU president George Nkiwane in his 
speech impressed on the need for decent work 
and employment creation. 

“In view of our situation, there is need for a 
rethinking in so far as our political discourse is 
concerned. Poverty, unemployment and 
underemployment are pervasive in our society 
and the predatory few and elite are enjoying and 
amassing wealth at the expense of the majority. 
This year we have decided to come up with one 
specific demand and we shall push for its 
implementation until there is meaningful and 
positive development. Our demand is 
Employment Creation And Social Protection. 
“Development happens through jobs” this 
simple statement by ILO sums up the enduring 
reality that work is the way out of poverty for 
poor households and that the expansion of 
productive and decent employment is the way 
economies grow and diversify. For all economies 
an adequate supply of jobs is the foundation of 
sustained and growing prosperity, inclusion and 
social cohesion. Where jobs are scarce 
households are left in poverty there is less 
growth, less security and less human and 
economic growth,” he said.

He said the ZCTU was watching with keen 
interest those politicians who are talking about 
labour market flexibility, a concept that labour 
will never accept let alone listen to. 

“If anything this is the time to protect the 
working poor rather than leaving them at the 
mercy of capital. In the current weak and 
turbulent economic environment job creation is 

the most pressing development priority. Jobs 
connect people to their community or society and 
fairly remunerated work either as a wage earner or 
as a self employed worker is a key vehicle for 
individuals and families to gain self esteem, a 
sense of belonging to a community and a way to 
make productive contribution. For this to happen, 
we need stable and sound government institutions 
committed to the rule of law, human rights, 
property rights and a favourable environment for 
starting and growing businesses,' he said. 

He said it was high time for the people of 
Zimbabwe particularly the working class, 
progressive intellectuals, students and the peasants 
to define the ideal Zimbabwe that they want. 

“It`s time for us all to work to live a legacy that 
will be an envy for many if not all generations. 
Employment creation is the way to go. We call on 
the Government to mainstream employment in all 
i t s  deve lopment  programmes .  For  us  
empowerment is affording as many people as 
possible an opportunity to earn an income. This is 
in sharp contrast to the current indigenisation 
programme which is meant to benefit a few and 
politically connected individuals. If at all we 
genuine about empowering our people, why don`t 
we resuscitate the closed companies or start new 
ones. Let`s stop playing truant with the people`s 
lives,” reads part of the speech.

Nkiwane said it was unfortunate that the 
livelihoods of the majority of all Zimbabweans 
would have improved, but the opposite is what we 
are witnessing. 

“Low wages in both the public and private sector 
are the order of the day. The situation has not 
changed much from last year, poverty datum line 
(PDL) is still close to US$600.00 yet wages 
average between U$$150.00 and US$200.00 and 
there are widespread  disputes over wage 
negotiations and workers are resorting to the courts 
to try to settle disputes as most employers refuse 
pay agreed industrial minimums. The issue of PDL 
linked wages is not negotiable what can only be 
discussed by social partners is affordability but the 
principle remains unchanged,” he said.

He expressed disappointment over the slow 
implementation of the ILO Commission of Inquiry 
recommendations. 

“We are looking at labour law reform, enactment 
of the tripartite negotiating forum, anti- union 
activities, trade union and human rights violations, 
repeal of inhibitive laws, i.e, Posa, Aippa. We call 

upon the government to speed up the 
implementation of the Commission of Inquiry`s 
recommendations without any further delay. We all 
know the challenges that our country is facing and 
we have solutions to them.  In this connection, the 
three (3) social partners i.e. Government, Labour 
and Business agreed and allocated each other areas 
of responsibilities in an effort to deal with 
Zimbabwe`s  country risk factor under the Kadoma 
declaration. What we lack is the political will to 
implement decisions arrived at,” he said. 

 He said workers should not allow divisive forces 
to take advantage of them and take them for granted 
in the politics of the day. 

“We should no longer allow ourselves to be 
disunited by sugary speeches about our 
sovereignty or National autonomy by self serving 
and egoistic politicians. It`s now time to confront 
power with truth. In this connection, there is need 
for us as Zimbabweans to work together 
concertedly to achieve full freedoms, civil 
liberties, complete equality of rights, jobs and a 
living wage. This is the only guarantee of genuine 
sovereignty and democracy. Let`s not be fooled on 
how to uphold the ideals and values of our 
liberation struggle. Anything less than what I have 
alluded to above falls far short of those values and 
ideals,' he said. 

He urged workers to register to vote and cast 
their ballots wisely and in peace

“When electing your councillors, members of 
parliament, senators and your future President, 
apply your minds. There are those who will come to 
you with bags full of money, our advice is take the 
money chop or chew it but vote wisely. Elect 
people who are prepared to be your servants not 
masters. Lastly we still reiterate our position that 
elections must be free, fair and credible. Therefore 
it is our demand that a conducive environment for 
such an election to happen be put in place. We say 
no to contested elections,” he said.          

Solidarity messages came from the Zimbabwe 
Lawyers for Human Rights, the Zimbabwe 
National Students Union (ZINASU), Zimbabwe 
Chamber of Informal Economies Association 
(ZCIEA) ZIMRIGHTS, Crisis in Zimbabwe 
Coalition.

Call to prioritise employment creation

ZIMBABWE TOBACCO INDUSTRIES WORKERS UNIONZIMBABWE TOBACCO INDUSTRIES WORKERS UNION

Joins the ZCTU in commemorating the safety and health day
remembering the thousands of workers killed and injured at 

workplaces globally under the theme
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PREVENTION OF OCCUPATIONAL ACCIDENTS
AND DISEASES AT THE WORKPLACE.
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AND DISEASES AT THE WORKPLACE.

All set for June 6
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LL is  se t  for the  June  6  
commemorations to mark Workers 
Health and Safety Day. Workers A

will converge it all Zimbabwe Congress of 
Trade Unions (ZCTU) regional centres to 
mark the day.

This year's commemorations will be held 
under the same theme used for the May Day 
Commemorations 'Prevention of Occupational 
Accidents and Diseases at the Workplace'.

It will be marking safety issues at 
workplaces and decent work.

ZCTU head of safety and health department 
Nathan Banda said commemorations will be 
held at regional level.

"We will be holding the Safety Day 
commemorations at regional level and 
meetings are going ahead. The day is used to 
commemorate safety issues and to remember 
all those workers killed and injured at work and 
to mobilize to prevent workplace injury by 
keeping workers aware of their rights in terms 
of safety," he said.

Preparatory meetings have been going on 
soon after May Day commemorations and all 
regions are geared up for the day. Most regions 
will hold commemorations on 8 June but the 
Western Region has slated its event for the day.

The ZCTU set June 6 which coincides with 
the biggest workplace accident to date which 
claimed 427 miners at Hwange's Kamandama 
Mine Shaft disaster of 1972.

The day will be marked by clean up 
campaigns at nearby shopping centres and the 
workers will march to the venue for the main 
event.

Labour resolved to commemorate the day 

until no more workers are injured, ill or killed by 
the conditions at work or in the community. 

The ZCTU is also campaigning for the day to 
be declared a public holiday to give it the credit it 
deserves in honour of the worker's contribution to 
the nation. 

The first two months of this year have already 
experienced 959 serious injuries with 30 fatalities. 
Same time last year there were 821 serious injuries 
with 17 deaths.

The incidents of pneumoconiosis, an incurable 
disease caused by inhalation of hazardous dust at 
workplaces, were also increasing in the country.

So far this year six cases of the disease have 
been reported, while 12 were recorded for the 
whole of last year.

Last year there were 5 141 serious occupational 
injuries which resulted in 103 deaths, the highest 
number of occupational injuries and deaths since 
the country came out of hyperinflation. In fact, the 
figures are the highest since 2007, when there 
were more injuries but fewer deaths.

 ZCTU head of health and safety department 
Nathan Banda said the statistics were a set back 
and such high statistics should not be recorded in 
this era.

"As labour the safety of employees at the 
workplace a top priority and such high accident 
and fatalities show that a lot is not being done in 
terms of ensuring the safety of employees. The 
National Social Security Authority (NSSA) has a 
duty to monitor companies for compliance and 
employers sometimes relax if they are not 
monitored," he said.

George Nkiwane delivering his
May Day speech  

George Nkiwane delivering his
May Day speech  

ZTIWU urges all employers in the tobacco to prioritize workers
safety at all times and avoid accidents at all cost. The death
of a security guard at Mashonaland Tobacco recently was an 
unfortunate incident and all necessary precautions by both 

employers and employees must be taken to avoid such losses 
in future . 

The union  also implores on employers to provide safe drinking water 
due to the nature of the industry which is prone to polluting 

water sources
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AN INJURY TO ONE IS AN INJURY ALLAN INJURY TO ONE IS AN INJURY ALL

SHINGA MUSHANDI SHINGA, QINA SISEBENZI QINA  SHINGA MUSHANDI SHINGA, QINA SISEBENZI QINA  
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 Workers Day pictures

Winner of the day T. K Rundodza receives 
a DSTV decorder, the 1st prize for the ZCTU NER raffle

Winner of the day T. K Rundodza receives 
a DSTV decorder, the 1st prize for the ZCTU NER raffle



 2013                                                                            JUNE  The Worker    Page  9 2013  JUNE                                                                               Page  9The Worker

he Zimbabwe Congress of Trade Unions (ZCTU) President, 
George Nkiwane has called upon the National Social Security 
Authority (NSSA) to put much emphasis on improving local T

workplace Occupational Safety and Health (OSH) standards as this was 
significant for societal development as well as poverty alleviation.

Nkiwane said this in a speech read on his behalf by the ZCTU 2nd Vice 
President, Rwatipedza Chigwagwa  at the  World Day for Safety and Heath at 
Work commemoration attended by workers, employers and government 
officials facilitated by NSSA in the Eastern border town of Mutare. 

He said that NSSA should as its first priority consider employing their 
trained safety and health officers on improving the country's OSH standards 
as opposed to let them do so in neighbouring countries.

'' Labour would like to congratulate NSSA for a positive stance taken in the 
area of safety, health and environmental training. To date I am informed that a 
total of 7 043 safety and health officers between 1980-2012, have been 
trained in various disciplines. We therefore demand as labour that those who 
have been trained should consider local workplace improvement in OSH as 
opposed to doing so in neighbouring Countries,'' he said.

Nkiwane expressed concern that statistics revealed the country's 
occupational safety and health related hazards have been on an upward trend 
in spite of responsible authorities' efforts to combat them.

'' The period, 2013 to date, the Country has recorded 32 fatalities and 959 
injuries, in spite of efforts by NSSA, in getting everyone educated and trained 
in occupational safety and healthy. The increase in the rate of injuries is an 
indicator that accidents are on an upward trend. We all must note that the 
informal and domestic sector which constitutes more than 89% has a huge 
figure of occupational injuries and fatalities, if they were to be recorded the 
figures would become frightening,'' he said adding that the labour body 
believes that work-related accidents and ill-health can be prevented through 
working together as social partners as prescribed in the ILO conventions on 
occupational safety and health.

Addressing the same gathering, Ms Dumbu, who  read a speech on behalf 
of the ILO Country Director, Alphonse Tabi-abado,  hailed the country's 
social partners for successfully launching the country's descent work 
programme saying this will go a long way in combating work related deaths, 
diseases and injuries.

''As ILO, we note with great appreciation the efforts underway in 
Zimbabwe to develop a comprehensive OSH legislative framework through 
the harmonisation of the two principal legislative instruments in force for 
OSH administration in Zimbabwe, in the Factories  and Works Act and its 
Regulations and the Pneumatics Act.  The effective inclusion of the 
agricultural and the public sector workers, as well as the informal economy 
workers will result in a greater number of workers achieving the goal of 
decent work, which entails work that is safe and healthy. The expected 
comprehensive legislative framework will  also deal with other scope of 
occupational diseases ,''she said adding that this will be instrumental in 
ensuring that the country benefits more from increased investments towards 
safety and health at work.

The Employers' Confederation of Zimbabwe (EMCOZ) President, 
Anthony Mandiwanza said in the national interest all stakeholders should 
undergo a paradigm shift to achieve zero fatalities at the workplace in the 
country.

''According to NSSA's On Guard revelations, 85% of the serious 
workplace accidents are the result of 'human error'. Several research studies 
have shown that 'Good OHS is good business'. This is because health workers 
who feel safe are motivated and have a higher rate of productivity than those 
who are less motivated. Making OHS a 'state of the mind', ought to be 
achieved by both Employers and Workers cultivating a culture of 
Occupational Health and Safety at the workplace. There is good training 
available on OHS and what is needed is the acceptance by employers that 
money and time spent on OHS is a good investment,'' he said. 

In his welcome remarks the NSSA Regional Manager; Simon Gombiro 
said that occupational accidents are a huge cost socially, financially and 
economically to any country.

''It is our belief as NSSA that everyone at this World Day For Safety and 
Health is driven by the will to make a difference in improving occupational 
safety and health at his or her workplace . Zimbabwe needs to invest in 
occupational safety and health for sustainable economic growth,'' he said.

The celebrations were held after a colourful procession from the down 
town area up to the Central Business District (CBD) where the congregants 
converged at an open space near Meikles park for the commemorations.

This year the day was remembered under the theme; '' Promoting a 
Preventive Culture for Occupational Accidents and Diseases.''  

NSSA urged to improve 
workplace health and
 safety standards

his year the Zimbabwe 
Congress of Trade Unions 
(ZCTU) Eastern Region T

successfully held workers day 
commemorations in the border 
town of Mutare at a colourful 
ceremony attended by various Civic 
organisations, political parties, 
workers, pensioners and people 
from different political affiliations 
drawn across the Province of 
Manicaland.

A congregation of over a thousand 
people mainly workers from different 
industries thronged the Sakubva 
Stadium, the Region's traditional 
venue for the May Day celebrations. 

Speaking at the event, the ZCTU 
Second Deputy Secretary General, 
Dickson Tarusenga who is also 
General Secretary of the Federation of 
Food and Allied Workers' Union of 
Zimbabwe (FFAWUZ) commented 
the workers turnout saying it showed 
their solidarity to the country's most 
labour representative movement.

" The courage showed by workers 
for attending this event largely echoes 
their concern and passion for a change 
in the statuesque of the industrial 
sector. We know workers in this region 
are celebrating the day with a deep 
wound following the unprecedented 
closure of manufacturing firms in the 
Province which resulted in job losses. 
Accordingly, coming up together 
today is a noble decision so that we can 
use the special platform to give each 
other some insight into the way 
forward because we need to be 
progressive forces as workers of 
Zimbabwe,'' he said.         

Tarusenga also read a speech on 
behalf of ZCTU President George 
Nkiwane who bemoaned that workers 
have been under siege for more than a 
decade now and there is  no 
improvement to the state of affairs.

Colourful May Day in Mutare
Addressing the same gathering, the 

MDC-T representative Lance Mande 
hailed ZCTU for its resilience in 
fighting for the workers' rights 
consenting that indeed workers in the 
country are under siege.

''As a political movement, we agree 
that workers are a significant 
component in the development of any 
country. Unfortunately it is not the 
scenario in our country where workers 
have merely been reduced to beggars 
due to a non performing economy. I 
urge workers to be patient and hold on 
for it is about to dawn,'' he said.

MDC-N guest, identified as 
Magaradziko said the unprecedented 
deterioration of living standards of 
workers in the country was unfair 
considering that they are skilled, 
hardworking and disciplined.

' ' L a d i e s  a n d  g e n t l e m e n ,  
development and prosperity or 
underdevelopment and poverty are the    
by-products of the choices that we 
make. Workers desire to see leaders of 
government who resolve their 
challenges. This is possible as we now 
head towards elections. It requires a 
paradigm shift by everyone in 
choosing a common vision under a 
s t a b l e  d e m o c r a t i c  p o l i t i c a l  
dispensation with a strong non 
capitalist leadership,'' he said.        

The  Consumer  Counci l  o f  
Zimbabwe (CCZ) representative Mr 
Masamvu stated that his organisation 
was proud to be associated with ZCTU 
especially in campaigning for salaries 
which correspond with the PDL.

''ZCTU has always been on the 
forefront in advocating for salaries 
above the PDL which is currently 
pegged at US$600. As CCZ, we can 
only talk of consumption if the worker 
is adequately remunerated. We have 
supported this call by availing the 
consumer basket on a monthly basis, a 
tool for bargaining salaries,'' he said.

ZIM MAP Trust Director, James 
Mundenda said that workers in the 
country were at cross roads and they 
should not moan but organise as one.

''Workers are creators of wealth and 
they should be treated accordingly. It is 
high time workers should get engaged 
and look beyond the traditional 
collective bargaining .They should 
fully participate in policy formulation 
in al l  spectrums of  nat ional  
development. Leaders should stop 
forthwith unilaterally make rules 
tailored to protect their interests 
alone,'' he said 

There was a galore of entertainment 
lined up for the day. A combination of 
two local based Sungura Bands; 2 
Keys Stars and Hungwe Stars thrilled 
the crowd with their scintillating 
performances whilst Drum majorettes 
a n d  E b e n e z e r  a c r o b a t i c s  
sensationalised the workers with their 
breath taking displays, living the day a 
memorable event. 

The ZCTU Eastern Regional 
Officer, Tenson Muchefa commended 
the workers' turnout for the event 
saying this showed their solidarity in 
fighting for their rights.

''The courage showed by workers at 
this event is so impressive and it 
testifies that they have a hunger for 
their rights to be well respected. It's 
unfortunate that most of them were 
rendered jobless after a number of 
companies in the region like Mutare 
Board and Paper Mills had  terminated 
operations,'' he said.

The day started off in style after 
hundreds of workers took part in a 
colourful procession for about 3km 
escorted by vehicles from different 
companies which included Mutare 
Bottling Company, Tanganda Tea 
Company and the City of Mutare.

The Zimbabwe Congress of Trade Unions (ZCTU) has signaled 
that it will sue Raymond Majongwe for continuously using its 
name despite a court order barring him to do so.

Last month, the ZCTU instructed its lawyers, Mbidzo 
Muchadehama and Makoni to start legal prosecution of 
Majongwe and his group for calling themselves "concerned 
Affiliates of the ZCTU' with Majongwe claiming to the  
Secretary-General. The group has been writing to the Press 
and also giving interviews claiming to be the genuine ZCTU.

ZCTU sues Majongwe
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As we remember the 427 miners who perished in the Hwange Mine Kamandama shaft disaster in 1972
 we take this occasion to remember all workers  who have been injured or met their death 

as a result of workplace accidents in the construction industry.
ZCATWU reflects on the CABS Millennium Towers Accident which claimed 15 lives of construction workers in 2001 

and most recently the Mahomed Mussa Wholesalers accident which claimed one life. 

ZIMBABWE CONSTRUCTION & ALLIED TRADES WORKERS UNIONZIMBABWE CONSTRUCTION & ALLIED TRADES WORKERS UNION

Prevention Of Occupational Accidents 
And Diseases At The Workplace

Prevention Of Occupational Accidents 
And Diseases At The Workplace



Page 10                                                                                                     The Worker,  JUNE     2013Page 10                                                                                                     The Worker,  JUNE     2013

espite the coming of 
the ILO Commission 
o f  i n q u i r y ,  t h e  D

onslaught on trade unions still 
persist.  In this issue we give 
you a dossier of violations of 
trade unions in Zimbabwe 
that have been documented by 
the ZCTU legal Department.

1 .  D i r e c t  a n t i - u n i o n  
discrimination through dismissals: 
Dismissals for participation in 
strike action are widespread and 
specifically target union leaders in 
order to weaken the union 
movement. Anjin Investments, a 
diamond   mining compay jointly 
owned by Chinese investors 
(AFECC) and the Zimbabwe 
government through the Zimbabwe  
Mining Development Corporation 
and Mettabronze, dismissed 
workers representatives Tavengwa 
S i t i m a ,  S u n g u r o  C o s m a s ,  
Munyaradzi Danana, Langton 
Musvabadika together with other 
1018 employees who participated 
in the strike in July 2012 
demanding the reinstatement of 
t h e i r  w o r k e r s  c o m m i t t e e  
chairperson Tavengwa Sitima. 
About 300 employees have been  
reinstated suspiciously.

2. No access to effective system 
to remedy violations of rights: The 
above mentioned case was referred 
to the Labour court which ruled that 
the strike was unlawful and gave 
the company permission to dismiss 
the workers. An appeal is still 
pending in the Supreme Court.

3. Acts of interference in trade 
union activities: Police and state 
intelligence services are regularly 
attending and spying on the 
activities of unions. Members of 
the police banned the International 
Human Rights Day celebrations in 
Plumtree on 10 December 2012. 
On 18 January 2013, two police 
officers namely constable Torongo 
and constable Singo from Police 
Intelligence services (Harare police  
Central) came to the ZCTU head 
office demanding that they want to 
be part of a meeting that was to be 
held at ZCTU. Ironically, the 

Onslaught on trade unions persist

fter serving a chemical 
company for decades, 
C y r i l  M p a r i w a  a  A

pensioner, is now haunted with a 
skin condition which is giving him 
sleepless nights.

The 68 year old pensioner is 
developing scale like bumps on his 
arms, feet and legs as a result of 
reacting to the chemicals which he 
was exposed to between 1984 and 
1998 at BOC gases.

The condition started in 2004 after 
his retirement in 1998 and is 
spreading with the body.

'I started developing this condition 
in 2004 and after seeking medical 
attention I was told that it was as a 
reaction to chemicals which I was 
exposed to at my workplace and I 
have  since approached my former 
employer over the issue and was 
referred to the National Social 
Security Authority (NSSA). They 
(NSSA) referred me to their doctor 

who prescribed an ointment cream 
for the condition and nothing was 
done afterwards. My wish is to be 
compensated for the injuries that I 
sustained as a result of exposure to 
chemicals,” he said.

H e  w a s  a t t e n d e d  b y  a  
de rma to log i s t  Dr  E l i zabe th  
Mwanukuza whose medical report 
showed that the condition had 
inflicted a ten percent disability over 
the condition.

“Skin condition started between 
1984 and 1988 while working for 
BOC gases mixing nitric acid, 
chrome acid, phosphoric acid and 
caustic acid. Skin condition persisted 
inspite of treatment,” reads the 
medical report by Dr Mwanakuza.

M e a n w h i l e  M p a r i w a  h a s  
approached the Zimbabwe Congress 
of Trade Unions health and safety 
department for assistance to be 
compensated by NSSA. 

ZCTU head of safety and health 

department Nathan Banda said his department was 
handling the grievance and had engaged NSSA to see 
how best Mpariwa could be assisted.

“We have booked with NSSA and we want Mpariwa 
to be reassessed by a medical practitioner and be 
compensated. His condition is a result of work related 
hazards and therefore should be compensated. We will 
also engage the former employer BOC gases and see if 
they can compensate him in line with their policies since 
it is an international company. I am urging companies to 
put in place mechanisms that ensure the safety of 
workers during and in the aftermath of service,” he said.

Pensioner haunted by workplace injuries

Mpariwa’s affected hands Mpariwa’s affected hands 

NINETEEN workers' leaders who 
were fired from Falcon Gold on 
a c c u s a t i o n s   a c c u s e d  o f  
masterminding a crippling strike in 
January this year have appealed 
against their dismissal to the Labour 
Court.

The 19 were part of the 21 labour 
union leaders summarily dismissed 
early this  year for  al legedly 
spearheading an industrial action that 
saw business grounding to a halt for 12 
days at Dalny Mine, Chakari, Kadoma.

Two of them were reinstated under 
unclear circumstances in a move 
described by the appellants as a "divide 

and rule" tactic.
National Mine Workers' Union of 

Zimbabwe (NMWUZ) president 
Shadreck Pelowelo confirmed the 
development, adding the matter would 
be brought before the arbitrator 
sometime this week.

"The employer is deliberately 
trampling upon workers' rights so that 
they don't pay what is due to them. 
This bullying has no place in modern 
democracy," said Pelowelo.

In its submissions the union 
accused Falcon Gold Dalny Mine of 
unfairly treating workers and 
threatening the existence of a 
registered trade union, thereby 

contradicting the Labour Act.
"After the strike in January, the 

respondent charged and dismissed 
the entire branch of the union. In 
dismissing the union branch, the 
code of conduct was not adhered to. 
Despite the fact that the dismissal 
case has not been finalised at the 
(National Employment Council), 
NEC the respondent has already 
issued eviction letters to the 
d i s m i s s e d  e m p l o y e e s , "  t h e  
submissions read.

Dalny Mine management claimed 
that the industrial action cost the 
company $940 275 in lost business.

Dismissed mine workers’ leaders
approach the Labour Court
Dismissed mine workers’ leaders
approach the Labour Court

ZCTU had no such meeting.

4. Previous authorisation 
requirements in order to establish 
unions: Public authorities have not 
provided the registration certificate 
to the Zimbabwe Metal Energy & 
Allied Workers' Union for more 
than 7 years. The unions, namely 
Zimbabwe Ferrow Alloys Workers 
Union, Zimbabwe Iron and Steel 
Workers Union,  Automotive and 
Allied Workers Union and 
Electronics Communication and 
Allied workers Union merged in 
2007 to form ZMEAWU.

The union is also representing 
3000 employees at Zimbabwe Iron 
and Steel Company now partly 
owned by New Zimbabwe Steel 
and the Zimbabwean government. 
The employees have gone for 4 
years without a salary except 
erratic allowances. There is a 
disagreement between the Indians 
Investors (ESSAR Holdings) and 
the Zimbabwean government over 
mineral rights. The government is 
reneging on the concluded mineral 
r i g h t s  a g r e e m e n t .  T h e s e  
employees' survival is under threat, 
their children dropped from school, 
failing to pay rentals and survival 
on illicit activities.

5. Employers are disrespecting 
collective agreements:  The 
Zimbabwe Electricity Supply 
Authority (ZESA) a parastatal in 
the electricity sector has refused to 
comply with the wage increases 
awarded by a panel of arbitrators 
after a wage deadlock with the 
union, the Zimbabwe Technical 
Employees Association. The 
company has since filed a review of 
the arbitrators' decision with the 
High Court and the matter is 
pending.  Employees went on 
strike to enforce the agreement and 
1 3 0  w e r e  d i s m i s s e d  f o r  
participating in the strike. They 
were later reinstated and only one 
Mr Chiweto  a union's  Mhangura 
b r a n c h  o f f i c i a l  r e m a i n  
unreinstated.   Furthermore, the 
company with the blessing of the 
Minister of Energy has unilaterally 

changed the employee's pension 
benefits from a defined benefit to a 
contributory benefit.

6. Employers withhold union 
dues: Union dues paid by members 
of the Zimbabwe Security Guards 
Workers Union are not remitted to 
the Union for a period of over one 
y e a r.  ,  M o d e r n  S e c u r i t y,  
CHITKEM Secur i ty,  Peace 
Security, Guardians Security, Catis 
Security, Brising Security, DTS 
Bulawayo Security, Mujaile 
Security and Trust Me Security has 
refused to deduct union dues from 
the 300employees who joined the 
union in 2010. The company is ant 
union.  The four unions in the 
railway sector namely Zimbabwe 
R a i l w a y s  Wo r k e r s  U n i o n  
(ZARWU), Railway Artisan's 
U n i o n ( R A U )  ,  R a i l w a y  
Association of Engineman and 
Railways Association of Yard 
operating Staff  (RAYOS)   have 
union dues withheld by the 
parastatal for  over  2 years . The 
company makes erratic payments 
an attempt to stifle unions 
operations. The unions are owed 
over US$400 000-00 as of January 
2012. The company also has 
shortcomings on protective 
clothing compromising the health 
and safety of employees. The Court 

ruled in favour of the employees to 
be provided with protective 
clothing and remittance of union 
dues but to no avail. The company 
is citing viability problems. 
Employees have also gone for 
8months with no pay. Their last pay 
was in July 2012 and are expected 
to continue reporting for duty. 

7. Employers refuse to bargain in 
good faith: Employers create a 
deadlock in the bargaining process 
so that the issues are referred to 
arbitration and court which do not 
come to a decision in a reasonable 
time frame. The Motor Vehicle 
M a n u f a c t u r e r s  E m p l o y e r s  
Association  has not concluded a 
collective agreement with the 
Motor Vehicle Manufacturers 
Workers  Unions since 2007. An 
arbitral award of 2010 that was in 
favour of the employees was 
ignored by the employers.  
Willowvale MAZDA Motor 
Industry (WMMI) partly owned by 
the government has a tendency of 
not respecting workers rights. On 
17 September 2012,  it sent 150 out 
of 192 employees on forced leave 
without consulting the union or the 
employees. It only state that it is 
facing viability problems. The 
Companies which includes Quest 
Manufacturing, AVM Africa have 
rendered the National Employment 

c o u n c i l  d y s f u n c t i o n a l  b y  
unilaterally withdrawing from the 
employment council. 

8. Acts of interference in 
collective agreements: Public 
authorities require the payment of 
1,000 USD for the registration of 
collective agreements which is 
unreasonable. 

9. Acts of interference in strike 
action: Police regularly interferes 
to end strikes. The mining company 
Renco Mine in Masvingo called the 
police to end a legitimate and 
peaceful strike embarked by its 
employees in February 2013 over 
non-payment of wages for a period 
of 7 months.

10. Denial of Visas of Chinese 
Unionists On 13 December 2012 
the Zimbabwe Congress of Trade 
Unions (ZCTU) invited a six 
member trade union delegation to 
Zimbabwe from the Republic of 
China as part of trade union 
solidarity work. The delegation is 
supposed to visit Zimbabwe 
between March and April 2013. Six 
members of the delegation, Mr. 
Fang Jiangyuan, Ms Tan Yanping, 
Mr. Liao Rujie, Mr. Song Shanbin, 
Mr. Ouyang Huanwen, and Mr. 
Zhuping were denied visa to enter 
Zimbabwe in February 2013.
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he Zimbabwe Congress of Trade Unions (ZCTU) last month lodged a complaint 
with the International Labour Organisation (ILO) Committee of Freedom of 
Association against government for denying visas to a six member trade union T

delegation from the Guangdong Provincial Trade Union Council of China who wanted to 
visit the ZCTU.

The delegation was expected in Zimbabwe between March and April 2013. No reason 
was given for the denial.

The labour centre also complained about the banning of procession on May Day  in 
Masvingo although the police had been notified about the event.

“The police action was a well calculated move to instigate fear in ZCTU members and 
distract ZCTU attention from organising the celebrations. They further demanded to be 
paid for escorting the procession, a demand the ZCTU resisted. We kindly request your 
esteemed committee to intervene and compel the Zimbabwean government to respect 
fundamental rights of workers as provided in IlO convention on Freedom of Association 
and Protection ofthe Right to Organise, No. 87 of 1948 article 3 and article 11. 

Zimbabwe ratified this convention in April 2004 and must comply both in law and in 

Gvt denies Chinese unionist visas
-  ZCTU takes issue to ILO
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Bank employees win case against ZB

FIVE former ZB Financial 
Holdings employees were last 
month awarded a combined $51 
000 arbitration award after 
dragging the bank to arbitration 
over unpaid terminal benefits. 
The five employees had their 
contracts of employment terminated 
in January this year b   ut were not 
happy with the benefits they got 
which did not include housing, 
transport, overtime and shift 
allowances. The workers also 
claimed that they had been unfairly 
dismissed but the arbitrator threw 
away that ground of appeal on the 
basis he nature of the contracts gave 
the employer the discretion for 
renewal.
In an arbitral award by Arbitrator 
Johnlife Mawire  the workers got the 

award in their favour. 
The employees Silence Takavarasha, 
Cleopas Basvi, Regis Chabata, Soko 
Maneto and P Bundo.
 "The claimants managed to satisfy 
the  t r ibunal  tha t  they  were  
contractually entitled to the claimed 
benefits and the respondent did not 
provide any convincing argument or 
proof to the contrary.
"For the avoidance of doubt, the 
respondent shall pay the claimants the 
various amounts stated," reads part of 
the award.
The arbitrator found that the 
claimants signed renewable contracts 
with ZB Financial Holdings which 
were terminated in January this year 
in contravention of Section 12B (3) 
and (4) of the Labour Act. He further 
noted that there were several 
inconsistencies in the bank's 

evidence.
"I am convinced that there were 
things that it (ZB) sought to conceal 
from this tribunal which the 
respondent was aware were they to 
come to light, would have been 
adverse to its interests and favour 
those of the claimants," reads Mawire 
award.
Although the former employees had 
also raised the issue of unfair 
dismissal, the arbitrator said their 
dismissal was not unfair because the 
contracts they signed gave the 
respondent the discretion for renewal.
"The contract specifically gave ZB 
the discretion to renew. While there 
may have been expectation of 
renewal, that expectation was not 
legitimate in light of the clear 
wording of the contracts," noted 
Mawire.

STAFF REPORTER

imbabwe now has a new 
constitution which was 
s igned  in to  l aw  by  Z

President Robert Mugabe  last 
month, replacing a 33-year-old 
heavily amended Lancaster 
House Constitution.

Like the Lancaster House 
document which was put in place to 
pave way for an election in 1980, 
this new constitution will be the 
basis of this year's watershed 
election.

After getting an overwhelming 
nod in the March referendum from 
most progressive quarters of the 
society the constitution has been 
described as a workable document.

The Zimbabwe Congress of 
Trades Unions gave its thumbs up to 

the constitution saying it had better 
provisions than the previous 
constitution and could be used as a 
transitional document.

The main highlights of the 
constitution is its limit to the 
presidential term to not more than 
two terms. However, it does not 
apply retroactively so the 89-year-
old Mugabe technically could 
extend his three decades in office by 
another 10 years.

 "For me this event is a happening 
of joy, great joy indeed. This is an 
event done by Zimbabweans," he 
said.

"We can now present this 
(Constitution) to our people and say 
this is what we have done and even 
to Southern Africa Development 
Community (SADC) we will say 
yes we have done our thing we did 

not need you for it," said Mugabe 
on the signing ceremony.

"This document we call our own 
Constitution now enables us to say, 
ah, you are truly the makers of your 
own nation. You have demonstrated 
that you are one. "Divergent 
opinions, yes, variation of cultures, 
yes, political differences, yes, but 
r e m e m b e r  t h e  c o m m o n  
denominator which this document 
emphasises. No one in our country - 
young or old - this religion, that 
religion, this tribe, that tribe, can 
say he or she is superior to others," 
he said.

P r i m e  M i n i s t e r  M o r g a n  
Tsvangirai said the Copac team had 
come up with a perfect document.

"I am humbled by this occasion. 
You (Copac) came up with what is 
almost a perfect document," he 
said.

"As Zimbabweans we are proud 
that we are setting on a journey 
based on a new governance system. 
No one will accuse us that we have 
values imposed from outside," he 
added.

D e p u t y  p r e m i e r  A r t h u r  
Mutambara said: "For the first time 
in the history of our country we 

have a Constitution we have 
authored on our own without 
facilitation of foreigners.

For most citizens the effect of the 
new constitution has been realised 
on the registration of voters after a 
shambolic process which sought to 
sideline thousands of unregistered 
voters was carried out just before 
the constitution came into effect.

However as a result of a 
provision in the new constitution 
which states that voter registration 
would commence soon after the 
document comes into effect the 
process will now be redone.

Zim now has new ConstitutionZim now has new Constitution

NEW ZIM STEEL employees have 
attacked Industry and Commerce minister 
Welshman Ncube for his lack of 
commitment and stalling the full 
conclusion of the Essar/ZISCO deal which 
is set to trigger production at the steel 
company.

Appearing before Parliament's Industry 
and Commerce committee, ZISCO Artisans' 
Union chairperson Obert Shokombishi said 
Ncube only visited Redcliff once in 2011 for 
the official ceremony.

"What is happening to our nation? This is 
our future generation and we are all 
concerned about the minerals and the deal. 
What about the future of people and the future 
generation that has been denied their right to 
education?" questioned Shokombishi.

"As government, you represent the people, 
what are you doing?"

He said since 2010, all that had been talked 
about was minerals and the Essar deal, at the 
expense of the welfare of workers and their 
families.

"Since 2010, no one has talked or shown 
concern about the lives of people. What about 
what we have lost in the three years? "There 
has been great talk about the deal and mining 
rights, but nothing about the human resource 
base and the future generation," he fumed.

Shokombishi said the situation at Zim 
Steel was now dire such that the livelihood of 
workers had been reduced to nothing.

He said Redcliff municipality recently sent 
final warning letters to individuals 
demanding payment of over due service 
charges.

New Zim Steel chief executive officer Alex 
Gowo told the committee that there was no 

progress at the steel 
manufac tu r ing  p lan t ,  
adding that the situation on 
the ground was not good.

"For the past three years, 
we have been told there 
could be progress, but to 
date nothing has happened. 
Since last year, we have 
been struggling to raise 
even an eighth of the basic 
salary, which is 12,5 % ," he 
said.

"We have barely managed to cover the 
school fees of our employees since last year 
and those who are sitting for exams as of June, 
we are not sure if they will be allowed to write 
the exams."

He also said the company was receiving 
threatening letters from the employees' 
landlords, credit shops and utility providers 
demanding payment.

"We have pressure from the utility 
providers and now we are not sure where we 
are going," he said.

He, however, said the company was now 
selling some of its assets to raise employees' 
wages and for other operational requirements.

He added that to date the only remaining 
asset could only raise about 12,5% of the 
employees' wages for only two months.

"My hands are tied. According to the 
government, Essar took over the control of 
New Zim Steel, but unless there is a reverse of 
that agreement. My powers are very 
restrictive.

"I can only sell sundry products for the 
day-to-day running of the business," he said.

Zisco workers blast Govt 
for stalling ESSAR deal
Zisco workers blast Govt 
for stalling ESSAR deal
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IT is getting exciting by the day in 
Zimbabwe as the country moves 
towards elections. 

All of a sudden the electorate 
has become the most respected 
constituency around. Politicians 
who last visited their constituencies 
five years ago are now making a 
beeline back to their constituencies 
with 'empowerment projects'. All in 
the name of getting votes.

I think the most 
important thing for 
voters is to ask those 
seeking their votes 
what happened to the 
C o n s t i t u e n c y  
Development Fund. If 
there are no visible 
developments, then 
think twice of voting 
the same MP. If the 
MP did not take up the 
money, that MP is 
useless and must be 
dumped.

As I wrote this article, the 
Constitutional Court had ruled that 
elections should be held by 31 July 
2013 notwithstanding outstanding 
reforms that are needed for free and 
fair elections to take place. The 
ruling follows an application by 
one, Jealousy Mawarire, who 
claimed that by not announcing the 
elections dates, President Robert 
Mugabe had infringed on his rights 
as a voter. We are not sure of his 
motive to force Mugabe to 

announce an election date, but 
we begin to wonder why someone 
would want elections in an unfair 
environment. An environment that 
is only conducive to Zanu PF to 
win. What is more worrying is that 
Zanu PF has been calling for 
elections to be held yesterday. In 
fact, they initially said elections 
should be held with or without a 
new Constitution and they seemed 

to be 
in a 
ha r r

y and maybe wanted to meet their 
opponents off guard.  Why is 
Mawarire so eager to have an 
election take place?  Your guess is 
as good as mine.

Still on elections, despite 
shielding the big wigs from 
elections, the MDC-T young turks 
have made it known that they 
cannot be ignored and they have 
been working hard to get into 
governing structures. That is good 
for democracy and the future. If 

you look all over the world, the 
leaders are all yong people, less than 
60. These are the people who have 
the energy to make things move. In 
fact, if there must be a retiring age 
for politicians. If the retiring age for 
civil servants is 65, why is it that we 
are being led by dinosaurs? 

Chigumura is still waiting to see 
how Zanu PF is going to hold its 
primaries. When we went to the 
Press, the 'vanguard' party  was still 
to have its primary elections and it 
seems  there was a serious fight on 
how to them.  Its not only in the 
MDC that the young boys are 
demanding a stake, even  in Zanu 
PF there are young people who are 

saying its time up 
for dinosaurs to 
make way for 
fresh ideas. I 
think there is a 
strong fear of 
losing by the 
elders and as I 
see it, there will 
be gnashing of 
teeth!

Then enter 
Baba Jukwa.    

If there is 
a n y t h i n g  o r  
anyone who is 
causing sleepless 
nights in Zanu 

PF, it is this faceless Facebook 
character by the name Baba Jukwa 
who has gone overdrive exposing 
Zanu PF chefs in their nefarious 
deeds and warning Zimbabweans on 
what they are planning next. From 
murder to sexual escapades of big 
political predators, Baba Jungwe is 
taking no prisoners. What is scary to 
Zanu PF is that this mole is in the 
midst of them and they do not know 
how who to trust. Baba Jukwa 
knows everyone's move and their 
plans at every second. He is an 
amazing character. He is so 
connected that he knows the 
President's speech before it is 
written! Within a short period of 
time, his followers have topped 100 
000 on Facebook. This is no joke 
because it means if one person who 
likes Baba Jukwa tries to influence 
ten close relatives not to vote for 
Zanu PF, then the party will have 
half a million lost votes. That is what 
worries Zanu PF. As I said recently, 
the internet will have a strong 
bearing on this year's election and 
Zanu PF has all the reason to get 
worried. 

In order counter Baba Jukwa, 
some spooks created a strange 
character Amai Jukwa claiming to 
be an estranged wife of Baba Jukwa 
. She has however, failed dismally to 
match Baba Jukwa and people are 
unfriending her enmass. They also 

Of elections and Baba Jukwa

tried Small House yaBaba Jukwa 
to no avail. 

While I enjoy Baba Jukwa, I 
don't however, I agree with his call 
for donations. What are they for. I 
will not pay a dime unless it is clear 
t h a t  n o  o n e  i s  s w i n d l i n g  
Zimbabweans.

Talking of consternation, the 
ZCTU Secretary-General, Japhet 
Moyo,  caused consternation at the 
MDC-T policy meeting last month 
by his frank talk that that the party 
was losing its worker orientation and 
values for which it was formed. I am 
told this caused furor to the extent 
that Tendai Biti, the MDC-T 
secretary-general,  refused to shake 
Moyo's hand. What the ZCTU SG 
did was simply to remind the party 
that it must show its true colours. He 
said what all other workers are 
saying and there was no need for Biti 
to refuse to shake hands after getting 
such friendly advice. That was the 
greatest height of intolerance.

 Finally, Chigumura was 
interested in the so called Workers' 
Day celebrations that Raymond 
Majongwe and company held(was it 
at Raylton Club?) In particular the 
pictures that came out of that. All 
guys that were there were raising 
fists as their slogan. Now I think we 
all know what the fist stand for. We 
are left with no doubt to who is 
sponsoring them. Bye for now

Shinga Mushandi Shinga, Qina Sisebenzi Qina Shinga Mushandi Shinga, Qina Sisebenzi Qina 
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ZBC workers raise SOSZBC workers raise SOS

IMBABWE Broadcasting Corporation workers, who have gone for 
three months without salaries, have reportedly pleaded with President 
Robert Mugabe to help address problems at struggling public Z

broadcaster.
Recent media reports say that the workers said they were struggling to survive 

adding management at the corporation had not shown any interest in their plight.
"What this means is for three months we have not paid our rentals, utility bills 

and accounts, school fees for our children, food for our families and not to 
mention our extended families," wrote the employees," the workers said in their 
appeal.

"The truth of the matter is you have a demoralised and impoverished staff 
complement at ZBC whose basic worker's rights continue to be violated despite 
the fact that it is us who keep the machine running."

ZBC spokesperson Sivukile Simango was said to have deniedto comment  on 
the development saying he was away from work on leave.

The workers said managers at company were helping themselves to weekly 
allowances running into thousands of dollars while giving them paltry occasional 
payments of between US$60 and US$100 to help with their subsistence.

The country's sole television service, accused of partisan political coverage, is 
one of the main targets of calls for media reforms by MDC-T and Prime Minister 
Morgan Tsvangirai. The broadcaster has been shunned by most of its advertisers 
something that worsened its already depleted coffers. 

By Staff ReporterBy Staff Reporter
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w h e n  t h e y  s t o p p e d  a  
worke r s ' socce r  ma tch  a t  
Gwanzura Stadium last year 
dur ing  the  Workers  Day 
commemorations and dispersed 
workers. The workers had not 
been violent to warrant that but 
due to the anti trade union. That 
action alone shows that the police 
is intolerant," he said.  

The ILO Commission of 
Inquiry recommended that the 
police should encompass human 
rights in their curriculum but 
regardless of that it is not being 
adhered to. We do not believe 
that the police gets such training 
at all. If they do why then do they 
act in contrary to their training," 
he said.

He said government was not 
acting in good faith as it only tries 
to be serious when we are 
approaching the annual ILO 
conference.

"It is going to be very difficult 
for the government to convince 
other nations to support them 
because its difficult to sustain 
lies. We are aware that they have 
sent an advance party to lobby 
but we are not worried about that 
because we have done our 
homework and gathered enough 
evidence to expose them," he 
said.

Moyo said what is more 
disturbing is that the responsible 
ministry, of Labour and Social 
Services was not taking any 
meaning action to remedy the 
situation.

“In the past the government 
used to fly a large delegation to 
t h e  G e n e v a  C o n f e r e n c e  
including members of the 
Zimbabwe Federation of Trade 
Unions (ZFTU) for support but 
this time the ZFTU has refused to 
be used by the government. 

The ZFTU has refused to be 

used to fight ZCTU and other 
workers after realising its 
weaknesses in articulating policy 
issues at that level,” he said.

He took the opportunity to 
warn employers who are 
violating workers rights that the 
ZCTU was in the process of 
compiling all the necessary 
evidence for onward submission 
to the ILO.

“We have employers like the 
National Railways of Zimbabwe 
which has gone for more than 
eight months without paying 
employee salaries. This action is 
now crippling the trade unions in 
that sector and we are compiling 

the evidence for submission to 
the ILO. The matter might not be 
discussed at this session but if the 
trend continues we will make 
sure that it is tabled at the next 
session,” he said.

Zimbabwe is currently in the 
top 39 list of countries that are 
leading in violating workers and 
trade union rights. If the ZCTU 
presents its case to the conference 
well and convince it that the 
government has not done much to 
implement the recommendations 
of the ILO Commission of 
Inquiry it might find itself back in 
the final lists of 25 ‘rogue’ states.

ZCTU to expose Zim Gvt
lies at Geneva Conference
ZCTU to expose Zim Gvt
lies at Geneva Conference

he Railway Association of Enginemen is pushing for the ouster of 
the National Railways of Zimbabwe management led by retired 
Air Commodore, Mike Karakadzai.T

The Association's President, Norman Simba, told The Worker that 
management had failed to steer the ailing parastatals out of its current mess 
while they concentrated on lining their pockets at the workers' expense.

Simba recently went on a country-wide tour of work-stations mobilising 
members and soliciting their support for a massive demonstration to force the 
responsible authorities to replace Karakadzai and his lieutenants.

“As union leadership, we are visiting our members country-wide to try 
and get an action plan. What we would want is for  him to go because we have 
realized that the problem is about the person leading the organisation.

“He is a very intelligent person but is on the wrong job. The authorities 
must assign him elsewhere where he can use his expertise productively,” 
Simba said.

He said several efforts to address the workers grievances, even through 
the courts, were being frustrated by Karakadzai, who kept appealing court 
decisions ordering the country's sole railway transporting company to pay its 
workers salary arrears of over ten months.

“We got so many court orders as individual unions and as an organisation 
but management has been using they were supposed to pay us to appeal the 
judgments.

He had promised to start paying us 50 percent salaries in April, but at the 
end of that month, we did not get anything,” he said.

The workers, he said, were now owed in excess of $35 million in unpaid 
salaries, wages and allowances, leaving them living near destitute lives.

“Now we are sitting at home and can't even pay for our children's fees, 
let alone feed them. We had negotiated with school heads hoping to get 
something this April but we did not get anything and they have been sent back 
from school,” he said.

Simba said management was now also putting the life of train drivers 
and their passengers by introducing the cross-tripper working system, which 
saw drivers working for 20 days on end without going back home after work, 
exposing them to fatigue induced accidents.

He said the union leadership had mobilised workers in Harare, Mutare, 
Gweru, and Bulawayo and was now targeting Dete, Rutenga and Hwange.

“People are agitated because management has failed to run the affairs of 
workers and they are willing to demonstrate, but we are still observing some 
weak areas.” he said.

Management, Simba said, had planted “sell-outs” at all work stations that 
were paid to leak information on the workers' strategies, adding that this was 
jeopardizing their plans.

RAE pushes for NRZ
 management’s ouster

s if to set an example of how 
to give befitting farewell to 
industrious workers to A

employers the zimbabwe banks 
ansd Allied Workers Union set a 
benchmark on the retirement of 
their national organiser Stewart 
Chitambwe after 36 years of 
service to the union.

The union pulled a surprise at the 
farewell party of the ‘old man’ when 
the general secretary Peter Mutasa 
dazzled car keys and offered them to 
Chitambwe, giving him the union 
Kombi. That was only the begining 
and more was to come. The union 
went on further to give him $30 
000.00, a local holiday at a hotel in 
Jul iasdale  (Nyanga)  and an 
international Holiday at a destination 
of his choice for this year’s Christmas 
holidays all fully paid for by the 
union.

Chitambwe who was flanked by 
his family and relatives could not 
contain his joy and a few words to the 
colleagues and relatives on trade 
unionism.

ZIBAWU president Willard 
Katsande told those in attendance at 
the farewell party that the union had 
consulted with its branches on the 
befitting present to Chitambwe.

“We consulted our branches and 
they approved that we should give 
him what you have seen us presenting 
to him today. We are well aware that 
we are workers and we are poor but at 
the same time we have to appreciate 
the service that we get from our 
workers. We do not want to be like 
some employers who let workers go  
empty handed. Our wish was to part 
ways with this man and give him 
something to hold on and remember 

us for,” he said.
He paid tribute to the senior 

organiser whom he described as the 
father of the entire 5200 ZIBAWU 
membership.

“This man has a golden hand, he 
nurtured big names in the banking 
industry including the Reserve Bank 
OF Zimbabwe governor Gideon 
Gono. He has also nurtured all of us 
in ZIBAWU. There is not even a 
single bank in this country where he 
is not known. He was so sharp that he 
knew the sector’s code of conduct in 
and out and was a no pushover during 
hearings,” he said.

He added that the union would not 
miss Chitambwe because he has 
shared his knowledge with everyone.

“In most instances when someone 
retires the organisation feels that they 
have lost out but in our case we are 
proud to say that we have gained 
more from this man,” he said. 

T h e  B a n k i n g  E m p l o y e r s  
A s s o c i a t i o n  o f  Z i m b a b w e  
Chairperson also attended the 
farewell occasion and hailed the 
union for appreciating its employees.

“As employers we have learnt a 
lesson from ZIBAWU’s gesture to 
Chitambwe. We are going to chip in 
with our appreciation to the old man 
because we worked very well with 
him over the years but I have to make 
the neccessary consultations and will 
definitely come back to you,” he said.   

Meanwhile other workers were 
honoured for their commitment and 
dedication to duty during the workers 
Day commemorations at Gwanzura 
Stadium in Harare.

Prizes were awarded in the 
Morgan  R icha rd  Tsvang i r a i  
Shopsteward of the Year Award 
which has become an annual award 

BY Christopher Mahove

ZIBAWU, ZCTU honours Chitambwe

Continued from page 2Continued from page 2

th is  t ime 
running for the 
second year. 
The award is 
m e a n t  t o  
recognise and 
a w a r d  
shopstewards 
with immense 
contribution to 
the workers 
s t rugg le  a s  
w e l l  a s  t o  
m o t i v a t e  
w o r k e r s  t o  
work towards 
their cause.

The  f i r s t  
p r i z e  w a s  
scooped by 
S t e w a r t  
Chitambwe a 
veteran of the 
ZIBAWU who 
walked away 
with a shield 
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utlined hereunder are 
some of the rights and 
duties of employees.O

An employer has a duty to obey a 
lawful order. This is an offence which 
if proved, would lead to dismissal in 
many codes of conduct. Dismissal is 
appropriate if it goes to the root of the 
contract. It should however be noted 

Rights and duties of employees
that this may not be so in almost every 
case as the gravity of each and every 
particular case should determine the 
punishment. 

It is essential to outline what needs 
to be proved in order to establish that 
there was refusal to obey a lawful 
order. The Supreme Court has stated 
that an order is lawful if it is given by 

an employer, if it is for the 
advancement of the employer's 
business and if it is closely related to 
the duties of the employee and if it is 
also not a wrongful act.

In the case of Merspin v Chris 
Mujungwa LC/MT/52/06, respondent 
had been dismissed after having been 
charged for committing a misconduct 

and willful disobedience to a 
lawful order given by the 
employer. It was held that 
obedience to his employer is 
a  c o r n e r s t o n e  o f  a n  
employee's employment 
contract.

An employee also has a 
duty to avail himself for 
work.  In the event that an 
employee either is late for 
work or absents 
h i m s e l f ,  
d i s c i p l i n a r y  
proceedings can 
be instituted by 
the  employer.  
U s u a l l y  t h e  
employee has to 
prove that he has a 
valid excuse for 
his lateness or 
absentism.

Lunch and tea 
breaks are not part 
of working hours and an 
employee can use such hours 
as he deems fit. If he chooses 
to leave the premises during 
lunch or tea break, he would 
not have absented himself. In 
Lever Brothers v Bimha and 
Others SC85/04 it was said 
that working hours do not 
include tea and lunch breaks. 
An employee can make use 
of the lunch and tea break 
hours in for any purpose. The 
courts have ruled  that where 
a collective bargaining 
agreement set limits on the 
number of hours worked by 
employees during a shift and 
over a period of a week, the 
hours worked did not include 
the thirty minute break that 
the workers were allowed per 
shift. That time, although 
spent at the workplace, was 
not part of the time the 
workers were productively 
engaged; the workers could 
use it for their own purposes, 
such as taking a nap, having 
refreshment or attending to 
p e r s o n a l  b u s i n e s s .  
Consequently, the workers 
were not entitled to overtime 

pay.
An employee also has a duty of 

exercising reasonable care and 
diligence in the discharge of his duties. 
An employee ought not to be 
negligent. Gross negligence can result 
in dismissal of an employee. Gross 
negligence was defined as a nebulous 
concept the meaning of which 
depends on the context in which it is 
used. It is a futile exercise to seek to 
provide a definition which would be 
applicable to all circumstances. It 
connotes recklessness, an entire 
failure to give consideration to the 
consequences of one's actions, a total 
disregard of duty. It signifies more 
than ordinary inadvertence or 
inattention, but less than conscious 
indifference to consequences; it is, in 

other words, merely an extreme 
departure from the ordinary standard 
of care. An example of “gross 
negligence” is the case of a person 
who, when he has taken charge of 
property, leaves it so exposed that 
thieves may carry it off. 

The  r i gh t  t o  t r ade  un ion  
membership is one of the fundamental 
rights of an employee. The right to join 
a trade union is enshrined in section 4 
of the Labour Act [Chapter 28:01]. 
The Public Service Act also provides 
in section 8 for the right to join any 
r e c o g n i z e d  a s s o c i a t i o n  o r  
organisation. A breach by the 
employer of such a right is recognized 
as an unfair labour practice. By virtue 
of it being termed an unfair labour 
practice, an employee whose right 
would have been breached is entitled 
to approach an employment council or 
a court to have the dispute redressed.

An employer is not entitled to 
interfere with an employee's right to 
trade union. In dealing with an 
employee's right to trade union 
membership, the Supreme Court in 
Bemba Farm (Pvt) Ltd v Zimbabwe 
Horticulture Agroindustries and 
General Agriculture Workers Union 
HH 94-2011noted that:

“From the foregoing it is clear that 
both the Constitution and the Labour 

Act confer on the employee the 
fundamental universal rights of 
freedom of association and assembly 
which entail the right to belong to a 
trade union and, or workers'  
committee of one's choice without let 
or hindrance.”

Once a person has joined a trade 
union, there are certain rights that flow 
from such membership. In terms of the 
Labour Act employee acquires the 
right to engage in any lawful activities 
of the trade union. In this regard, the 
case of Peter Mavisa v Clan Transport  
LC/H/199/09 is pertinent to note. In 
that case, the Labour Court ruled that 
employer has no discretion to allow or 
decline an application for permission 
to attend a meeting by an employee or 
office bearer as per s.14B(c) of the 

Labour Act [Chap. 28:01]. 
A n  e m p l o y e r  c a n n o t  
terminate an employee's 
entitlement to a particular 
trade union.

It was also noted in the 
Clan Transport case that the 
Workers' Representative 
Convention (135) provides 
t h a t  w o r k e r ' s  
representatives shall enjoy 
protection against any 
action prejudice to them 
based on their status. The 

said Convention provides:
“Workers' representatives in the 

undertaking shall enjoy effective 
protection against any act prejudicial 
to them, including dismissal, based on 
their status or activities as a workers' 
r e p r e s e n t a t i v e  o r  o n  u n i o n  
membership or participation in union 
activities, in so far as they act in 
conformity with existing laws or 
collective agreements or other jointly 
agreed arrangements”

The right to join a trade union is 
also guaranteed in South Africa. In 
terms of section 40 of the Labour 
Relations Act, every employee has the 
right to participate in the formation of 
a trade union and to freely participate 
in its lawful activities.

In  both  South  Afr ica  and 
Zimbabwe, employers are prohibited 
from discriminating prospective 
employees on the basis of their 
membership to trade unions or on the 
basis that they would join a trade 
union.

The rights and duties given above 
are not the sole and exclusive rights 
and duties. 

Basil Makururu is a registered 
legal practitioner and an arbitrator. 
This article is written in his personal 
capacity.
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he Commercial Workers Union of 
Zimbabwe (CWUZ) has expressed 
concern at the number of bogus T

recruitment agencies in the country who are 
targeting people seeking employment in the 
commercial sector.

The union's Organising Secretary, Jokonia 
Mawopa, told The Worker in an interview  that his 
offices were inundated with people seeking 
assistance after being swindled of their money .

"The problem is that we cannot do anything to 
assist them as a union because it becomes more of a 
criminal matter than a labour dispute. We therefore, 
call upon the responsible authorities to look into the 
matter and stop these criminals in their tracks," 
Mawopa said.

He said they were referring all the cases reported 
to them to the police.

Hundreds of desperate job seekers are being 
ripped off by dubious employment agencies who ask 
them to pay up to $60 as training fees before they can 
be employed as till operators and security guards.

Newspapers and building walls in Harare are 
awash with advertisements purporting to want to 
recruit untrained till operators and security guards.

On responding to the advertisements, the job 

seekers are asked to pay fees ranging from $20 to $60, 
ostensibly for them to be trained in readiness for 
employment in local chain stores.

However, after parting with their hard earned cash, the 
job seekers are dumped without being offered the 
promised jobs.

A manager with a local retail outlet who spoke on 
condition of anonymity said many if not all,  retail outlets 
in the country recruited and trained their own staff, from 
till operators, undercover guards to merchandiser, adding 
it was rare for shop owners to recruit from the agents.

"What I know is that people who are trained as till 
operators are recruited from within the organization, 
there is no role for the employment agencies," he said.

Mawopa, however, said, most shops accepted people 
seconded to them on attachments by the agents as they 
would not pay them for the period they worked at the 
particular shops.

"It is the agencies who are paid a nominal fee for 
bringing the trainees to help at the shops, but they don't 
pay anything to the trainees as they are told the job would 
be part of their training." he said.

Mawopa said there was need for government to 
regulate colleges that trained these people, including 
security guards if the practice was to end.

CWUZ  concerned over dubious recruitment agents
BY CHRIS MAHOVE
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ince when did the children of 
Zimbabwe dance before men at 
night almost naked in pubs, unheard S

of!!!Oh by the way the dancers have 
names. . .Zoe, Beverly and some others 
that Inomira may have not heard of. 

The sweat-smelling girls almost naked, 
with dirty tennis shoes have dance routines 
that lure men and arouse their sexual appetite 
(hwezvavarume). They 
even call men to the stage 
to dance for them or make 
them lie down on stage and 
dance above them in a way 
that only says one thing; I 
can do all these sexual 
moves on you if u let me.

Our men folks did not 
seem to have a problem 
with these dancers calling 
these girls just entertainers 
who are harmless and trying to make a decent 
living. When they do their dance routines, 
sometimes they invite these men to the stage 
to show off some sexual moves/dances on the 
men, and they call them harmless??? Where 
is the decency in all this! Some give them 
money when they like the dances done on 
them, but what is a buck or two going to 
improve in those girls' lives after having 
given away their dignity? What is amazing is 
that these are young kids dancing to entertain 
men, some as old as their fathers and elder 
brothers, yet they seem just as entertainers, 
what a shame!

It's amazing that some women who 
frequent pubs seemed to enjoy the dances 
done by these girls especially the sexual 
moves that arouse men. These women 
confirmed that some of the moves shown on 
stage by these dancers are actually bedroom 
lessons that they copy and practice on their 
partners. Some men also wished their 
partners would take time to watch these girls 
do their routines in order to improve their 
'sexual relationships'. 

So this could mean that these so called 
harmless entertainers are actually giving out 
free lessons on the best sexual moves in pubs. 

Some trade unionist that I talked to on 
the subject said these are just young workers 
making a decent living by showing off what 
they can do best. The trade unionist did not 
see anything wrong about these young girls 
dancing their dignity away for a few dollars. 
Inomira does not see anything decent about 

these young girls making sexual moves that raise 
men's sexual appetite in pubs.

These are our children, our younger sisters 
that we leave going out at night to do such 
despicable things all in the name of looking for 
money! Is it really worth it? How would a father 
or brother feel seeing his child or sister almost 
naked dancing on top of a man for a few dollars 

in  the  midd le  o f  the  
night?What has this world 
really come to, have we 
completely lost our dignity?

Inomira did a research 
but had challenges getting 
the exact figures and found 
out that some of the girls are 
paid as little as $100.00 to 
perform by club owners for 
patrons per night in the most 
despicable way. The one 

responsible for the dance group would then 
share the money amongst the girls in a way she 
sees fit. How often then do they get gigs to keep 
them going?A dance group is usually composed 
of about four or five girls and one will be 
responsible for the group. Patrons sometimes 
throw money on stage when they dance which I 
figured cannot be more than $20.00 in total for 
the whole night for all the girls. However the 
likes of Beverley seem to be the expensive ones 
on the market with moves never seen by eyes, 
inserting a bottle of Viceroy inside her vagina on 
stage in front of all patrons to see . . .only Bev can 
one pull that off!!!

Some sources also say Zoey once invited a 
male fan to join her on stage to perform her 
seductive dances who then pulled down her 
dancing costume which was barely covering the 
essentials. She did not regret having invited the 
drunken fan during her routine, but said she will 
be careful in future. 

NB: Inomira is not there to criticise these 
girls personally, neither does Inomira have 
anything against them personally, but is this 
what this world has come to just for money???

Where are all the likes of Muzvare Betty 
Makoni and all those who claim to represent the 
vulnerable girls? What have they to say about 
these girls who go out almost naked and dance 
for men for a few dollars a night?Is this not the 
part where they come in and make sure these 
young girls are not exploited and assist them 
with other things that bring income other than 
throwing away ubuntuwabo/hunhuwavo/ their 
dignity.

Exotic, pole 
dancers vs decency

the school was not a fashion parade after supplying them with unsuitable uniforms for 
women when men had their uniforms supplied months back," they said. 

"Our employer said that the roles that women play at the workplace demand that they 
be at work on Saturdays unlike men," said on of the participants.  

Representatives from the railway sector complained of the non provision of 
transport for shift workers, suitable uniforms for females and light duties.

"The railway code of conduct is not sensitive because it clearly defines that there is 
no light work in the sector. That provision is not good especially for pregnant female 
employees and those with chronic diseases," said Sinikiwe Ncube the Northeastern 
region RWAC secretary from the Railway Association of Yard Operating Staff. 
Another participant from the same sector Pertunia Mangoti complained that the 
National Railways of Zimbabwe had only supplied her with a single pair of uniforms 
since 2006 and all efforts to get the uniforms were in vain.

The participants were also equiped with report writing skills.

ZCTU Gender department
trains women’s structures
ZCTU Gender department
trains women’s structures
..........continued from page 5..........continued from page 5

and $1000.00. He served the union from 
the 1970's before independence and only 
retired early this year. Chitambwe saw the 
banks union from its infancy struggling and 
worked hand in hand with other cadres and 
built it into a formidable force it is on this 
day.

The second prize of $500.00 was scoped 
by Miriro Pswarai a revered educator and 
trainer in the trade union movement. 
Pswarai who headed the ZCTU education 
and training department before her 
retirement trained many cadres including 
former secretary general Wellington 
Chibebe, government Ministers Paurina 
Mpariwa, Lucia Matibenga and the deputy 
Prime Minister Thokozani Khupe among 
others. She left an indelible mark.

Dulux paints also presented prizes to its 

hardworking employees in the Workers 
of the Year and Top Dog Award 
respectively awarding the Top Dog award 
to Earnest Banda ($800.00) and Worker of 
the Year Award to Vengai Utete ($400.00). 
The Dulux paints winners are awarded the 
prizes after being assessed on awareness, 
competence, punctuality, and teawork 
among other considerations.  

Meanwhile, the ZCTU Northeastern 
region held a fundraising raffle which saw 
lucky winners walking away with various 
prizes during the commemorations. The 
biggest winner of the day was Nyasha 
Madesera who walked away with a DSTV 
decoder, Luckson Bosha  won a colour 
changing and Emmanuel Mariro got a 
ZCTU shirt

ZIBAWU, ZCTU honours cadresZIBAWU, ZCTU honours cadres

........from Page 13........from Page 13

CHITAMBWE CUTS HIS CAKE CHITAMBWE CUTS HIS CAKE 
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High time coaches 
and players form 
a Union

H E   G e n e r a l  
A g r i c u l t u r e  a n d  
Plantation Workers T

Union (GAPWUZ) football 
team  beat the Federation of 
Food and Allied Workers 
Union (FFAWUZ) outfit  
Perfect Bakery 1-0 to lift the 
May Day Trophy in an exciting 
thriller at Gwanzura Stadium.

The match which had all the 
ingredients of a top of the range 
match marked the closure of the 
c o m m e m o r a t i o n s  i n  a  
fashionable style. The winning 
team walked away with $500.00 
and a floating trophy while the 
losing team got $300.00 

The match was tainted eight 
minutes into the game when a 
FFAWUZ player Luckson 
Chacha (pictured) dislocated his 
knee and was rushed to hospital. 
However the incident did not kill 

the thriller.
FFAWUZ  organiser Runesu 

Dzimiri said his union will be back 
next year to fight for the trophy 
while GAPWUZ will be out to 
defend their title.

"We will be back next year and 
we are sure that we will lift the 
trophy. Our team got a bit 
disturbed with Luckson's injury 
but we however picked ourselves 
up and gave it our all. We played 
well and had our equal share of 
scoring opportunities but we were 
just unlucky, it was not our day. 
We lost to a good team and I would 
want to salute GAPWUZ for 
winning the trophy," he said.

M e a n w h i l e  C h a c h a  i s  
recuperating well and is now out 
of hospital. The ZCTU is assisting 
him with hospital bills.

Union soccer was initiated as a 
way of building good relations 
among union members through 

interaction in a non working 
environment. The tournament is 
an annual event in which unions 
play in knockout matches if there 
are many unions taking part in that 
particular year and if there are 
only two they become the finalists.   

The soccer match which is one 
of the major highlights of the 
commemorations is the last 
activity which wraps up the 
commemorations and this year the 
match was watched by a sizeable 
number of workers.

Most workers hailed the 
tournament saying it gives them 
time to interact and watch 
themselves in action unlike having 
other teams performing.

"Workers Day is our day as 
workers and we should be seen 
doing our own activities and this 
soccer match is one such activity. 
It's a joy to watch players whom 
you can identify with in action. We 

GAPWUZ lift May Day Trophy
feel honoured and appreciated if 
we get chances to participate on 
such commemorations," said 
some of the workers.

They added that workers should 
get chances to entertain each other 
among other activities at all 
workers gatherings to enhance the 
participation of ordinary workers 
at such activities.

This year's tournament  went 
through without an incident unlike 
last year when the soccer match 
was abandoned after the police 
had interfered.

"We are happy that this year the 
police has not been insensitive. 
Last year we had to abandon the 
match after the police had 
intervened. We hope they will 
carry on like this and let workers 
c o m p l e t e  t h e i r  a c t i v i t i e s  
peacefully in future," they said.

Sports ReporterSports Reporter

DYNAMOS and Highlanders 
have signed  a kit deal with global 
sports-wear and apparels supplier, 
Adidas, which is expected to help 
boost revenues at the country's two 
biggest football clubs.

The two clubs have joined other 
international soccer clubs which 
have been recognised by Adidas for 
sponsorship.

Under the terms of arrangement of 
the deal which was facilitated by the 
clubs' sponsors BancABC, Adidas 
South Africa will supply the teams 
with training kits, track suits and 
also supply replica shirts to be sold 
at selected shops and during games 
with the two clubs entitled to about 
7 percent for each unit sold.

The replica jerseys will each be 
set to retail at about US$50, the 
clubs can expect up to US$3.50 for 
each shirt sold.

The two clubs welcomed the 
partnership with Highlanders 
chairman, Peter Dube saying: "The 
sponsorship has made Highlanders 
a part of history and partnering 
Adidas will allow them to be among 
the best in the world."

BancABC managing director 
Hashman Matemera said they 
opened negotiations with Adidas 
some time last year.

"Three years ago we started the 
journey of sponsoring Highlanders 
and Dynamos and one thing we 
worried was on our reputation at 
that time because all sponsors were 
c o n c e r n e d  b y  a s s o c i a t i n g  
themselves with the game that 
destroyed reputation," he said.

"We were quite aware that it was 

going to be a bumpy road. We knew 
we were going to encounter 
turbulences, but we still believed in 
our vision and dream that one day 
we wi l l  ge t  Dynamos  and  
Highlanders at par with regional 
competitors like the top teams in 
South Africa.

Matemera said they had hoped to 
conclude the deal before the start of 
the current season but negotiations 
took longer than expected.

"Our aim had been to get the kits 
before the start of the season, but 
because of negotiations and 

logistics, it was not possible since 
the productions at Adidas had 
already started," he said.

Adidas South Africa marketing 
chief, Adrian De Souza, said his 
company had been looking for an 
opportunity to be associated with 
Zimbabwean football.

"As we try to spread our market 
into Africa, in Zimbabwe we have 
i d e n t i f i e d  D y n a m o s  a n d  
Highlanders two of the biggest clubs 
and along with BancABC we hope 
to bring the clubs to world class 
standards," he said.

"The process is not easy but we are 

proud to announce the new kits, 
home and away that will be used by 
the teams. The company is excited to 
p a r t n e r  w i t h  s u c h  s t r o n g  
Zimbabwean football brands with 
passionate fan bases."

However, fans of the two clubs 
although they welcomed the gesture 
complained about the percentage 
that their teams would be getting 
from the sale of the replica apparels 
and the retail prizes of the jerseys.

“Its good that we are now getting 
sponsorship it's the beginning of 
better things to come but the $50.00 
is too much for a soccer jersey and 

most of the teams’ supporters will 
not afford that which will lead to 
cheap counterfeit jerseys flooding 
t h e  m a r k e t , ”  s a i d  J a m e s  
Muchemwa, a Dynamos supporter.

Another supporter Prince Hacha 
said these two teams’ hard core 
supporters are largely average 
people. 

“I wonder where on earth are they 
going to find the $50.00 to fork out 
for a jersey which is the same 
amount they make in a month,” he 
said.      

DeMbare, Bosso clinch Adidas kit deal DeMbare, Bosso clinch Adidas kit deal 
..............fans worried  about the $50 replica jerseys..............fans worried  about the $50 replica jerseys

DEAL SEALED: A Highlanders official holds the new club jersey with the Adidas logo while Adrian de Souza displays the Dynamos replica shirt DEAL SEALED: A Highlanders official holds the new club jersey with the Adidas logo while Adrian de Souza displays the Dynamos replica shirt 


