
The

Voice of the Labour Movement 

R5.00

 
E e 2          J N         e ere a   O s e sp r stab Issu No:               U E               R gist d t the GP a  a N w ape  lish  9  2 4          ed 1 88 15 , 01                

Page 3 Page 16Page 11 Page 16Page 2

continued on page 11

O R K E R S  
commemorating this 
year's May Day have W

slammed government's economic 
blueprint, the Zimbabwe Agenda for 
Sustainable Socio-Economic 
Transformation (Zim Asset) as an 
ineffective document incapable of 
turning around their fortunes.

The ambitious controversial 
document has been cited by the 
ruling party Zanu PF as the only 
panacea to Zimbabwe's decades of 
economic woes.

Speaking to The Worker during 
the commemorations held at White 
City stadium in Bulawayo ZCTU 
Western Region Chairman, Reason 
Ngwenya, cast aspersions on the 
document that has attracted wide 
criticism from various stakeholders.

“We have had a lot of these 
documents before. Zanu PF itself 
tried to implement similar economic 
blue prints like Esap, Zimprest and 
many others but they failed 
dismally,” Ngwenya said.

“As you can see the situation is 
getting bad by each passing day, we 
are actually on a downward spiral,” 
he said.

The veteran trade unionist said if 
the government does not act in time, 
Zimbabwe may slide back into the 
2008 scenario where the economy 
was brought on its knees.

“As things stand I can assure you, 
if they (Zanu PF) do not hold the 
situation, by March next year we 
will be talking of something worse 
than this,” Ngwenya predicted.

He said whatever the situation 
the country may be going through 
the government of the day will be 
responsible  leaving i t  a lso  
responsible for providing a lasting 
solution.

In light of the on-going liquidity 
crunch Ngwenya said it was high 

Workers blast 
Zim Asset

Musa Makina
In BULAWAYO

he Zimbabwe government should take the 
dropping of the country from the agenda of 
the ongoing International Labour T

Conference as an opportunity to put its house in 
order and not to rest on their laurels as it is not off 
the hook yet.

Zimbabwe was struck off the agenda after it 
emerged there were too many more serious cases 
which needed attention, such as the war torn Central 
African Republic (CAR), The Worker can reveal.

ZCTU Secretary General, Japhet Moyo, confirmed 
that the country had been removed from the agenda, 
saying there were other more deserving cases than that 
of Zimbabwe, which was viewed as having made some 
progress in the implementation of the ILO 
Commission of Inquiry's Recommendations.

He said the dropping of Zimbabwe from the agenda 
should not be an excuse for the government to stop 
implementing the recommendations as they were not 
off the hook yet, adding that instead, it should 
encourage them to move with speed in the 
implementation of the recommendations.

“We do not want to say the decision to give them a 
relief is wrong, but that should not be an excuse or a 
victory because it was by a consensus. Therefore the 
decision should encourage them to move with speed to 
implement those recommendations.

“If the government sits on its laurels and fails to 
deliver what they have been reporting as work in 
progress, then they have themselves to blame if they 
find themselves back for discussion. The ball is in their 
court, they will have to play it,” Moyo said.

Moyo said the committee of experts had noted 
legislative progress such as the setting up of the 
Human rights commission and the inclusion of the Bill 
of Rights in the Constitution, adding that the 
government was not off the hook yet as these had to be 
followed by implementation. 

He noted that there was no single country that was 
always on the ILC agenda, adding that Zimbabwe 
could find itself back on the agenda if it fails to 
implement fully the recommendations of the ILO 
Commission of Inquiry.

“There is no single country which is 
always on ILO Conference agenda 
however social partners which country 
would be discussed depending on what 
has been report by either two parties. 
While there has been a decision to 
discuss Zimbabwe over the years, this 
year there is no such decision for 
various reasons. 

“The comments for not selecting 
Zimbabwe for discussion were based on 
the fact that there were other more 
deserving matters from other countries 
and there is a limit to the cases to be 
decided every year so Zimbabwe might 
find itself again up for discussion 
depending on how they handle issues 
related to labour,” he said.

The Zimbabwe Congress of Trade 
Unions (ZCTU) had intended to take 
var ious  i s sues  re la ted  to  the  
implementation of the ILO Commission 
of Inquiry recommendations, which the 
country's labour umbrella body felt the 
government was not doing enough to 
address.

Top on the list of issues the labour 
body wanted addressed by the 
conference was the harmonisation of 
labour legislation and Labour Market 
Flexibility, which the government 
wants to force down the throat of labour.

ZCTU Legal Advisor, Zakeyo Mtimmtema said the 
country's largest labour body was  about intentions by 
the government to introduce LMF, which he said, had 
failed all over the world. 

“It is a pity that we have very educated people in the 
country who spend most of their time thinking of how 
the country should move backwards, and introducing a 
concept which is just as good as the failed ESAP,” 
Mtimtema said.

Mtimtema said the ZCTU was also worried about 
the lackadaisical approach to the   harmonisation of 
labour laws which was being exhibited by both 
government and business.

“We started the process to harmonise labour laws 
way back in 2010 but still there is no progress because 
government and business are not committed, they are 
dilly-dallying,” he said.

The draft principles for the harmonisation of labour 
laws, he said, were presented to cabinet in 2012 but 
nothing came out of the process, leading to the 
redrafting by a Tripartite Technical Committee in 
2013.

The draft, however, has not been submitted to the 
TNF principals for approval, with the meeting to 
finalise the draft, which was scheduled for the 21st of 
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BY DICKSON CHAERUKA

undreds of security workers engaged by 
various security firms operating in Mutare  
have expressed concern over their employers' H

reluctance to implement provisions of the industry's 
Collective Bargaining Agreement (CBA).
This emerged amid revelations some guards had gone for 
over a year without remunerations among other unfair 
labour practises reported in the trade. 

A snap survey at a cross section of companies in the 
region by this paper, established a rigid working 
relationship between the firms and guards, characterised 
by a host of litigations against employers found blatantly 
giving a blind eye to binding statutory requirements 
promulgated by their CBA.

The sectors' employees cried foul over the exploitative 
tendencies by some employers whom they accused of 
handling the industry's CBA in bad faith claiming this had 
since triggered strenuous industrial relations within the 
profession.

National Eye Security is one such company caught in 
the web. It employs about 80 workers mostly deployed at 
telecommunication boosters around the province and at 
the vast diamond fields of Chiadzwa where the firm has 
tenders.

Workers at the company has gone for 4 months without 
salaries and are owed a total of $15 000 in remunerations. 
The company had $48 000 in overtime arrears' accrued 
last year and underpayment of its 62 workers since 2011 to 
date totalling to a debt of $82 000 as at the end of April this 
year.

The workers complained that their workers committee 
chairperson was recently fired by management after he 
represented fellow employees over the non paymjent of 
salaries.

They further revealed that they had not been issued with 
payslips since the year 2010.

Conditions of employment subjected to about 35 
workers employed by Guardian Security in the region 
were neither exceptional. It emerged that the workers had 
gone for seven months without payment as at the end of 
April this year and were owed over $60 000 in arrears.

About 15 workers at the company were dismissed in 
March after a job action demanding salaries. The workers 
had allegedly held hostage keys for the company's Cash In 
Transit (CIT) vehicles for their remunerations which they 
were subsequently rewarded after management failed to 
convince them to surrender the keys without the money.

Matsec, a security company employing about 120 
workers owned by a renowned Mutare based transport 

operator, Matan Mashingaidze who also owns a cluster of 
other enterprises in the province had also been on record 
of subjecting security employees to hostile labour 
practises. 

It was reported that the workers had exceeded over a 
year without salaries and were owed around $80 000 in 
salary arrears.

''We have been relying on tokens of $25 our employer 
sometimes give us as payments. It's now a total of 13 
months without receiving full salaries and management 
keep promising us to no avail,'' said the employee.

 Such had been the state of affairs prevailing mainly in 
firms owned by indigenous players  where workers' 
salaries are not guaranteed.

The security companies commonly claimed viability 
challenges mainly cash flow problems for the crisis.

This is however, in contrast to luxurious lives led by the 
company owners and some had since evidently expanded 
their business fortunes in other sectors through preying on 
the sweat and energy of security workers they deny a 
decent living. 

 Zimbabwe Security Guards Union (ZISEGU) Eastern 
Regional Officer, Justin Muwonda further dismissed the 
employers' claim revealing that investigations by the 
union established that most of the firm's clients mostly  
telecommunication players and lucrative miners in the 
diamond rich Chiadzwa were up to date in paying the 
companies. 

He said employers are expected to full fill their 
contractual obligation where ever there is an employee 
employer relationship adding that there are legal 
measures such as seeking an exemption or applying for 
retrenchment whenever the employers feel incapacitated 
to cater for some statutory requirements.  

''There is a cluster of these employers who are 
deliberately infringing the industry's SI 76 of 2012 as 
amended with SI 139 of 2013 which is our current CBA. 
The SI does not tolerate late payment and it stipulates that 
remunerations should be done at every date agreed by 
parties and failure to do so constitutes an unfair labour 
practise,'' he said.

Muwonda confirmed that there were a host of unfair 
labour practise cases pending at the NEC and the labour 
Court against these firms.

The ZISEGU Officer called upon defaulting employers 
to come forth in cementing god industrial relations in the 
sector and threatened to institute a crippling strike action 
as well as applying for execution of attachment of 
property at the High Court against defiant employers.

 
   

Security companies in contempt of CBA
BY DICKSON CHAERUKA

he recently established 
Pensioners Union Trust of 
Zimbabwe has vowed to T

deal with issues affecting the 
retired workers seriously despite 
the challenges being brought about 
by the economic meltdown in the 
country.

Founded on 10 September 2011 by 
Mr Wisdom Tawandazhanje who is 
the current union s president, the 
organization has so far attracted a 
membership of over four thousand 
five hundred. The underpinning 
philosophy prompting the union 
being to improve the welfare and 
livelihood of former workers in their 
communities.

As explained by Alec Bamu the 
organization's spokesperson during 
an exclusive interview by The 
Worker, 'The PUTZ will not treat 
pensioner's grievances lightly and 
will represent them throughout the 
national platforms and will further 
assist widows  and children of 
d e c e a s e d  p e n s i o n e r s  w h i l e  
communicating with pension houses 
on behalf of members. It remains a 
top priority to facilitate the 
acquisition of residential stands from 
local authorities and the government 
as well as  offering funeral assistance 
to its members and their dependants''

Apart from this the union is 
actively involved in training 
members to acquire entrepreneurship 

 By Alois Vinga

endors operating at Meikles 
Park in Mutare are crying 
foul over the disposal of the V

area by the government through the 
Ministry of Local government to a 
private company identified as Stalvic 
Investments owned by businessman 
Isau Mupfumi.

The vendors have since joined local 
Residents' Boards and other interested 
forces including the Zimbabwe 
Chamber of the Informal Economy 
Association (ZCIEA) in opposing the 
government's move arguing that the 
site should not be personalised.  

Meikles Park, a prime piece of land 
located in the city's central business 
district, has been at the centre of 
controversy in Mutare and at one point 
in 2012 a deal was nearly reached 
between a Chinese company and the 
city before residents, vendors and some 
city fathers raised objections saying the 
park should not be privatized.

In the latest shocking development, 
Local Government Minister, Ignatius 
Chombo directed Mutare Mayor 
Tatenda Nhamarare to officially inform 
residents in the city that Meikles Park 
was no longer council property and 
unveiled  Esau Mupfumi as the new 
owner of the area through his company, 
Stallvic Enterprises (Pvt) Limited.

Mupfumi is understood to have 
bought the land for about $68 000 and 
reportedly intends to build a five star 
hotel.

About 650 vendors who own flea 
markets and had for years been 
operating in the park, were shocked by 
the disposal of the area without their 
knowledge.

They queried the sincerity of the 
Local Government's Ministry and the 
City fathers for abruptly and blatantly 
sanctioning such a move before 
preparing a strategic well facilitated 
permanent area for their activities.

'' We were surprised to find it in the 
media that this area was disposed of. 

The Mayor later addressed us that it 
was now a private property and that we 
had to make peace with the new owner. 
Recently, Mupfumi came with a group 
of people clad in ZANU PF regalia who 
were chanting the Party's slogans and 
advised us that he was in the process of 
facilitating new lease agreements with 
all the traders at the area,'' said one of 
the traders.

The traders, who paid rentals of 
US$1 a day to the council, demanded 
that the Municipality urgently provides 
an alternative strategic place for them 
in the  CBD.

The Combined Mutare Rate Payers 
Trust (CMRPT) and Mutare Residents 
Association (MURA) formed a united 
f r o n t  c h a l l e n g i n g  t h e  L o c a l  
Government's move declaring it as null 
and void at the courts.

The MURA Coordinator, David 
Mutambirwa said that the Meikles Park 
area held the social fabric of the city 
and should remain accessible to the 
public.

''The area is of great significance to 
locals just like Africa Unity Square or 
Harare Gardens in Harare and  
Centenary Park in Bulawayo and 
what's the logic behind denying 
residents of Mutare such a strategic 
area for social gathering,'' he said.

The Zimbabwe Chamber of the 
Informal Economy Association 
(ZCIEA) Manicaland Territorial 
President, Benita Gonese said her 
organisation was in solidarity with 
other progressive forces in interdicting 
the disposal of Meikles Park.

 ''What's the moral of privatising 
such a viable area where most 
entrepreneurs are eking an honest 
living whilst abandoning hordes of 
closed industries which need the same 
capital? That area should remain a 
public space and infrastructure 
development such as a complex with 
shopping malls which benefit  
entrepreneurs is more preferable than 
having a single individual building a 
hotel,'' she said.

She further revealed that her 

organisation was lobbying the city 
fathers to build a strategic well 
facilitated location for informal players 
in the CBD.

''As ZCIEA, we need the city fathers 
to give the traders a permanent, 
designated and strategic accessible 
location within the CBD. We need a 
decent location which is not at the 
centre of controversy but which the 
traders own and control,'' she said. 

Meanwhile the National Social 

Security Authority which is claiming to 
have purchased the park threatening to 
block its  transfer. 

“NSSA wishes to place it on record 
for the benefit of the public that it 
Purchased Meikles Park from City of 
Mutare and is currently in a civil court 
dispute with city of Mutare over the 
ownership of Meikles park.”

“NSSA   further makes it clear  that 
it obtained a High Court  order 
interdicting the disposal or transferring 

of Meikles Park to any party 
whatsoever  pending the f inal  
determination of case No. HC 11346/11 
between NSSA and City of Mutare,” 
read a press advertisement.

NSSA further said that any attempt 
by the City of Mutare to dispose of 
Meikles Park as suggested in the press 
would not only be contemptuous of the 
provisional high court order but null 
and void.  

ZCIEA against Meikles Park disposal

 Pensioners union on the cards
skills of self sustenance.' 'Through 
stakeholder engagement we have 
convened a number of workshops to 
train our members to be able to 
sustain themselves in such desperate 
situations. Since 2005 to date  the 
level of earnings for pensioners fell to 
unprecedentant levels due to poor 
economic performance hence driving 
the inactive pensioners into 
desperation and untold suffering in 
light of this we have negotiated with 
financial institutions like FBC and 
FMC to offer loans to the pensioners 
at reasonable interest rates in order 
for self help projects to take off'' said 
Tawandazhanje in a statement. 
Adding on to the explanations 
Richard Mateko underscored the 
need for current workers to take their 
plight after work seriously and 
consider the need for membership 
while urging employers to take the 
pensioners more seriously .

Members of the union interviewed 
applauded the work being done by the 
union, 'They are doing very good 
work by affording us a voice with 
which to speak out our minds, society 
has ignored and dumped us despite 
the years of social and economic 
c o n t r i b u t i o n  t o  n a t i o n a l  
development'', said Kundai  Muzofa 
a Seke Teachers College retired 
lecturer Naison Mlambo said, 'The 
union is doing exceptionally well to 
cover up our vulnerability in a nation 
where we are not taken seriously.

The informal sector contributes around 19,5 percent of gross domestic
 product valued at $1,73 billion, with 3,7 million people involved
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By Admore Marambanyika

he Zimbabwe Congress of 
Trade Unions (ZCTU) 
Northeastern Regional T

Chairperson Jokoniah Mawopa 
scooped the Morgan Richard 
Tsvangirai Labour Activist of the 
year award for 2013 during the 
May Day Commemorations at 
Gwanzura Stadium.

He was awarded US$1000-00 for 
the most prized local trade union 
award for his efforts and commitment 
in advancing the labour agenda. 

Mawopa  started his trade union 
career at Zimbabwe Textile Workers  
Union in  1994  when  he was 
employed by SK Textiles, He was 
Elected Harare Branch Chairperson 
(ZTWU) in 1999.

 He continued to rise through the 
ranks of the union and was elected 
ZTWU  Mashonaland Regional 
President of the Zimbabwe Textile 
Workers Union  in the year 2000. His 
activism saw him being targeted and 
victimised by the employer and was 
dismissed from employment in 2004 
together with the entire workers 
committee of 10 on allegations of 
inciting a collective Job action. The 
dismissal did not deter him from 
labour activism as he remained active 
while contesting the dismissal 
through the courts. 

In 2007 he was seconded to 
become ZCTU North-eastern 
Regional Councillor before being co 
–opted in to the Regional Executive 
as Vice Chairperson the same year. 
He later joined the Commercial 

Workers Union of Zimbabwe in 2009 
as an Organising Secretary and 
continued to be active.

In 2010 he was appointed Acting 
Regional Chair Person and was 
subsequently  elected Regional 
Chairperson at the 2011 Regional 
Conference,  a position he still holds 
to this day.

In his trade union career Mawopa 
has also enhanced his capacity by 
enrolling for several courses offered 
by the Zimbabwe Congress of Trade 
Unions and attained a certificate in 
E d u c a t i o n  a n d  T r a i n i n g  
Methodology  in 2006 and  Para 
Legal Certificate in 2010. 

The ZCTU launched  the Labour 
Activist of the Year Award which is 
sponsored by former  Secretary 
General, Wellington  Taylor Chibebe 
to honour one activist every year who 
would have shown unbridled 
commitment to the cause of the 
workers struggle.

At its launch Chibebe said the 
Inaugural award would be given to 
his predecessor, Morgan Tsvangirai, 
whom  the award is named after in 
recognition of  the role he played in 
trade unionism during his 12 years as 
the Secretary General of the ZCTU.

Tsvangirai played a significant role 
in the history of the Zimbabwe 
Congress Of Trade Unions rising 
from district structures in the humble 
mining town of Bindura where he 
worked for Trojan Mine to become 
the labor body's Secretary General.

He joined Trojan Nickel Mine in 
1974  where he worked for 10 years, 
rising through the ranks from plant 

operator to plant supervisor.
While at Trojan Mine, he was 

elected the Branch Chairperson of the  
Associated Mine Workers' Union and 
was later elected into the National 
Executive.

In 1989, he was to become the 
Secretary General of the ZCTU and 
led the labour body away from the 
then ruling ZANUPF  party, whose 
policies had become inconsistent 
with the organisation's aims and 
aspirations of workers.

During his tenure as the labour 
umbrella body's Secretary General, 
Tsvangirai transformed  into a cut 

throat leader and endeared himself to 
the country's workers.

He became so powerful that ZANU 
PF almost eliminated him, surviving 
at least three assassination attempts . 
At one point, a group of suspected  
intelligence organization operatives  
disguised as genuine workers burst 
into his tenth floor offices at Chester 
House in Harare and attempted to 
throw him through the window.

 In 1997, Tsvangirai was elected 
chairperson of  the  Nat ional  
Constitutional Assembly, which he 
also helped to form together with 
o ther  ind iv idua ls  and  c iv ic  

organisations, churches , student 
g r o u p s  a n d   h u m a n  r i g h t s  
organisations to campaign for a new 
constitution to replace the defective 
Lancaster House Constitution. 

He left both the NCA and the 
ZCTU  in 1999 to lead the newly 
formed  Movement for Democratic 
Change (MDC) which was to pose the 
most serious threat to ZANU PF's  20 
year old rule in 2002 after narrowly 
losing the disputed elections.

The award carries a prize money of 
$1000-00 for the winner and $500-00 
for the runner up.

 Mawopa scoops trade union top activist award

Jokoniah Mawopa receiving his prize from ZCTU President George Nkiwane

MISA-Zimbabwe 2014 World Press Freedom Day Statement
MISA-Zimbabwe joins the world in commemorating World Press Freedom Day on May 3 2014 amid increased calls for the realignment of Zimbabwe's media laws with the new constitutional 
provisions on freedom of expression, media freedom and access to information.
Of particular concern to MISA-Zimbabwe is the government's seeming lethargy where it concerns the envisaged legislative reforms as demanded for in terms of Section 61 and 62 of the new 
constitution.  
Existing laws such as AIPPA, Public Order and Security Act (POSA), Criminal Law (Codification and Reform) Act, Broadcasting Services Act (BSA), Censorship and Entertainment Controls 
Act, Interception of Communications Act, Official Secrets Act and the Zimbabwe Broadcasting Act, among others, immediately stick out as some of the laws crying for wholesale repeal or 
amendment of some of their provisions.
This is even of particular urgency where it pertains to AIPPA given that Section 62 (4) of the Constitution provides as follows: 
Legislation must be enacted to give effect t

Regrettably, almost a year after the signing into law of the new constitution, Zimbabwe is still to enact a new freedom of information law as stated and demanded for by the country's supreme law. 
Our 2014 World Press Freedom Day  theme: Right to Know Key to Life, Enact a New Right to Info Law, cannot have been more timely given that the new constitution demands for a new 
democratic freedom of information law to replace AIPPA.
Although an inter-ministerial committee is reportedly looking into more than 400 laws that need to be realigned with the new constitution, MISA-Zimbabwe demands that there be transparency 
and openness as to the exact laws that are being subjected to this scrutiny.
This demand  is under

Every person, including the Zimbabwean media, has the right of access to any information held by any person, including the State, in so far as the information is required for the exercise or 
protection of a right.
The media plays a fundamental role in accessing information which is vital to the day-to-day functioning of a democracy and the socio-economic wellbeing of citizens. Citizens should thus be 
empowered through enabling legislation to request and receive information from public and priva

Intrinsically linked to this important media role is the need to license community radio stations as well as transforming ZBC into a truly independent public broadcaster that affords equal and 
equitable space to Zimbabwean citizens to air their views and access pertinent information regardless of their social or political affiliations.
The authorities should therefore speedily repeal AIPPA and all pieces of legislation that criminalise freedom of expression; curtail access to information and choke the media from freely 
fulfilling its fundamental watchdog role.

Right to Know Key to Life, Enact New Democratic Right to Info Law Now!

Right to Know Key to Life, Enact New Democratic Right to Info Law Now!

Right to Know Key to Life, Enact New Democratic Right to Info Law Now!

o this right  (access to information), but may restrict access to information in the interests of defence, public 
security or professional confidentiality, to the extent that the restriction is fair, reasonable, necessary and justifiable in a democratic society based on opennesss, justice, human dignity, equality 
and freedom.

pinned by Section 62 (2) of the Constitution which states:

te bodies. 

Telefax: +263 4 776165/746838
Cell:263 712 602 448
Email: 
Website: 
Twitter: @misazimbabwe

misa@misazim.co.zw
www.misazim.com

Njabulo Ncube
Chairperson
MISA-Zimbabwe
84 McChlery Drive
Eastlea,Harare
Zimbabwe

Right to Know Key to Life, Enact New Democratic Right to Info Law Now!
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he exodus of highly 
skilled, experienced and 
c o m p e t e n t  T

Zimbabweans to neighbouring 
countries in search of greener 
pastures may rise and cost the 
nation again as economic and 
political challenges swell to 
unbearable points. 

Brain drain – defined by United 
Nations as “one way movement of 
highly skilled people from 
d e v e l o p i n g  c o u n t r i e s  t o  
developed countries that only 
benefits the industrialized 
countries” does not always bear 
negative effects only as many 
people think. Brain drain has 
some positive effects to both, 
the receiving and sending 
countries as the receiving 
nation gains manpower while 
the sending country gains 
better skills because migrant 
people can bring great skills 
back home.

Unfortunately, in our case 
we are bound to lose because 
even if our leaving brothers 
and sisters gain better skills 
abroad, they are unlikely to return 
to a place where they will have 
nowhere to utilize their skills if 
the situation remains unchanged.  
When people leave their country 
of birth to other countries for 
economic migration, they gain a 
lot like money, better quality of 
l i f e  a n d  c h a l l e n g i n g  
environments in which they thrive 
and utilize their potential. Such 
people cannot consider coming 
back home to suffer under the 
Zanu PF government which scare 
i n v e s t o r s  a w a y  a n d  
deindustrialize the country 
through unfavourable policies. 

We are heading for regrettable 
times. The effects of brain drain 
can bedevil the nation harshly. 
Nigerian Professor Suleyman 

Aremu Muyibi, member of 
Moringa News Network once 
wrote, “Brain drain reduces the 
growth rate of the effective human 
capital that remains in the economy 
and hence, generates a permanent 
reduction of per capita growth in 
the home country. There is a strong 
consensus that deficiency in 
human capital is a major cause of 
national poverty.”

Even in times when the 
developed world offers aid, 
nothing may change if local 
personnel required to implement 
developmental programs are 

a b s e n t .  T h e  d e p a r t u r e  o f  
professionals therefore resultantly 
hurts Zimbabwe severely.

Instead of trying to plug the 
drain, Zanu Pf government 
frustrates investors and destroys 
the few remaining industries. 
Numerous companies are closing 
while some are retrenching. 
Indigenous businesses are failing 
to withstand economic challenges 
– countless Zimbabweans are 
finding no better option than 
fleeing to nearby countries for 
survival.

Thank God Finance minister has 
not yet returned our troublesome 
Zim dollar. Queues for basic 
commodities could have resumed 
and emptied shops again. Our 
economy is bleeding. Our politics 
is poisoned. Zimbabweans are 

afraid that Zanu PF may lead us 
back to year 2008 situation. 

Trying hard to survive,  
somewhat resilient Zimbabweans 
have now started looking for 
outside relief – South Africa, 
Botswana and other nearby 
count r ies .  Le t ' s  hope  the  
xenophobic spirits will spare our 
brothers and sisters.

It is worrisome that fellow 
citizens have lost hope in the Zanu 
Pf government. It is difficult to 
believe that the government is 
serious on serving the nation when 
her reportedly highly corrupt 
officials remain untouched.   

Zimbabweans are so sick 
and tired of empty political 
promises that they have no 
reason to relax while hard 
knocks of  l i fe  demand 
attention. When opportunities 
seem open elsewhere, people 
run to make ends meet.

One agronomist at State 
University of Kassel in 
Germany, Ashenafi Gedamu 
once explained that African 

countries often lose because they 
have separated their affairs from 
God, “the leading nations of the 
world l ike United States ,  
Germany, Australia, Japan etc 
have systems that function. The 
capitalist nations have separated 
God from the affairs of life and 
believe that individual freedom 
must reign. They are convinced 
that the earth and all its resources 
are for them and they struggle to 
dominate it, driven by insatiable 
greed and the belief that their ideas 
should be the reference point for 
all.”

If our government keeps greedy 
and fails to work, brain drain will 
just bite the nation again. Not only 
will the unemployed leave, 
n u m e r o u s  e m p l o y e d  
Zimbabweans will consider other 

Brain drain may 
cost Zim again

uring this year's May day celebrations, a representative of the 
Minister of Labour, Francis Mafuratidze, got the shock of his Dlife when workers jeered him after he mention Zim Asset three 

times in one paragraph. 
He had to abandon his speech and retreat to the high table. This was 
a reality check for the government official.

While the government is busy claiming that the Zimbabwe Agenda 
for Sustainable Socio-Economic Transformation (Zim Asset) as the 
panacea to all our problems, workers in Zimbabwe think otherwise. 
This is because since independence in 1980, no less than 15 
economic blue prints have been mooted and there is nothing to show 
for it. In fact, some of these blue prints, like the Economic Structural 
Adjustment Programme (ESAP), brought untold suffering to the 
workers.

As pointed out in his speech to mark International Workers Day, 
the ZCTU President George Nkiwane, noted that ZimAsset  was 
crafted without any consultations with stakeholders such as labour. 
The blue print is based on the Zanu PF manifesto and Presidential 
speeches, hence it suffers from limited public ownership and is 
narrow.  

While Zanu PF can claim that it has a right to impose policies on 
Zimbabweans because it 'won' overwhelmingly during the June 2013 
elections, there is no doubt that the over one million people who 
voted for the opposition are not immaterial and their views must not 
be ignored. In fact democracy is measured by how the government of 
the day protect the  interest of the minority. In any case, the vote of 
the opposition cannot be said to be minority as close to 40 percent 
voted against Zanu PF, they constitute a significant number. 

Zim Asset does not mention any national employment strategy, 
giving the impression that this will come from 'trickle down', as 
Nkiwane put it.  While in its Manifesto Zanu PF claims that it will 
create over 2 million jobs, Zim Asset does not show how these will be 
created.

Worse still, the blue print it is based on the sanctions narrative and 
blame game and  external factors are given prominence. In other 
words, the policy looks for some people to blame if it fails to succeed. 
These are countries that imposed restrictive measures on Zimbabwe 
for gross human rights abuses.

As noted by Comrade Nkiwane, Zim Asset is no doubt an 
expanded Zanu PF manifesto that outlines the party's aspirations.  
Notably, there is limited fiscal space for it to succeed and the absence 
of debt resolution may limit new sources of funding.

Fundamentally, the ZCTU leader noted that Zim Asset does not 
mention the need for social dialogue and negotiating a Social 
Contract, an essential component to its success. There is no mention 
of the Tripartite Negotiating Forum (TNF) and therefore the policy 
does not build on already agreed positions such as those found in the 
Kadoma Declaration.

This is the main reason why workers are sceptical about this 
policy. 

For long economic policies have been imposed on the populace 
without them being part and parcel of their promulgation. There is no 
doubt that Zim Asset will become one of these dumb squib policies. 
Like what the ZCTU said it its demands for this year, there is need for 
government to realise the importance of iinvolvement and 
participation of all key stakeholders  including labour in all national 

ZimAsset: Another dump squib?
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AVID Whitehead Holdings has been saved from liquidation 
after the High Court granted a final judicial management 
order for the company under Knowledge Hofisi of Aurufin D

Capital.
Hofisi was first appointed the final judicial manager for David 

Whitehead in April last year after the majority of the creditors and 75 
percent of shareholders with voting rights voted against liquidation.

But he was not confirmed on the return day after some procedural 
issues were raised by  Militala.

 In granting the order, Justice Makoni ruled “the provisional 
judicial manager, Winsely Militala of Petwin Executor and Trust 
Company shall handover all matters . . . to the final judicial 
manager.”

 Aurifin Capital's rescue plan is premised on conversion of debt 
into equity, disposal of non-core assets to raise working capital and 
restart factories, and bring in a strategic partner.

According to the plan, Aurifin intends to come up with “a scheme 
of compromise” to avoid liquidation.

 Workers and some creditors owed about $8 million 
would be persuaded to convert part of their debt into 
equity, but on condition that the company will be 
subsequently re-listed on the ZSE.

Workers will be guaranteed job security while other 
creditors, such as suppliers of goods and services, 
would continue doing business with the company.

Aurifin also intends to sell some of the company's 
non-core assets to raise working capital.

Production would start at the spinning division in 
Kadoma and it is then expected that proceeds generated 
from the spinning division in Kadoma would be used 
for the refurbishment of machinery at the weaving, 
dyeing, and hosiery divisions in Chegutu over an 
estimated period of six months.

Before the High Court order the government had 
introduced a motion to stop the liquidation of troubled 

lint-processor, saying the move would have adverse effects on 
workers, goods and services in the country.

Industry and Commerce deputy minister Chiratidzo Mabuwa had 
earlier told Parliament that government was contemplating moves to 
stop the proposed liquidation.

The company's previous judicial manager had recommended 
liquidation of the textile firm but government was encouraging the 
company to look for investors.

If the company had been liquidated employees currently 
occupying company houses would have been evicted as these 
properties would be under the hammer as part of the liquidation 
process.

“The issue is that there is a 52 percent stakeholder, who is (was) 
steering the option of liquidation and what we are (were)  negotiating 
with the 52 percent stakeholder, who is a company and not an 
individual, is that let us not opt for liquidation, but for takeover,” she 
said.

She added that assets sold during liquidation do not normally 
fetch market value, moreso when the property market is depressed, 

Lifeline for DWT workers

 ZIMBABWE LAWYERS FOR HUMAN RIGHTS (ZLHR) stands side by side with Zimbabwean workers as they join the 
rest of the world in commemorating International Workers' Day on 1 May 2014.
In other parts of the world, International Workers' Day is an opportunity to recognise and celebrate the economic and social 
achievements of workers.
In Zimbabwe, however, it is disheartening to note that setbacks and challenges continue to outweigh the victories and progress 
that workers have achieved in the 34 years of Zimbabwe's independence as the government and employers in private enterprise 
have turned their backs on the working people.
It is dismaying that in recent months thousands of Zimbabwean workers have been left without jobs as a result of forced 
retrenchments occasioned by company closures due to the difficult economic operating environment.
Workers in the private and public sector continue to earn slave wages that do not allow them and their families to live above the 
poverty datum line, while unemployment and inequality is increasing at a shocking pace.
Those in control of the levers of state power pledged to create 2 million jobs. These remain hollow and shallow platitudes as we 
witness the stark reality of a multitude of commercial enterprises downsizing operations and employment levels, while other 
companies have completely shut down. 
In some instances workers in both the public and private sector have had to endure slashed salaries while corporate greed is 
running unchecked at the expense of the suffering workers. It is unacceptable that no concerted action has been taken to bring 
an end to the impunity for corrupt activities by big bosses who continue to feast while their workers go for months without 
decent pay and sub-standard working conditions.
Some discouraged work seekers have lost hope of securing any form of employment and are increasingly turning to informal 
trading, which itself is under threat from government-enforced demolitions of structures, evictions from trading places and 
threats to forcibly tax this informal workforce.
This year's International Workers' Day is being marked after an important achievement of a new Constitution of Zimbabwe, 
which includes protection of labour rights, freedom to demonstrate and petition and the right to collective job action and 
collective bargaining. This is an encouraging starting point for the advancement of the decent work agenda in Zimbabwe as 
spearheaded by the Zimbabwe Congress of Trade Unions. More still needs to be done, however, with several drawbacks in the 
governance charter, and a lack of political will to implement the positive protective provisions relating to the rights of workers.
ZLHR commits itself to the comradely struggle to press the government to further refine and protect fundamental workers' 
rights, ensure effective implementation of rights already guaranteed, and in this regard to immediately align all labour laws 
with the new Constitution. We further call on the executive and legislative arms of government to fast-track legislation that will 
effectively deal with the scourge of corruption, including corporate greed, particularly in the public sector. 
It is imperative that the government of Zimbabwe does more to ensure that workers' rights are protected and realised.
ZLHR hopes that this year's commemoration of the International Workers' Day will give strength to Zimbabwean workers to 
continue the struggle for a better Zimbabwe and world.

 
Long live Zimbabwean workers!

Shinga Mushandi Shinga!
Qina Sisebenzi Qina!

Zimbabwe Lawyers for Human Rights
6th Floor, Beverley Court

100 Nelson Mandela Avenue
Harare, Zimbabwe

Phone+263 4 764085/705370/708118
Email: info@zlhr.org.zw

www.zlhr.org.zw
CROWNED THE HUMAN RIGHTS ORGANISATION OF THE YEAR 2013

 

Press Statement

30 April 2014

SOLIDARITY STATEMENT ON INTERNATIONAL WORKERS' DAY

like the current status quo.
David Whitehead Textiles, which used to be the largest textile 

firm in the country and the largest employer in the textile industry, 
with operations in Chegutu (the weaving plant), Kadoma (the 
spinning plant) and Gweru, was for the second time placed under 
judicial management in December 2010, having gone through 
reconstruction between 2005 and 2008. 

At its prime, the clothing and textile industry in Zimbabwe used 
to employ 24 000 people and the number has since declined to 4 
000.

Zimbabwe Textile Workers Union general secretary Silas 
Kuveya said the union welcomed the court ruling adding that as 
stakeholders they would assist in every way possible to follow the 
blueprint towards the revival of the company.

“Our  duty is to protect workers' jobs and that is why we were 
against liquidation even when the situation looked hopeless. We are 
optimistic that the firm would be back  on its feet if the revival plan 
is followed religiously,” he said.

ZCTU staffer
Mutami dies

NYARADZAI MUTAMI

HE ZCTU has lost one of its long 
serving employees, Nyaradzai TMutami who passed away last 

month.
The late Mutami who was the ZCTU HIV 

and AIDS Coordinator died at Parirenyatwa 
hospital after falling ill for a few months.

Mutami joined the ZCTU in 1999 as a 
receptionist and was later deployed to the 
Education department in June 2005 as a 
secretary. 

Mutami was then moved to the Informal 
economy department from August 2005  
where she extensively worked with the 
Zimbabwe Chamber of Informal Economy 
Associations.

She then joined the health and safety 
department to become the HIV and AIDS 
Coordinator last year until her untimely 
death. 

Speaking at her funeral wake ZCTU vice 
president Thokozani Siwela said the 
organisation had lost a dedicated employee.

“The ZCTU family has lost a hard working 
and dedicated employee. The sad loss is not 
only felt by the family but the trade union will 
also feel the gap. She will be sadly missed 
since she 

,” she said.
Mutami was buried at her family farm in 

Karoi and is survived by two sons.  

had been with the trade union for 
over a decade and had become accustomed 
to most of our operations

BY STAFF REPORTER
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he Zimbabwe Congress of  
Trade Unions (ZCTU) says 
it is prepared to work with T

the Administration of the day but 
expressed fears that the absence of a 
succession plan in the ruling Zanu 
PF could destabilize the country 
should President Mugabe die in 
office or is incapacitated.
Addressing hundreds of workers who 
gathered at Gwanzura Stadium to 
commemorate May Day, ZCTU 
President, George Nkiwane, said this 
was despite the fact that the country's 
largest labour body viewed the 2013 
harmonised elections as neither free 
and fair nor credible.

“The ZCTU has made it clear that 
despite the elections failing the 
credibility test, it will work with 
whatever administration that is in 
place. We also note with great concern 
what appear to be succession battles 
that are raging on in the ruling party, 
Zanu PF. That has a potential of 
exploding and retarding economic 
development,” Nkiwane said. 

He, however, noted that the 
country's economy was now on a 
down-turn, reversing the gains made 
by the government of national unity in 
the last five years.

The country's workers, Nkiwane 
said, had been taken on a garden path 
as the PDL linked salaries promised to 
civil servants had not been realized 
while the two million jobs Zanu PF 
promised to create remained a 
pipedream. 

“The country risk 
factor is still high with 
s t a g n a n t  
industrialization and 
poor ly  cap i t a l i zed  
markets. There is no job 
creation to talk about as 
unemployment remains 
v e r y  h i g h  a n d  
retrenchments are the 
order of the day,” he 
said.

Nkiwane said while 
the government had 
scaled down on the 
persecution of trade 
union leaders, the labour 
body was still worried 
about the continued use 
of the Public Order and 
Security Act (POSA) to 
restrict its activities.

The trade union leader took a swipe 
at the liberation party for pushing 
ahead with plans to review the Labour 
Act despite strong objections from the 
labour movement while choosing not 
to take any concrete action to bring to 
book perpetrators singled out in the 
salary-gate scandal. 

He said the much hyped about 
economic blueprint, ZIMASSET, 
lacked public ownership as it was 
crafted without any consultation and 
was based on the Zanu PF manifesto 
and Presidential speeches.

“It is based on the sanctions 
narrative and blame game. External 
factors are given prominence and the 
blueprint also reads like an expanded 
party manifesto-an outline of 

aspirations. Notably, the limited fiscal 
space and absence of debt resolution 
may limit new sources of funding,” 
Nkiwane said.

Nkiwane said the ZIMASSET 
document was silent on social 
dialogue, thus, did not build on the 
Kadoma Declaration, which called for 
the negotiation of a Social Contract.

The ZCTU President went on to list 
about 20 demands made by the trade 
union body, which included the 
s p e e d y  f i n a l i s a t i o n  a n d  
implementation of the legislated and 
independent TNF, the implementation 
of the Kadoma Declaration to deal 
with the country's risk factor and the 
creation of the promised two million 
jobs among others.

ZCTU prepared to
work with government 

HE Zimbabwe Amalgamated Railway Workers Union 
(ZARWU) held a special elective congress last month to fill Tin positions which were left vacant following the 

retirement of general secretary Gideon Shoko.
stShoko retired from the union on 31  May after serving the union for 40 

years.
Newly elected general secretary Kenneth Nhemachena said the 

gap filling in the executive created vacant posts in the executive 
hence the special congress.

“We held this special congress to fill the vacant posts only there 
were no resolutions because we still stand guided by those of the 
previous congress. The union will hold its congress in 2016 when we 
it will be commemorating  a century of existence,” he said.

Nhemachena said he was optimistic that the new executive will 
get all the support from its membership for it to execute its duties.

“We were in an election mode and a lot of things happen. As the 
incoming general secretary I encourage the losing candidates to let 
bygones be bygones and work with the new leadership for the good 
of the union. It was a race and there were bound to be winners and 
losers but life has to go on. We need each other more and have to 
work as a team,” he said.

He added that winning an election was not a pointer that one 
knew everything.

'We are faced with a number of challenges as a union and we 
need to work together to fight the injustices that our members faced 
with,” said Nhemachena.

The special congress elected Kamurai Moyo – President, 
Kenneth Nhemachena – General Secretary , Nhamo Bepete – 
Assistant General Secretary and  Musa Gwetu – Trustee.

Meanwhile the union also held a women's conference and 

elected: Chairperson  Sheila Ncube, Vice Chairperson B Kwendepi,  

Secretary  Meken Madovi, Vice Secretary  Nqobile Nhliziyo,  

Committee Members:  Samantha Dirwai, Gugulethu Moyo, E 

Chiremba, S Gavajena.

ZARWU elects  new 
executive, NUWAC

 structure 

roubled bus manufacturing company, AVM Africa, has 
confided in its restless workers who have not been paid Ttheir salaries for more than seven months that the 

Zimbabwe National Army, which is their biggest customer, has 
contributed to the woes at the company by not paying for buses 
supplied.  
Workers staged a sleep-in at the company for two days last month 
demanding their salaries and only dispersed after the intervention of 
the workers union which struck an interim agreement with 
management, who pledged to “give the workers something by the 
end of  April,”.

 The National Union for Metal and Allied Industries of Zimbabwe, 
which met the company's management on April 21, said the 
company's Managing Direct, Miller Musanhi, had pleaded with the 
workers to bear with them as they were still struggling to get payment 
from the ZNA for buses supplied some few months back.  

NUMAIZ General Secretary, Henry Tarumbira, said they were told 
that AVM was holding on to kits for more than 10 buses which they 
can't use because they were directly imported into the country by the 
ZNA.

“Miller told the meeting that the company was powerless to 
pressurize the  army to pay and he invited a delegation from the 
union to accompany them to meet ZNA officials to strengthen their 
case for demanding payment,” he said.

A senior employee at the company confirmed that the army owed 
them a substantial amount of money but could not disclose the exact 
amount owed.

At the time of going to print, the workers had not been paid their 
dues, with management saying they were making frantic efforts to 
raise the money.

Efforts to get comment from the army were fruitless.
Meanwhile, one of the company's managers, who was unfairly 

dismissed and won his case in court, attached the company's bus 
after the employer had failed to pay damages.        

Army letting us 
down- AVM Africa 

BY STAFF REPORTER

IN a case that has opened a can of 
worms into how serious the abuse of 
workers by foreign business owners 
operating in the country is, a 26-year-
old man who worked for an Indian 
businessman was seriously injured 
while performing his duties and got 
fired for it.
Numerous  worke r s  i n  o the r  
establishments run by foreign 
employers also confessed to various 
forms of mistreatment at the hands of 
the employers.
The most affected are employees of 
Chinese and Indian employers who 
allegedly subject them to beatings, 
very low wages and conditions where 
they are prone to severe work related 
accidents among other inhumane 
treatments.
Munyaradzi Chomutiri lost his job as 
Assistant Head Chef of Fusion Palace 
Restaurant owned by businessman of 
Indian descent, Arushad Munchi 
when he sustained second degree 
burns on his face while preparing a 
meal in the kitchen.
The Restaurant is located at the new 
shopping mall in Belvedere, adjacent 
to the National Sports Stadium.
In an interview with this paper, 
Chomutiri said he was preparing 
potatoes in a pressure cooker when he 

accidentally opened the utensil 
resulting in hot steam and boiling 
water hitting his face.

thThe incident happened on the 27  of 
March.
He said the restaurant manager named 
Desmond Ferndandez (also Indian) 
was immediately alerted of the 
accident but refused to rush him to the 
hospital saying he was busy balancing 
out financial transactions.
“Fernandez could not attend to me 
despite the fact that I was in great pain. 
I pleaded with him to be rushed to 
hospital but it took an hour before he 
could respond preferring to do his 
books first despite the emergency,” 
said Chomutiri.
“He finally took me to Parirenyatwa 
Hospital and when he noticed that 
there was a long queue, he simply 
handed me a US$20 note and 
vanished. I never saw him again until 
the day I got fired from work two 
weeks later.”
Chomutiri said he was supposed to 
remain admitted in hospital for seven 
days but had to plead with the doctors 
to release him four days ahead of 
schedule after realizing that his 
employer would not help him foot 
medical bills.
“I was alerted by my workmates whilst 
admitted in hospital that the company 
would not foot my bills and they were 

Shocking abuse
 of workers by 

foreign employers

to page 14

imbabwe Congress of Trade 
Unions (ZCTU)  first vice 
president Thokozani Siwela Z

has been reelected into the 
International Labour Organisation’s 
(ILO) governing body for a second 
term of office.
Siwela was reelected at the ongoing 
I L O  c o n f e r e n c e  i n  G e n e v a ,   
Switzerland. 

 Other ZCTU officials were also  
nominated to sit in various bodies of the 
I n t e r n a t i o n a l  T r a d e  U n i o n    
Confederation (ITUC) at its just ended 
congress in Germany.

The ZCTU Women Advisory 
Council chairperson Miriam Katumba 
was nominated to sit in the ITUC 
Women Committee General council.   
The Youth Committee  of ITUC was 
a l so  recons t i tu ted .  Based  on  
nominations presented to ITUC and 
based on the terms and reference for the 
composition of the Global Youth 
Committee, two organizers were 
selected from Africa. 

Another two were selected from the 
existing regional Committee to make 
up the four places allocated to Africa. 
These two include  ZCTU's Dalai 
Godfrey Chitova Mtimba.  Mtimba 
will represent youths from Africa 
representing  Africa at the Global youth 
committee for the period 2014 - 2018.

The body is the executive 
body of the ILO  which takes decisions 
on ILO policy, decides the agenda of 
the International Labour Conference, 
adopts the draft Programme and Budget 
of the Organization for submission to 
the Conference, and elects the Director-
General.
It is composed of 56 titular members  
and 66 deputy members. The other 
Government members are elected by 
the Conference every three years. The 
Employer and Worker members are 
elected in their individual capacity.

Siwela  reelected
 into ILO board

George Nkiwane
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Young Workers geared 
to unionise peers

oung Workers from 
affiliate unions went 
through an organising Y

workshop last month as the 
Zimbabwe Congress of Trade 
Unions (ZCTU) seeks to unionise 
the greater part of the working 
population.
The training came after the 
realisation by the ZCTU that the 
working population is largely 
composed of Young Workers 
between the ages of 16 -35 years 
who are largely not unionised as 
well as being the most affected and 
exposed to precarious working 
conditions. 

The ZCTU deputy secretary 

general secretary Gideon Shoko 
said the Young workers should take 
organising seriously if the future of 
trade unions is to be secured. 

'I urge you to take organising 
seriously because you are the future 
of trade unions and the workers' 
struggle. Go and utilise the skills 
and rope in other young workers into 
joining trade unions. It's a tedious 
exercise and you have to be very 
committed, we have done our part 
and we are passing on the button to 
you and you have to be prepared to 
take on the challenges. Further your 
education, that coupled with 
experience will bear firebrand trade 
unionists. We do not want to 
continue to hear that trade unionists 
are not educated in future,” he said.  

He warned the young workers to 
guard against immorality and 
engaging in reckless sexual 
relationship among themselves.

“Sexual relationships should lead 
to  f rui t ion among you the  
youngsters. They have a potential to 
destroy you and cause you not to 
perform and eventually reverse what 
we are gathered here to do and I 
strongly warn you to be very 
careful,” he said.

The ZCTU national organiser 
Michael  Kandukutu  who 
coordinated the workshop said the 
objective was to groom a team of 
young workers who will go out and 
recruit their peers.

“Organising is dynamic and 
various age groups have their own 

unique needs and approaches. After  
noting that the bulk of the workforce 
is composed of young workers we 
decided to groom young organisers. 
The young workers are the most 
vulnerable group at the workplaces 
hence it is of paramount importance 
to create awareness on workers' 
rights to this catch group,” he said.

He added that targeted organising 
on young workers by young workers  
would be more effective  and his 
department will continue to impart 
the necessary skills to the emerging 
organisers.

“We want to reach a stage a stage 
whereby every younger would be an 
organiser 

Participants were urged to go and 
share information with their peers 

and recruit more from their various 
sectors.

On the sidelines of the workshops 
the Young Workers committee held a 
meeting in which it resolved to push 
for a slot for young workers in 
paralegal training. It also agreed to 
forward names of Young Workers 
representatives to the general 
council.

The Young Workers interim 
secretary general Godfrey Mtimba 
said the meeting mainly discussed 
on the representation to the general 
council.

“Our policy states that the young 
workers will be represented by the 
chairperson, secretary and a 
committee member in the general 
council. We discussed the matter and 
failed to agree so we are seeking 
legal advice for our way forward,” 
he said.  

The committee has agreed on its 
representatives to the general 
council after the cooption of another 
councillor Maureen Sigauke who 
would be the third young workers 
representatives if the structure is 
accepted to join main council  
before their  conference slated for 
anytime from now.

 “We are anticipating that the 
congress which is now overdue 
would be held anytime from now but 
in the meantime the interim 
members will be doing business,” he 
said. 

Meanwhile the structure was also 
engaged for a gender  main-
streaming workshop.

They were equipped with 
knowledge on various issues 
including sexual harrassment, Legal 
f r a m e w o r k s  o n  g e n d e r ,  
communication, the ZCTU gender 
policy .

The ZCTU Women and Gender 
Coordinator Fiona Magaya said the 
workshop was very vital for young 
workers as they are the future of the 
trade union.

“It is very important that Young 
Workers  unders tand gender  
mainstreaming and put it into 
practice and lead in the strategies to 
improve gender mainstreaming in 
trade unions,” she said. 

BY ADMORE MARAMBANYIKA

Young Workers attending an organising workshop in Masvingo last month

Proton sets the record straight
roton Bakers has set 

the record straight 

concerning a story P
published by The Worker in its 

March  issue. 

The confectionary company 

was threatening to sue the 

paper over a story that said its 

employees were complaining 

a b o u t  n o n  p a y m e n t  o f  

allowances as well as the 

laying off of 100 workers and 

subsequently employing 800 

contract workers.

The story which was titled 
'Proton workers complain for 
transport allowances,' quoted 
the  workers  commi t tee  
chairperson Godfrey Mautsa  
and the human resources 
manager Thomas Rugoho. 

However, it turned out that 
the facts of the story where not 
wholly true.

Through their lawyers 
Honey and Blanckenberg, 
Proton said; “allegations are 
un t rue ,  un founded  and  
defamatory of our client' and 
went on to say that Proton 
pays its employees according 
to the collective bargaining 

agreement of the baking 
industry. 

The company said transport 
allowance was also paid in 
accordance with the CBA until 
the introduction of buses to 
ferry workers to and from work 
...The two busses currently 
transport employees to and 
from work and they go on two 
routes in shuttle system 
covering all employees at any 
given period including thiose 
within the two kilometre 
radius. 

“ O u r  c l i e n t  p a y s  i t s  
employees in accordance with 
the Baking Industry CBA...The 

implication that our client does 
not pay a living wage and is 
oppresive of itws workers is 
also wrongful, false and 
defamatory,” reads their letter.

In its response to Proton 
Bakers the ZCTU noted that its 
publication had been misled 
and wrote to Proton lawyers .

“The ZCTU on behalf of its 
publication, The Worker, and 
its staff note your concerns 
over the article and after a 
thorough examination believe 
that the reporter was misled by 
his source and wrote an article 
based on grievances without a 
proper investigation of the 

issue. We are therefore 
undertaking to make the 
necessary corrections of the 
story in our June 2014 issue,” 
wrote the ZCTU Secretary 
General, Japhet Moyo to 
Honey and Blankenberg,” 
reads.   

It is in this vein that the 
e d i t o r  o f  T h e  W o r k e r   
unreservedly apologise for  
any damage that could have 
been inflicted on Proton by the 
contents of the story and to all 
parties concerned.  
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RAE on the drive
JMM: What is RAE and why was it 
formed?
WM: RAE stands for Railways Association 
of Enginemen. It is a 
trade union that was 
formed to advance 
interests and protect 
rights of enginemen 
(Train Drivers) as a trade 
in the Railway industry.
 JMM: I understand 
you came from ZARU, 
why did you leave 
ZARU to form your 
own union and what 
have you achieved since you left it?
WM: Its enginemen were at one time within 
ZARU but however due to some sort of 
specialization of our trade it became prudent 
to come out as it assisted in representation, 
wherein you are being represented with a 
person who has come through the ranks of 
enginemen and who really knows our 
jargon, experiences and conditions out there 
on the line. Since we left our major 
achievement was the Flexi link agreement. 
It offers an improved way of working and 
remunerations. It also provides for a quicker 
way of promotion by virtue of common 
grade. We also managed to achieve a special 
skills allowance for the uniqueness of our 
profession.
JMM: Unions are merging to speak with  
one voice, why can't you also do the same 
as railway unions?
WM: Merging is possible for as long as 
reasons which caused the splits are resolved.
JMM: How many members do you 
represent and where do you draw them 
from?
WM: We represent four hundred and twelve 
members who are enginemen and the 
associated grades and they are all drawn 
from National Railways of Zimbabwe
JMM: The railways industry seems to be 
on the decline, is it not affecting you as a 
union?
WM: Yes we are affected as there seems to 
be an umbilical cord between the industry 
and the union. For example, having 
members who are employed in that trade, 
their welfare is declining and the unity of the 
union is affected. Retrenchments are a hit 
again as a result of this decline, it is affecting 
membership.
JMM: What achievements do you have 
that you would want to share?
WM: Despite this harsh economy RAE has 
managed to acquire its first fixed property, a 
building for the union. W are now a fixed 
institution and look forward to the building 
giving us some form of finances as we rent 
out some offices.
JMM: What challenges are you facing as 
a union?
WM: The employer is not remitting our 
subscriptions in full, and we are also not 
getting any new members due to none 
employment as the employer is not  
replacing workers who would have gone on 
pension, died or dismissed. We are 
operating with limited resources
JMM: Do you have any women in your 
industry and how do they fare in the male 
dominated trade?
WM: Yes we have women counterparts and 
it is very amazing how they are faring, in 
fact there is no difference between them and 
the men. We are a team indeed.
JMM: How much are your members 
earning and is it in line with the Poverty 
datum Line (PDL), If not what are you 
doing about it?
WM: Our lowest paid member earns 
$360.00, which is below the poverty datum 
line. We had wished to negotiate for poverty 
datum line aligned wages but however 
negotiations are being stalled by the appeals 
that are still at the Courts.

JMM: What do you think about the 
future of your industry in Zimbabwe?
WM: We cannot easily do away with the 

railway industry, as it 
o f f e r s  c h e a p e r  
transportation of bulky 
commodities and it is 
s t r a t e g i c  i n  t h e  
improvement of our 
economy. This can be 
assisted by change of 
m a n a g e m e n t  a n d  
l i m i t e d  p o l i t i c a l  
interference. 

JMM: What other burning issues do you 
have to share with readers?

WM: We are so much concerned about the 

non payment of salaries which we believe is 

a demonic management strategy introduced 

by railway management. It is so amazing 

how other employers are adopting this 

demon. As workers of Zimbabwe we need 

to unite so as to exorcise this demon. 

Military management strategies have 

proven to be disastrous for business entities 

and welfare of workers. Capable business 

trained personnel should be left to run 

business entities. 

The railway industry is one that seems to be sinking into oblivion in Zimbabwe, however, according to the Railways 
Association of Enginemen (RAE) general secretary Wilmore Muza (WM), it is not easy to do away with the industry 
as it offers cheaper transportation of bulky commodities and it is strategic in the improvement of our economy. 
Below are excerpts of the interview that The Workers' Jacqueline Mbayiwa-Makuvatsine (JMM) had with Muza. 

WILMORE MUZA

THJUNE 6 : NATIONAL HEALTH AND SAFETY DAY

The Community Working Group on Health (CWGH) will this year 
thcommemorate June 6  the National Health and Safety day in solidarity with all 

the workers in Zimbabwe
 On June 6, 2014 we commemorate those lives that were lost to accidents and 

injury at work. The CWGH expresses its solidarity with the Zimbabwe 
Congress of Trade Unions and the workers in formal, informal, rural, urban and 
domestic employment in Zimbabwe. Many people work under harsh conditions 
and live under very bad conditions. The day commemorates the biggest work 
related accident at Wankie Colliery Company in 1972 when 427 mine workers 
were killed. 42 years later, we continue to have unacceptably high levels of 
work related accidents at various work stations across the country, this confirms 
that workers suffer the risk of inadequate Health and Safety protection at work. 

The CWGH calls upon all partners from individual level to play a meaningful 
role in placing measures to impart occupational health knowledge and 
technological innovations to reduce work related health problems.

                      Tel: +263-4-788099/ Cell: +263-772 363 991
Email:  
Website:  / Facebook.com/CWGH

               
                            Health is Your Right and Responsibility”

itai@cwgh.co.zw
www.cwgh.co.zw

COMMUNITY WORKING GROUP ON HEALTH
PRESS STATEMENT 
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ZCTU President George Nkiwane
addressing workers at Gwanzura

Min of labour representative  Francis Mafuratidze
was booed off the podium by restive workers 

ZCTU Secretary General 
Japhet Moyo 

ZCTU leadership joined by other invited guests in the main tent Labour activists march along the streets of Highfields to Gwanzura 
for the main Workers’ Day  commemorations 

Part of the crowd that graced the commemorations at Gwanzura Stadium Former ZCTU
Secretary General
Morgan Tsvangirai

addressing 
workers 

Leornard “Karikoga” Zhakata wowed workers 
with his yester year hit song Mugove which 

proved very popular 

WORKERS DAY IN PICTURES

Central Region May Day - high table delegation
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AM: When did you join the 

Railway Union?
GS: I joined the union in 1974 in 
Bulawayo when I was employed by 
the Rhodesia Railways and back 
then the union was called the 
Rhodesia Railway Workers Union 
(RAWU) as an ordinary member.
AM: Can you chronicle your way 
up in the union during the colonial 
era?
GS: I was transferred to Beitbridge  
in 1975 and was elected branch 
committee member, a position 
which I held until 1979 when I was 
transferred back to Bulawayo. In 
that same year I managed to get 
elected to the position of vice 
chairperson of the union's Westgate 
branch. I was also coopted to 
become RAWU'S committee 
member and managed to attend the 
union's congress as a delegate that 
same year. At the congress I was 
elected Trustee for the union and 
became the union's representative at 
the Railway Employment Council 
(REC) .
AM: What qualities did your 
compatriots identify in you that 
made them to elect you from one 
position to the other?  
GS: I cannot exactly pinpoint on the 
qualities but maybe they saw my 
commitment to the workers' struggle 
because I was seconded for an 
Educators' Training Course for a 
training of trainers course which was 
conducted by the International 
Transport Federation in 1980 and 
the union started utilizing me for 
training   other workers in the  
Southern African region.
AM: After independence in 1980 
how were you involved in trade 
unionism?
GS:  The major turning point of 
trade unionism after independence 
was the formation on national labour 
centre which is the Zimbabwe 
Congress of Trade Unions (ZCTU) 
in February 1981. I was a delegate to 
the congress and it was quite an 
experience for me because the 
congress had a lot of political 
overtones. After the formation of the 
ZCTU I was very much involved in 
material development for the ZCTU 
such as The Worker Participation 
and several others.
AM; Did you enhance your 
education afterwards? 
GS: Sure I never stopped enhancing 
myself academically up until now. I 
did financial administration for trade 
unions with STIREX and in 1983-4 
went for an exchange  scholarship 
with CTUC on Comparative 
Industrial Relations at Ruskin 
College , Oxford in the United 
Kingdom .  I attended this 

programme with f ive other  
compatr iots  namely Shacky  
Museve (Transport ), Gift chibatwa 
(ZCHWU), Obriel  Moyo (Food), 
Absolom Sikhosana (ZUCWU)  and 
Isdore Zindoga (leather).
AM : With all the vast exposure 
and experience you were getting 
when was your turning point?  
GS: Between 1985-86 I was very 
much involved in the negotiations to 
merge unions in the railway sector 
which then were RAWU, THE 
National Union of Railway Workers 
and the Railway Association of 
Locomotive Enginemen. These 
unions were merged in line with the 
government policy of one industry 
one union. The process was 
facilitated by Ephraim Matsika a 
labour superintendent  as well as 
former RAWU assistant general 
secretary. I also emerged as a trustee 
of the merged union. In November 
1986 I retired from the National 
Railways of Zimbabwe to join 
RAWU AS Assistant general 
secretary responsible for education 
and training and was retained in that 
position at the ZARWU congress  in 
1987.
AM: When did the railway union 
split again because we now have 
unions from that sector
GS: It was in 1992 when the 
government changed the policy to 
allow for the multiplicity of unions 
in sectors. It was an unfortunate split 
because by and large the ordinary 
worker has become worse off. We 
have witnessed that even when we 
go for negotiations at the REC the 
unions are no longer as united as 
before.
AM: What do you suggest should 
be done to alleviate the plight of 
NRZ employees?
GS: This is not only for NRZ 
employees or unions but all trade 
unions in like sectors and industries 
need to merge. There is no need for 
splitting, its retrogressive unions 
need to speak with one voice to cbe 
able to withstand machinations by 
employers .
AM: When did you become the 
substantive General secretary?
GS :  I  assumed the general 
secretary's post in 2003 following 
the unfortunate passing on of Tserai 
Lovemore Shana and have assumed 
the position to my retirement last 
month.
AM : Following your ascendancy 
to become general secretary did 
you continue with your training 
and education since you were now 
seized with administrative duties?
GS: The responsibilities increased 
with the positions I held but once an 
educator always an educator. I was 

elected to become chairperson of the 
ITF railway sector in Africa tasked 
with chairing all sessions of the 
railway employees in Africa. The 
position also entailed that I became 
the African representative of the 
international railway section at 
international level.
AM: All along you had gone 
international and at union level 
you were the administrator  when 
did you get a national post at 
ZCTU?
GS: My entry point was at the 2006 
ZCTU congress held at the 
Celebration Centre in Harare where 
I was elected deputy general 
secretary. I was again reelected to 
that position at the Bulawayo ZCTU 
congress in 2011 and as expected 
will not be contesting at the 2016 
congress since I will be retired.
AM: Back to your union, you rose 
on the credentials of education 
and training how sound are you 
leaving the union in that regard?
GS:   I am glad that the ZCTU has 
not been reluctant in educating and 
training cadres and we have 

benefited from those trainings as a 
union. At union level we have been 
very proactive with specific budgets 
for education and training. People 
must be educated to know their 
rights. Sometimes leaders bring in 
propaganda because they know the 
membership is ignorant. There is an 
intact and systematic education and 
training programme at ZARWU.
AM: What is the state of the union 
as you are leaving?
GS: The union ZARWU  is 
surviving just like any other 
organisation inn these trying 
economic times. I am saying that the 
union is surviving because we are 
somehow financially crippled 
because the employer owes us more 
than $200 000-00 in union dues.
AM: how are you managing when 
you are owed that much and are 
not yet receiving your full dues?
GS: My predecessors thought of the 
union in long term senses and 
managed to purchase a building in 
Bulawayo. So we are collecting 
rentals from tenants and we are not 
affected by rentals like some unions 

and that has given the union some 
breathing space.
AM: Are you satisfied that you are 
leaving ZARWU in safe hands?
GS: Well I am more than satisfied 
because we created an environment 
of continuity and succession at 
leadership and secretariat levels. I 
will not lose sleep after my departure 
,  the  union  i s  manned by  
experienced personnel. Some of 
them have more than 10 years'  
experience in their respective areas. 
AM: Now that you are retired 
where are you headed to?
GS: I am not going anywhere. I will 
always be available and unions can 
always call upon me if they want my 
assistance. Another thing, I am not 
going to start a business and become 
an employer because I do not want to 
exploit anyone. I may venture into 
politics if I find it suitable. 

Shoko retires from ZARWU
The Worker's Admore Marambanyika (AM)  caught up with 
outgoing  Zimbabwe Amalgamated Railway Workers Union 
(ZARWU) General Secretary Gideon Shoko  (GS) who retired 
from the union at the end of May after serving the union for 40 
years for an interview on his journey and experiences in the 
railway sector. Below are the excepts

Chronicles his four decade journey in the Railway sector 
from the colonial period to independent Zimbabwe   

Gideon Shoko
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NUMAIZ turns 1
plans big future

he merged metal unions of 
Zimbabwe marked their 
first anniversary last T

month and have vowed to take the 
union to greater heights in the next 
five years.
Speaking at a strategic meeting to 
map the way forward for the 
National Union of the Metal and 
Allied Industries in Zimbabwe 
(NUMAIZ), union President Antony 
Nyashanu said the first year of the 
merger presented its own challenges 
but everyone was now geared to 
break new ground in building a 
brighter future.

“The union has managed to sail 
through its first year and I am glad 
that we have been united and 
managed to achieve some of our 
goals in our initial one year strategic 
plan. Though we did not manage to 
achieve all, as a growing concern we 
are carrying over some of the issues 
into our five year plan. The fact that 
we have gathered and managed to 
map out a strategic plan shows that 
we are very much committed to the 
success of the union. We have 
agreed to go out there and strengthen 
the union by retaining and recruiting 
more members. We aim to recruit 
about 15000 members during the 
period because our strength is in 
numbers,” he said.

Nyashanu said they had come 
up with a plan which if religiously 
implemented would achieve the 
desired results.

He added that the union had 
identified key areas to concentrate 
on for it to achieve its vision as it 

seeks to synergise operations of the 
various sector unions that make up 
NUMAIZ. 

“The strategic plan is now in 
place but we need discipline in 
strategising, starting from the 
branches to the presidium we want 
transparency. We have agreed to 
merge the National Employment 
Councils (NEC) but the initiative 
would have to start with the union 
before we approach the employers 
with the proposal. We need to have 
the numbers first, have our key 
negotiators from all sectors working 
together and then push for a single 
NEC  for the industry,” he said. 

He said merging the NECs 
would result in collective bargaining 
negotiations being concluded fast as 
well as saving time and resources for 
the union.

“The present scenario is tricky 
because we are facing several 
challenges as a union because a 
sector may conclude negotiations 
while others might take forever to 
agree. The union is now composed 
o f  a l l i ed  indus t r i e s  wh ich  
complement each other on a daily 
basis so if we negotiate once and 
agree the better, if we decide to 
withdraw labour it would affect the 
whole chain and that is where our 
strength lies and we need to use it to 
our advantage when negotiating,” he 
said.

The union is also planning an 
investment drive for self-sustenance 
and is looking forward to commence 
income generating activities at the 
earliest possible time to ease the 
subscription burden from its 
membership. 

“NUMAIZ is looking at small 
projects like printing and selling 
union regalia and school uniforms 
since most of the members are 
located in the same areas. We are 
also not ruling out big investments 
since we have land which we can use 
for long term business ventures. The 
union will soon be setting up sub 
committees that look into various 
issues including investments,” he 
said.  

The union also seeks to ensure 
gender balance in all its structures 

and activities as well as improve its 
i n f o r m a t i o n  d i s s e m i n a t i o n  
strategies. 

Nyashanu said the union needs 
to be wary of under currents as there 
could be forces bent on reversing the 
gains of the merger.

The union has had its fair share 
of challenges as some of its sectors 
have been failing to remit union dues 
as workers are not earning salaries 
with companies.

Meanwhile the union has said it 

will be on the ground assisting its 
members as NewZimsteel is set to 
open soon. 

“There are contractual issues to 
be solved and as a union we need to 
be on the ground assisting our 
members on the technicalities. We 
understand that   the new investor 
will be c oming up with new 
conditions and we do not want our 
members to be short changed. There 
is also an issue of re-skilling and 
retirement which need to be 
addressed,” said Nyashanu. 

From Page 1together as a result we have since embarked 
on bipartite meetings to try and save the 
situation,” Kahwema said.

ZCTU third vice president Gift Mutasa 
bemoaned the continuous closure of 
companies in Bulawayo a situation that has 
seen an increase in number of unemployed 
people.

“We are meeting at a time when our 
workers are struggling, companies closing 
at a very fast pace, the money getting 
scarce, salaries no longer coming,” Mutasa 
told over 500 workers who gathered for the 
day.

“The government came with DIMAF 
and now they come with Zim Asset. This is 
not the first time, we had Zimpress before 
all we hope is that this time it will work,” he 
added.

MDC-T legislator for Bulawayo 
constituency Nicola Watson Brown who 
was also part of the event praised Zim Asset 
as a powerful and well thought out 
document which was only short of adequate 
funding.

The controversial document seeks to 
spearhead the turnaround and development 
of the economy within five years in which 

period the economy is projected to grow by 
an average of 7.3 percent.

While funding constraints have proved a 
major challenge, the blue print states that 
Government will mobilize funding from 
domestic resources, which are in 
abundance and readily available for full

exploitation and utilization.
It identifies four major clusters, namely 

food security and nutrition, social services 
and poverty reduction, infrastructure and 
utilities and value edition and beneficiation.

However, despite an apparently well 
thought out document capacity utilisation is 
hovering at less than 40 percent while a 
debilitating liquidity crunch have seen 
companies finding the going tough.

A July 2013 National Social Security 
Authority (Nssa) Harare Regional 
Employer Closures and Registrations 
Report for the period July 2011 to July 2013 
shows 711 companies in Harare closed 
down, rendering 8 336 individuals jobless.

The Retrenchment Board has within the 
first quarter of this year approved the 
shedding of at least 400 jobs..

Workers blast ZimAsset
from page 1

time, the managers worked together with 
the workers in order to revive the fast 
waning industry in the second largest city.

“As long as the labour market flexibility 
goes against the worker then we will be 
always in trouble,” he said.

Workers intensify the struggle! No to 
labour market flexibility was this year's 
Workers Day theme.

Also making a point on Zim Asset, 
during the commemorations Michael 
Kahwema, Employers' Confederation of 
Zimbabwe (EMCOZ) deputy president  
said the blue print can only thrive in the 
presence of adequate funding.

“While the document might be a good 
idea, there is no blue print that does not 
have funding. It needs funding for it to be 
successfully implemented,” Kahwema said 
adding that perhaps money from the 
diamonds can come to the aid.

He said the prevailing situation needed 
employees and employers to unite in 
reducing the biting economic challenges.

“We are going down continuously we 
need each other now than never before. 
Employers and employees need to work 

BY ADMORE MARAMBANYIKA

May, being moved to the 28th of the same month.
The meeting, however, could not take place as it coincided 

with the ILC 
Mtimtema said the ZCTU also intended to have the TNF 

legislated to make its decisions legally binding.
The Conference will among other  things, discuss the  

adoption of a Protocol on forced labour, which will supplement 
ILO Conventions 105 and 129 on forced labour, which 
Zimbabwe ratified.

“There is a proposal to adopt either a Protocol or a 
Recommendation but the unions are pushing for the adoption 
of a Protocol which seeks to address implementation gaps. 
This is because a Protocol is better in that it can be ratified and 
has a binding effect,” Mtimtema said.

 He said the ILO offices had noted gaps which needed to be 
closed in order to advance the prevention, protection and 
compensation measures to effectively achieve the elimination 
of forced labour.

The conference will also seek to adopt a new Convention for 
the protection of workers in the informal economy.

Mtimtema said there was consensus among trade unions 
that the informal sector should be transformed into the formal 
sector as it was slowly becoming the major contributor to the 
economy in most countries.

More than 90 percent of Zimbabwe's employable 
population is in the informal sector. 

Government not 
off the hook- Moyo

NUMAIZ President Antony Nyashanu(Red Shirt), General Secretary Henry Tarumbira far left are joined by
Miriam Chikamba (far right) and Michael Kandukutu for the presentation of the strategic policy document 
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CHIGUMURA

 

ATE him or love him, Morgan 
Tsvangirai has shown that he is a 
man of the people. Despite all the H

bashes, vitriol and character assassination, 
he is simply unstoppable. 
Thousands of Zimbabweans continue to attend 
his rallies. I mean not a rented crowd, or a 
bussed one, but willing Zimbabweans who use 
their feet to travel kilometres to attend his 
rallies. 

By the way elections are supposed to take 
place in 2018, but the way people are attending 
Tsvangirai's rallies you would think there is an 
election tomorrow.

It is a big lesson to Tendai Biti and his side 
kick, Elton Mangoma. You can have billions of 
dollars but that does not buy support. Tendai 
Biti's project is heading for an embarrassing 
end. He claims that he will soon form his own 
party, and that is good riddance. In fact any 
party that is not MDC-T is doomed to fail. He 

should ask Welshman Ncube.
To show that Morgan calls the shots, when 

he failed to attend a rally on Africa Day due to 
illness, thousands trooped out of the stadium. 
They did not want to hear anyone else speak  
but Morgan. He has struck a telepathic 
agreement  with his people- the grass roots.

Of cause Zanu PF spin doctors celebrated 
Morgan's illness. It is understandable 
considering the fact that Zanu Pf will not stand a 
chance with Morgan in an election where 
Mugabe is not there. They would rather have 
Morgan dead now rather than face him.

While Morgan was getting medical 
attention locally, Mugabe  was pumping out 
thousands of dollars in Singapore. We were told 
he was getting attention on his eye and nothing 
more. Mugabe's health has become a number 
one secret in this country, but let us face it, 
Zimbabweans need to be told what is really 

wrong with him. After all, he is using 
our taxes to get treatment. Chigumura  
would  also like to know if Tsvangirai's 
medical treatment is being taken care of 
by the State. After all he is a former 
Prime Minister and in most countries, 
former leaders are taken care of by the 
State.  

But I divert. What I am saying is 
good luck to Tendai Biti and his project. 
He should by now know that Morgan is 
the boss for now. I am happy that he 
decided to remove himself from the 
people. 

In the first place we never liked him 
at all because of his hatred of workers. 
By the way it was Morgan who brought 
him to the MDC during the working 
people's Convention when he was 
asked to come and present a paper. 

Biti, in the MDC he was at the 
wrong place and he could do well 
surrounded by his rich friends.

Chigumura was luck to be in 
Malawi during their tripartite elections. 

While some people take 
Malawians for granted, I tell 
you I saw a different type of 
people. 

They are passionate about 
their country that even NIKUV 
failed in its mission to subvert 
the people's will. 

NIKUV failed in its mission 
to prop up Joyce Banda simply 
because the people who were 
entrusted to run elections were 
very vigilant and professional. 

They were all bitter and angry that Joyce 
Banda had enlisted the services of NIKUV and 
Zimbabwe Electoral Commission (I met one 
person who suspiciously spoke broken Nyanja 
but looking like our famous boys in black 
glasses who could not believe that the results 

were going against Banda). 
Joyce Banda's problems were made worse 

by the “Cashgate” scandal where millions of 
dollars from donors disappeared under her 
nose. It is believed she and her colleagues 
benefited from the looting. 

In addition, I was told that when Joyce sold 
presidential jets, she was merely playing to the 
gallery and taking people on a garden path. She 
simply pocketed the proceeds. They said she 
perfected the art of corruption and they wanted 
her to go.

The lady tried everything she learnt from 
Zimbabwe to no avail. Malawians were on the 
lookout. Most of the bill boards advertising, 
just like here,  were all hers. 

When I tuned to Malawi Broadcasting 
Corporation, It was nauseating and I almost 
vomited. She talked for hours while the 
opposition were given few minutes. Then 
talking of the jingles…...ugrrrr! 

Every polling station I visited she was in 
serious trouble and I was not surprised with the 
results. It was as if everyone, including 
government workers, were colluding to make 

sure she goes. 
It was a big lesson to 

Zimbabweans that with or 
without NIKUV people 
can make the change if 
they want.

However, it was not 
pleasant though at the 
airport where one official 
told us point blank that if 
Joyce Banda had won the 
election, no Zimbabwean 

would have left Malawi with an intact neck as 
he claims Zimbabweans were conniving with 
Joyce Banda to steal the election. It was scary…

Finally. The Malawian election was also a 
big lesson to Zimbabweans to be wary of voting 
anyone with the name Joyce… I am out of here.

Yes, Morgan is the big boss

HE Zimbabwe Congress 
Of Trade Unions (ZCTU) 
Young Workers' Council T

members will from next year 

YW to benefit from Chris Hani scholarship, 
as COSATU and ZCTU intensify regional solidarity 

benefit from a   Congress of South 
Africa Trade Unions (COSATU) 
e d u c a t i o n a l  s c h o l a r s h i p  
progarmme, the Chris Hani 
foundation,  which will see them 
attending trade union related 

degree programs at  various South 
African Universities.
 This was announced by a top Cosatu 
official during this year's joint  
commemorations of Africa day 
between the South African biggest  
national labour federation and ZCTU 
in Polokwane.
 Addressing guests from South Africa 
and a high powered delegation led  by 
ZCTU Deputy Secretary General, 
Gideon Shoko, COSATU Limpopo  
Provincial Educator, Louisa Nxumalo 
said, starting from next 50 percent of  
Chris Hani foundation programme 
beneficiaries from ZCTU will 
comprise  of young workers.
 “As part of the regional solidarity 
with ZCTU we have resolved to  
include young workers from your 
union in the Chris Hani foundation.
 This is an educational grant that will 
see the young workers some of  them 
here who are vibrant being enrolled at 
some University here and  get political 
and trade union education,” she said.
 The educational programe is done 
jointly by COSATU and South African  
Communist Party (SACP) to owner 
the late leader of the party who was 
 assassinated prior to the country's 
independence in 1994.
 Nxumalo said the programme was 
meant to equip trade unionist with  
socialist political education that is 
useful in tackling capitalism by  
labour activists.

 Meanwhile the two trade union 
federation resolved to trengthen 
 working relations and solidarity in 
bid to fight for trade union  rights in 
the region and vowed to organize joint 
protests against the Zimbabwean 
regime's repressive labour policies.
 The policies include attempts to 
impose the widely rejected Labour  
Flexibility Market Flexibility policy, 
which Shoko accused Zanu PF of  
putting workers back to the colonial 
era of slave master relationship 
 with employers.
 “The labour market flexibility brings 
back the lives of workers to the  
inequalities of the colonial rule and 
this is coming from a liberation  party, 

Mugabe is simply saying the laws and 
policies by the whites are  now okay 
and he wants them back when he 
claims to be a liberator,” he  said.
 ZCTU added that it will fight the 
policy through various campaigns 
and  protests, leading to Cosatu to 
pledge support to its counterparts.
 The commemorations meeting 
among other issues also resolved an  
establishment of an international 
relations committee between the two 
 national centers develop and release 
joint statements and have a joint  
young workers  development  
programe under the Chris Hani 
Brigade. 
 Foundation.

Part of the ZCTU delegation in Polokwane

Former Malawi President - Joyce BandaMDC-T President - Morgan Tsvangirai

ZCTU Deputy Secretary Gideon Shoko addressing 
delegates in Polokwane 

BY ROY GONESE
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ecently there has been debate 
on labour market flexibility 
and on the role of labour costs. R

This article seeks to disabuse the 
reader of a number of assumptions 
and myths that are not borne out of 
reality. 
The first of these assumptions is that the 
cost of doing business in Zimbabwe is 
high because of high labour costs. 

The second is that Zimbabwe is not 
competitive because of rigid labour 
markets. Finally it is important to 
distinguish between the components of 
total factor productivity (TFP). Granted 
Zimbabwe has serious competitiveness 
deficits and a high cost of doing business 
environment. However, both of these 
factors are not as a result of high labour 
costs or labour market rigidities. 

The high cost of doing business is 
being driven by a number of factors 
which have nothing to do with labour. 
The first is the liquidity crunch which 
has resulted in the cost of borrowing 
being very high. 

In fact Zimbabwe is the country with 
the highest borrowing rates in the whole 
world with borrowing rates averaging 20 
per cent per annum against average 
return on capital/investment of less than 
10 per cent. For instance a producer in 
Zimbabwe pays USD0.12 for every 
dollar they borrow while in some 
countries like Japan it is free and the 
highest in Africa is US0.05 per dollar. 

Another contributor to unit costs is the 
high risk premium makes it very 
e x p e n s i v e  t o  b o r r o w  
offshore.

T h e r e  i s  a l s o  l o w  
aggregate demand in the 
economy which has thrown 
the economy into a deflation. 
The prevailing high debt 
levels have also made it more 
expensive and difficult for 
local businesses to borrow 
offshore. Zimbabwe is also 
among the countries with the 
highest taxation levels which 
also increases the cost of doing business 
without any shadow of doubt. The lack 
of a good infrastructure network also 
increases the cost of doing business. All 
these factors mentioned above conspire 
to render the economy uncompetitive.

Another driver of unit costs is the high 
utility charges that are currently being 
charged by most parastatals. The charges 
do not reflect the service provision. This 
is worsened by the erratic and unreliable 

supply in the provision of utilities such as 
energy and water. 

This represents a double cost to local 
producers. Some have had to buy 
generators as a backup which also 
increases costs. While wages and 
salaries constitute a significant 
proportion of the total expenditure in 
many organizations a closer analysis of 
these organizations' balance sheets will 
reveal that it is actually directors' 
emoluments (and benefits) that are 
accounting for the lion's share of the total 
expenditure for salaries and wages.  This 
is particularly more pronounced and 
stark in parastatals.

The Global Competitiveness Report 
(2012/13) survey also came up with six 
most challenging factors for doing 
business in Zimbabwe. As with the 2012 
CZI Manufacturing Survey, the factors 
undermining doing business in 
Zimbabwe were policy instability, lack 
of funding, corruption, inefficient 
government bureaucracy and inadequate 
infrastructure. 

Both of these reports do not mention 
labour as being a factor. The GCR 
(2012/13) report ranks Zimbabwe lowly 
in terms of the 'hard factors' such as 
national savings, breadth of value 
chains, property rights observance, 
capital availability, quality of electricity 
supply, number of days to start a business 
and soundness of banks whose presence 
or lack thereof determines the level of an 
economy's competitiveness.

Labour is, of course, not the only input 
into production. Capital is the other 

major input. 
L a b o u r  
productivity 
(total output 
d iv ided  by  
total  hours  
worked) and 
c a p i t a l  
productivity 
( w h i c h  
measures the 
increase in 

output per dollar spent on capital 
expenditure) combine to produce the 
overall productivity measure known as 
TFP. While Zimbabwe's TFP has fallen 
over the past decade, during that same 
time labour productivity has continued 
to rise, while capital productivity has 
fallen. And yet it is the labour side that 
gets the attention and criticism. Capacity 
utilization has remained constrained 
owing to erratic power supplies, lack of 
capital, higher input costs, obsolete 

m a c h i n e r y  a n d  i n f r a s t r u c t u r e  
deficiencies. Consequently, Zimbabwe's 
manufactured products have failed to 
c o m p e t e  b o t h  l o c a l l y  a n d  
internationally. 

Capital investment and technical and 
technological innovation are the best 
ways to improve product ivi ty.  
Zimbabwe has scientific and research 
capabilities through good universities 
and institutions such as the SIRDC.

 Innovative industrialists should be 
harnessing this natural competitive 
advantage to make their production 
facilities state of the art and efficient. 
Moreover, Zimbabwe is blessed with 
natural resources, in particular those 
staples of manufacturing, iron ore and 
coal, as well as textiles such as cotton 
and wool, which should make the 
production of Zimbabwean goods 
cheaper than it would be for those 
countries that need to freight in those 
commodities.

Zimbabwe can compete, instead, 
through technological innovation and by 
using the locally produced commodities 
and resources Zimbabwe has in 
abundance. We have set our sights too 

low — we can create more than merely a 
quarry economy by value-adding at the 
source.

Trying to increase productivity 
through “flexibility” is unwise— all it is 
likely to deliver is poorer quality of life, 
more latch-key children and, inevitably, 
social unrest. This is the sort of thinking 
that led businesses to stop calling 
employees “workers”, but rather to 
dehumanise and commodify them as so-
called “human resources”.

More importantly an increase in 
output per worker (labour productivity) 
does not necessarily result in firm 
revenue increasing.  If demand for the 
industry's product is decreasing, the 
price that can be charged for that product 
will also be decreasing. Hence, even if 
output per worker rises, revenue per 
worker may fall. 

Furthermore, when output per worker 
increases, the industry will have to sell 
additional units of output; that is, 
industry supply will rise. But, by the 
laws of supply and demand, when 
supply increases, prices decrease. That 
is, the increase in worker productivity 
may cause a decrease in prices.

The UK, the Netherlands, Denmark 
and Sweden all have similar rates of 
labour force participation but only the 
UK is closer to being defined as a 
flexible labour market.  Nordic 
countries and Holland have higher or 
s imi la r  r a tes  o f  l abour  fo rce  
participation to the USA despite the 
supposed inflexibilities of the former. 

The UK and the USA governments 
have higher minimum wages and 
standard employment rights have been 
extended to part-time workers. The 
relative success of the Nordic countries, 
the Netherlands and Austria in keeping 
unemployment low is inexplicable when 
viewed through the standard neo-liberal 
lens. All these countries have higher 
taxes than the USA and the UK, larger 
states, more extensive welfare systems, 
strong trade unions, tough employment 
laws and extensive coverage of 
collective bargaining and social 
dialogue. The Nordic model has a strong 
emphasis on collective bargaining and 
social dialogue. 

To be continued next month.

Of Productivity linked wages &
labour market flexibility (Part 1) 

Rescuers carry a dead miner after a blast in a coal mine in the western Turkish town of Soma 
on May 14 killing hundredsa of workers. The explosion occurred following the introduction of

 flexible labour laws which led to the reduction of inspections in the mining industry 
hence a laxity in safety control measures.

he Zimbabwe Urban Councils 

Workers Union (ZUCWU) is crying Tfoul over the Joseph Chinotimba led, 

Zimbabwe Urban and rural Councils' 

Workers Union (ZARWU) which tricked the 

former by misrepresentin them in Mutare by 

circulating renunciation forms.

In a statement to the ZCTU secretary general, 

ZUCWU general secretary Tamsaqa Mahlangu 

said the matter went through conciliation and a 

arbitrator ordered that ZURCWU was 

committing an unfair labour practice and 

interfering in union affairs of ZUCWU. 

Secondly ZCRWU was told to direct its potential 

members to feely follow proper procedures in 

renouncing their membership from ZUCWU. 

 “ZUCWU should be entitled to relief in terms 

of Section 4(4) (a) of the Labour Act, both parties 

should also share cost of this arbitration,” reads 

part of the statement. 

ZUCWU also alleges that Chinotimba held a 

meeting with Mutare management after which 

the employer started auctioning this illegal 

transfer of their members to ZCRWU. 

”He continuously threatens management as a 

way of forcing them to do his bidding, “said 

Mahlangu.

However Chinotimba declined these 

allegations saying they are lies.

“There is nothing like that, ZUCWU was 

rejected by people after the ZCTU secretary 

General said they are a political party rather than 

a labour movement,” said Chinotimba.

He said he will never run from workers even 

though he is a ZANU-PF member of parliament. 

On responding to the allegation that he 

threatened the management, Chinotimba also 

denied saying the has no power to do so as 

management itself was not fully behind ZUCWU 

so I told them to follow the workers needs. 

“Out of the 2000 members that they had, 1 500 

of them have moved over to ZCRWU and I am 

happy with that. All ZUCWU members should 

leave them because they said they are a political 

party,” he said.

Chinotimba is the former vice president of the 

Zimbabwe Federation of Trade unions (ZFTU) 

but was dismissed from that position some years 

ago. 

 ZFTU disturbing ZUCWU Mutare

JOSEPH CHINOTIMBA

BY JACQUELINE MBAYIWA
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increasing with each day spent in 
hospital so I pleaded with the doctors 
to discharge me ahead of my due date. 
They had to administer some of the 
medication in advance,” he said.
Chomutiri still owes the hospital a 
total of $274 in unpaid medical bills 
and had to shelve consultations with 
an optician to have his eyes treated for 
financial reasons.  
Chomutiri said he received a phone 
call from the manager on Wednesday 
last week advising him to visit the 
restaurant and collect his salary and 
that is when he got the shock of his life.
“I thought I was going back to my 
usual duties but Fernandez called me 
immediately and told me the owner 
had fired me because of negligence 
and incompetence.
“I was really surprised because this 
was a pure work related accident but I 
was being blamed for it. They even 
deducted my salary taking off the $20 
Fernandez handed me at hospital, 
deducting the number of days I had 
been absent from hospital due to 
hospitalization and at the end I was left 
with just $126,” he said.
“I just do not know what kind of 
employment is it where no one is 
entitled to a sick leave,” he queried.
When this writer paid the restaurant a 

visit last Sunday, workers were busy 
going through their paces with 
Fernandez giving orders.
Fernandez refused to talk referring all 
the questions to the restaurant owner 
Arushad Munchi.
In his response, Munchi accused 
Chomutiri of gross negligence and 
labeled him a liar who inflated his 
w o r k  e x p e r i e n c e  t o  s e c u r e  
employment.
“He lied to us that he had vast 
experience in the industry including 
that he had been a head chef before 
when all he had been was a kitchen 
attendant. 
“Munyaradzi was just incompetent 
and very negligent. Before he this 
incident, he had been on the record for 
mishandling and breaking things in 
the kitchen. Every experienced chef 
knows that you do not open a pressure 
cooker without first releasing 
pressure. 
“He could have blown up the entire 
restaurant and caused a lot more 
injuries to others with his behavior,” 
said Munchi
Asked why he had failed to help foot 
Chomutiri's medical bills, Munchi 
said he was not responsible for 
someone who 'walked into a trap and 
asked for trouble.'
“Let me ask you a question, if a guy 

goes to watch a circus and walks into a 
lion's cage unattended and the lion 
attacks him, is the person who took 
him to the circus then responsible for 
paying his bill, you tell me?”
In response, Chomutiri denied that he 
asked for trouble saying the restaurant 
had no safety measures required at 
law.
“There is no first aid kit at the 
restaurant, there is no required fire 
extinguisher and the restaurant does 
not have a pressure extractor to suck 
the pressure out in case of emergency. 
So how can Munchi say it was by 
negligence that I got these burns?” 
said Chomutiri pointing to the scars on 
his face.
“Even if I was negligent, should he 
also be negligent with a worker's life?”
Workers also alleged that they were 
being mistreated.
“We are not even allowed to eat what 
we cook. He gives us only $1 for lunch 
per day and doesn't allow us to belong 
to any trade union. The workers 
r e p r e s e n t a t i v e  c o m m i t t e e  i s  
prohibited,” said another worker who 
preferred anonymity. 
Workers at the restaurant also alleged 
that they were being given salaries 
well before the poverty datum line and 
work for ten hours per day without 
overtime, something which is against 

fair labour practice.
“The conditions of work here are dire. 
We work from 10am to 10pm every 
day and some of us are paid a salary as 
low as $120 per month when the 
National Employment Council for 
workers in our industry pegged our 
salaries at $258 for the least paid 
worker,” said another employee also 
preferring anonymity.
Before his employment at Fusion 
Palace, Chomutiri said he had been a 
head chef at a restaurant owned by a 
Greek businessman where he quit the 
job after the manager threw a chunk of 
steaming roast beef on his face.
“I was instructing a new employee 
who was on trials. He unfortunately 
burnt a chunk of beef and when Irene 
Verges, the manager came, she was 
very angry and hit me in the face with 
that chunk. 
I could not stand the abuse and 
therefore quit immediately.”
Sources at Artis Restataurant at Sam 
Levy Village alleged that Verghes, 
who could not be reached for 
comment, mistreated an employee 
with a heart problem by cutting his rest 
days due to his medical condition and 
once told him in front of other staff the 
she did not care if he died.
In another case, workers at Global 
Platinum Mine in Selous, a few 

kilometers near Chegutu alleged that 
there was severe mistreatment of 
employees by the Chinese bosses.
The mine is owned by Chinese 
nationals and senior individual army 
generals.
“The situation here is bad especially if 
you are an ordinary worker without 
much academic qualifications. The 
wages are unbelievably low and some 
Chinese bosses even beat employees 
with fists,” said an employee who 
could not be named for protections 
reasons.
Another employee who also spoke on 
condition of anonymity said the 
situation only calmed down after the 
generals used their influence to have 
three Chinese bossed deported to their 
country for ill treating workers.
“One was brutal. He would beat a 
worker and was generally a violent 
man who would even beat workers out 
of work. The other was a racist who 
subjected black employees to 
derogatory remarks consistent with 
racial discrimination while the third 
one was a harsh boss who always 
seemed to take pleasure in abusing 
workers.
“But since these three were deported, 
we have gone for some time now 
without big incidents,” he added.

Shocking abuse of workers 
by foreign employers

from Page 6

his article deals with how a 
workers committee is 
established, its role and T

obligation.
The Labour Act [Chapter 28:01] as 
well as the Labour Relations 
(Workers Committee)(General) 
(Regulations) 1985 do not define 
what a workers committee is. The 
regulations however provide that a 
workers committee shall be formed 
when a group of employees of any 
one employer appoint or elect some 
of the employees to represent them at 
their place of work. A workers 
committee is therefore a committee 
comprising of employees belonging 
to one employer who have been 
elected or appointed to represent the 
employees in matters pertaining their 
employment.

In the election of a workers 
committee, the employees have a 
right to be assisted by a trade union 
official or a labour officer. The 
elections will be conducted within 
working hours but should not disrupt 
production. This may make it 
difficult for the employees to 
conduct the election since the 
employer may claim that conducting 
it at the time desired by the 
employees may disrupt production. 
One must further note that the 
employer is obliged to provide the 
employees with facilities to 
communicate with each other as well 
as to provide a list of all names and 
relevant particulars of the persons he 
employees.

How the workers committee will 
be composed is essentially a matter 
to be decided by the employees. The 
number of workers committee will 
inevitably depend on the size of the 
entity and the size of the workforce. 

The workers committee will 
however not be composed of 
managerial employees or represent 
their interest unless if the committee 
was composed solely by managerial 
employees.

The workers committee will then 
elect a chairman who will be 
responsible for presiding over all the 
meetings and a secretary who will be 
responsible for taking minutes in a 
meeting and for keeping any records 
that the chairman may require to be 
kept.

Once established, the workers 
committee will have a number of 
roles for the betterment of the rights 
and interests of employees. The 
workers committee will be entitled to 
negotiate with the employer 
concerned a collective bargaining 

agreement relating to the terms and 
conditions of employment of the 
employees concerned. A collective 
bargaining agreement is any 
agreement reached by and between 
the employer and the employees 
regarding their terms and conditions 
of employment. Issues that can be 
the subject of a collective bargaining 
agreement are working hours, wages 
and allowances amongst others. 

A workers committee is also 
entitled to recommend a collective 
job action. A collective job action is 
defined in the Labour Act as an 
industrial action calculated to 

persuade or cause a party to an 
employment relationship to accede 
to a demand related to employment, 
and includes a strike, boycott, lock-
out, sit-in or sit-out, or other such 
concerted action. The fact that the 
collective job action has not been 
recommended by the workers 
committee does not render the 
collective job action illegal.

 The workers committee is also 
entitled to elect some of its members 
to a works council. A works council 
is composed of an equal number of 
members representing the employer 
and the workers committee. The 
works council is obliged to be 
consulted in respect of a number of 
issues that can affect the rights of 
employees such as transfer of an 
undertaking, implementation of a 
code of conduct and retrenchment of 
employees amongst other things. 

The workers committee as well as 
the appropriate trade union enjoy the 
exclusive right to negotiate any 
collective bargaining agreement 
with the employer. They also have 
the exclusive right to direct or 
recommend a collective job action. 
The workers committee does not 
however enjoy the right to institute 
or defend legal proceedings in its 
name. This position was laid out in 
the case of cold storage commission 
national Workers Committee v Cold 
Storage Commission HB8/2002.

It is therefore important that 
employees  shou ld  o rgan i se  
themselves and form a workers 
committee for the protection and 
advancement of their rights. 

B Makururu is a registered legal 
practitioner who writes in his 
p e r s o n a l  c a p a c i t y .  
bmakururu@gmail.com

The establishment, roles and 
functions of workers committees

All set for June 6 
OHS commemorations 

Zimbabwean workers will commemorate the 1972 Hwange 

Kamandama Mine shaft disaster which claimed 427 lives this month.
This year the ZCTU commemorations will be held at is six regional 
centres under the theme “Building a Culture of Safety and Health in 
the use of Chemicals at Work” 

Preparations for the commemorations underway in all the six 
regions of the ZCTU are at an advanced stage and the regions are 
ready to hold the commemorations. The Kamandama mine shaft 
disaster remains Zimbabwe’s  worst workplace accident and labour 
has been pushing for the day to be declared a public holiday.  

This year's commemorations will be held on the backdrop of a 
similar accident which occurred in Turkey last month.

On 13 May 2014, an explosion occurred at a coal mine in Soma, 
Manisa, Turkey, which  caused an underground mine fire, which 
burned until 15 May. In total, 301 people were killed in what was the 
worst mine disaster in Turkey's history. The mine, operated by coal 
producer Soma Kömür Ýþletmeleri A.Þ. suffered an explosion, the 
cause of which is still under investigation. The fire occurred at the 
mine's shift change, and 787 workers were underground at the time 
of the explosion. After t

he final bodies were pulled from the mine on May 17, 2014, four 
days after the fire, the number of  the dead was 301. Disaster and 
Emergency Management Presidency (AFAD) announced the names 
of 301 workers who died in the mine disaster and 486 people who 
survived.

Mining accidents are common in Turkey, which has poor mine-
safety conditions. 

The fire was started by an explosion that occurred 2 kilometres 
below the surface; the explosion caused the mine's elevator to stop 
working. The explosion injured another 80 and trapped nearly 600 
workers in the mine, most of the victims dying of carbon monoxide 
poisoning. There were 787 miners underground at the time of the 
explosion however, because the explosion took place close to shift 
change, the exact number of employees underground at the time 
was initially uncertain

Zimbabwe continues to witness high levels of work related 
accidents at various workplaces. For instance in 2001, 15 workers 
died at CABS Millennium Towers when a hoist plunged down killing 
them instantly.

As we remember those who died in Hwange, let us all fight to 
make sure that the workplace is safe by demanding that 
employers provide a safe working environment.

BY STAFF REPORTER
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SOLUTIONS FOR LAST MONTH

THE WORKER PUZZLE  BY MELULEKI  NCUBE

ACROSS

DOWN

1.ZCTU  Secretary-
General(6,4)
5.Statute(3)
8.Stray(3)
10.Cash dispenser(abb)
13.Metal string(4)
15.Hot beverage(3)
16.Woody plants(5)
17.Vendor(6)
19.Availability of cash(9)
22.Votes for(6)
24.Zimbabwean town(5)
25.Beer(3)
26.Canvas shelter(4)
28.Colour(3)
29.Affirmative vote(3)
30.Tint(3)

31.Racing vehicles(6,4)

2.Eternity(4)
3.Tarnish(3)
4.Abroad(8)
6.Box(5)
7.Zimbabwean city(5)
9.Sell to end-user(6)
11.Cashiers(7)
12.African country(4)
14.Use again(7)
17.Ailment(8)
18.Shareholding(6)
20.Owings(5)
21.Rip(4)
23.Toy bear(5)
27.Fish(4)

29.Atmosphere(3)

Very often in a divorce settlement one 
party is ordered to pay the other party 
maintenance to assist financially for 
life or until they remarry.

A party in a divorce matter would 
normally only be entitled to lifelong 
maintenance if it could be proven that 
the other party was the sole bread 
winner throughout the marriage and got 
him or her used to a certain standard of 
living which should be maintained. 

However the very first question 
which is asked in maintenance cases 
where there are children involved is 
whether the man is the biological father 
of the children involved. There is no 
duty on a man to pay maintenance if he 
is not the biological father of the child.

Should the man dispute that he is the 
biological father of the child, the court 
would authorise that a blood test be 
done to determine whether or not he is 
the father. Although blood tests are 
never 100 percent accurate, depending 
on the exact nature of the test done, they 
can be as accurate as 99.9 percent. 
There is a presumption that when a 
woman is legally married to a man and a 
child is born during the course of that 
marriage, it is presumed that her 
husband is the biological father of the 
child. This presumption can however 
be controverted if the man is able to 
prove that he is not the biological father 
of the child. Pattern has shown that it 
was the man's duty to support an ex-
wife. But seriously should that be 
extended to general gold digging.

Normally an order would state that 
the spousal maintenance is payable by 
one spouse to the other until death or 
remarriage. These days it is also 
becoming common to state that the 
spousal maintenance is payable until 
death, remarriage or co-habitation. Not 
everybody believes in marriage and it is 
quite common for parties to live 
together without getting married and 
there is no automatic right to 
maintenance after a divorce or 
separation. Entitlement to maintenance 
must first be shown before a court can 
determine the quantum and duration 

thereof.
So has Tafadzwa Mapako lost it as 

some Aleck Macheso fans are alleging, 
for claiming about $7.000.00 in 
maintenance? “Pwaaaaaty tafadzwa 
nyarara unyararise, denga rinoziva 
iro. . .” was what one woman said 
mocking Tafadzwa after finding out the 
civil court's ruling in the case of Aleck 
Macheso vs. Tafadzwa Mapako. 

However some people that Inomira 
interacted with said they were not 
willing to comment on the case until the 
paternity results were out. Interestingly 
thousands of Macheso fans are also 
eagerly waiting in arms for the 
paternity, and I do pray that the children 
turn out to be Macheso's otherwise 
Tafadzwa may end up like his estranged 
ex-lover who supposedly died in prison 
under unknown circumstances. 

Tafadzwa's “hands on” lawyers will 
have to perform miracles for Tafadzwa 
to win the case if the children turn out 
not to be Macheso's. Tafadzwa was seen 
outside court with his lawyer holding 
her and comforting her in way that left 
most people with a lot of questions, and 
hence the name 'hands-on lawyers', the 
same who accused Macheso of 
Satanism for the ritual he performed on 
their children. So who can blame 
Macheso for requesting a paternity 
test!!! According to some sources from 
some legal practitioners in Zimbabwe, 
45 percent of fathers who claim 
paternity tests turn out not to be the 
fathers of the children. So with this in 
mind one cannot blame Macheso for 
demanding paternity tests of the two 
children that Tafadzwa claims are his. 

Inomira heard that this 'kutara 
mwana' ritual was also done on 
Tafadzwa and Macheso's first child but 
she did not report him because he 
bought her a car to silence her. Is it then 
that this time Macheso did not offer 
anything more valuable than the last car 
in exchange for her silence that she 
decided to open her mouth? All the 
income she gets from Macheso's band 
every month to maintain herself is more 
than enough to keep her mouth shut if 

she did so the first time it was done on 
the first child. 

I do not support what Macheso did to 
the children, it is disgusting and 
dehumanising if he ever did that, but 
well if Tafadzwa accepted a car in 
exchange for her silence then she was in 
compliance and does not have a right to 
claim anything or put Macheso through 
all this. 

She should just shut her mouth up 
and not say a word about Macheso's 
“very small manhood” that all this time 
has been giving her a high life after her 
serial armed loverboy was sent to jail. 

Macheso had initially offered 
USD$1,250.00 but the 'hands-on 
lawyers' decided to instead demand 
about USD$7,000.00 of which 
circumstances surrounding this absurd 
claim are still unknown.  

'Chii chinenge chichiitirwa mwana 
che 1000 dollars per month? 
makarambana munhu mukuru 
anofanira kugona kuzvichengeta. . 
. a n d  w h a t  i s  T a f a d z w a ` s  
contribution?' 'Unongodeedzera kuti 
ndaipenga pandakaita mwana sa 
O s c a r  P i s t o r i o u s  
loooooooooooooooooooooooooooooo

ooool' are some comments made in 
favour of Macheso. 

 'Alick Junior hanzi ari asthmatic and 
anaemic as well as suspected to have 
sickle cell anemia. No doctor will lie 
under oath and stand a chance to lose 
his/her licence for this circus. Kana 
mwana aine maHealth issues he should 
just be the bigger person and think 
about his children's welfare. Allexin is 

still wearing diapers which cost a hell 
lot of money considering babies poop a 
lot. Every other month the kids are 
growing and they outgrow some of their 
clothes. Kids are expensive bottom 
line', was what one angry woman said 
in support of Tafadzwa's absurd claim 
of USD$7000.00.

Now Inomira is keeping fingers 
crossed for these children to turn out to 
be really Macheso's otherwise 
Tafadzwa will ask the earth to swallow 
her with shame. Though his fans and the 
public at large were confounded by 
Macheso's choice of Tafadzwa as a 
second wife, as she was still fresh from 
dating a serial armed robber, more 
questions as to the nature of the 
relationship were raised when reports 
started filtering in, in the early days of 
the marriage, of Tafadzwa's expensive 
tastes and high-end boutique shopping 
sprees. It is said that in one such 
shopping spree, which brought 
downtown Harare to a standstill, she 
bought almost every other piece of 
furniture for her house.

Tafadzwa was just another small 
house. It is clear that she and other 
women are after our celebrities' money 
and they will do anything to dig deeper 
into their pockets. She knew very well 
that she was not the first woman when 
she married Macheso, and of course she 
will definitely not be the last, hence 
coming up with all these claims to rip 
Macheso off. All this must come to an 
end already.

However Macheso is not the only 
one who is being robbed of his hard 
earned money by these gold diggers and 
social climbers. 

Not so long ago we read about Cde 
Tsvangirai and the pompous big Phil 
Chiyangwa being taken to court over 
spousal maintenance as well.  

In any case who said kids should go 
with their mother after a divorce or 
separation; if she cannot afford to rent a 
decent place to stay then she should just 
leave the children with their father if 
they really are his.  Well Tafadzwa has 
declared that she is ready to have her 
two children undergo paternity test to 
prove that Macheso is really the father. 

'In a brief chat at her lodgings in 
Waterfalls on Wednesday, the 31-year-
old Tafadzwa swore that her two kids 
with the king of sungura, Alick Jnr (3) 
and Manisha, who is nine months old, 
are, indeed, his'.

According to some sources: 'whilst 
Macheso's demand that paternity tests 
be undertaken can be a clue that the 
marriage might have been rocked by 
infidelity, another emerging thought is 
that Tafadzwa could have walked out on 
Macheso because the sungura 
musician is no longer worth his weight  
in  gold.

Some suspect that Tafadzwa could be 
the reason why Macheso had to leave 
his Chitungwiza home, for Waterfalls, 
where he had moved her, so that he 

could be within spitting distance of her. 
Macheso had previously vowed that he 
would never leave the satellite town.
Tafadzwa's stranglehold on the sungura 
musician was really felt when she 
ordered the weekly wages of Orchestra 
Mberikwazvo, Macheso's backing 
group, to be cut in half, with her arguing 
that "uneducated" musicians could not 
be paid more than civil servants. 
Macheso obeyed. The decision led to 
the first split of the band.

Though Nyadzisai who is Macheso's 
first wife, solemnised the polygamous 
union, and even went to the extent of 
posing for photographs with Tafadzwa, 
deep down the cost of running and 
maintaining Project Tafadzwa was 
taking its toll on the family.
The artiste has been paying rent for the 
full house Tafadzwa lives in, in 
Waterfalls' Mainway Meadows and 
taking care of the children while the 
missus was also reportedly getting 
US$700 every week. With a band to 
take care of, six children from his first 
wife  all of school-going age, a large 
extended family of up to 30 dependants 
and a high-maintenance second wife, 
Macheso may have finally felt the 
pinch.

 Morgan Tsvangirai's agreement to 
pay off his jilted lover Locardia 
Karimatsenga Tembo opened the 
floodgates for other women to claim 
compensation after they were dumped. 
It was confirmed that Tsvangirai and 
Tembo, who were briefly married by 
custom for just over a week, reached an 
out-of-court settlement and Tsvangirai 
agreed to pay $300 000 and will also 
have to pay her lawyers' bills.
Tembo had gone to court demanding 
$15 000 a  month in  spousal  
maintenance from the mainstream 
MDC leader. While he seems to have 
done well to close the issue and move 
on, the deal set a precedent for other 
women to come up with their own 
spousal claims for different reasons. 
Inomira thinks that USD$300 000.00 
is a very large amount of money for to 
be handed over to someone just like 
that. Some say that lady Tembo did not 
deserve that mount it is just too much. 
But then that's not the real problem. The 
danger is that some women might want 
to take advantage of that and come up 
with new demands for compensation," 

Tsvangirai was linked to Arikana 
Ch ihombor i ,  Leah  Mhundwa ,  
Josephine Chibale, Loreta Nyathi, 
Aquilina Kayidza Pamberi and Tembo. 
It was very honourable of all those 
women not to claim anything .Inomira 
pleads with you fellow Zimbabweans to 
do all we can to protect our local 
celebrities from social climbers and 
gold diggers.  

E n o u g h  w i t h  t h e  s p o u s a l  
maintenance for gold diggers and social 
climbers claims already!!!

Maintenance – away with gold diggers!

ALICK MACHESO TAFADZWA FORTUNATE MAPAKO



 Page 16                                                       The Worker, JUNE                                                                                         2014

High time coaches 
and players form 
a Union

BY SPORTS CORRESPONDENT

All set for World Cup

SAO PAULO: Brazilian organisers 
acknowledged problems but expressed 
satisfaction with the final two stadium tests 
for the World Cup on Sunday, including one 
at the troubled Sao Paulo arena that hosts the 
tournament opening game in a few weeks.
Brazilian league matches were played to 
inaugurate Itaquerao stadium in Sao Paulo 
and Arena Pantanal in the western city of 
Cuiaba.
Organisers said there were problems at both 
venues, including a leaking roof at Itaquerao 
and a field invasion by a fan at Arena 
Pantanal. But no major setbacks were 
reported, and getting through the tests was 
important to help alleviate at least some of the 
concerns about Brazil's readiness for soccer's 
showcase event.

"We are very satisfied," local organising 
committee CEO Ricardo Trade said after the 
match in Sao Paulo. "There are wonderful 
things, but there are some adjustments to 
make, there are still some things to finish."

Itaquerao, Arena Pantanal and Arena da 
Baixada in the southern city of Curitiba have 
been the most delayed stadiums ahead of the 
monthlong World Cup, which begins June 
12. The final test at Arena da Baixada was last 
week.

Now all 12 World Cup stadiums have held 
test events. None of the test matches were 
held at full capacity, however, as there is still 
a lot of work left at the venues, including the 
installation of seats.

Some of the problems at Itaquerao were 
related to its unfinished roof. It rained heavily 
late in the first half and there was hail falling 

at halftime, forcing some fans to scramble for 
cover because not all seats were protected.

The construction company in charge of the 
venue confirmed to The Associated Press on 
Friday that glass covers to be installed in part 
of the roof will not be ready until after the 
World Cup, so the same problem could 
happen during the tournament. Local 
organisers said it was never a requirement to 
have all seats covered at World Cup 
stadiums.

Itaquerao will host nearly 70,000 people 
during the opening match between Brazil and 
Croatia, but only 40,000 were allowed in for 
Sunday's match between Corinthians and 
Figueirense.

Arena Pantanal had already hosted an 
official match in April but only half the seats 
were installed at that time. In Sunday's game 
between Atletico Mineiro and Santos for the 
final test, a fan slipped past security and got 
on the field.

FIFA, soccer's governing body, usually 
wants three test events in stadiums hosting 
World Cup games, but it had to accept less 
than that in Brazil because of the preparation 
delays. Beginning this week, FIFA will start 
taking over the stadiums to work on its own 
preparations.

Much work remains outside the 
stadiums, especially on projects for 
improving nearby roads. At most of the 
sites, the installation of temporary 
structures to accommodate sponsors, 
media and technical teams is likely to 
continue until just days before the 
tournament begins. AP

Brazil holds final stadium 
tests for World Cup

ith just over a few days 
left before the world's 
largest sporting event W

kicks off, soccer analysts – from 
professionals to aficionados – have 
begun to fill out their brackets and 
dare to predict the winner of the 2014 
FIFA World Cup. 
By and large, the following four teams 
stand out as the strongest and 
potentially most likely to win. Led by 
host Brazil led by coach Luiz Felipe 
Scolari with the arsenal of the likes of 
players Dante, Marcelo Vieria, Kaká, 
Neymar, Dani Alves, Julio Cesar, the 
host's strength is playing at home under 
the direction of an experienced coach, 
the five-time world 
champions. With a 
number of talented 
players hailing 
from European 
clubs to choose 
from and their 
ability to press the 
ball, the Brazilians 
are destined to 
leave quite an impression. The 
Brazilians' only weakness is that they 
are a relatively new team that can either 
do great things or falter at the hands of 
direction, as history has shown, 
combined with wild experimentation 

in the roster and formations. If the 
Seleção is not able to operate as a 
homogenous group, the Brazilians may 
succumb to pressure.

Cup holders Spain under the 
tutelage of  Vicente del Bosque are also 
tipped to win it for the second time. 
With notable players such as  Xabi 
Alonso, Xavi, Iker Casillas, Andrés 
Iniesta, David Villa, Fernando Torres, 
hungry for success.

As the reigning world and European 
champions, Spain is expected to go far. 
Their best players can be attributed to 
two of the world's best clubs, and their 
possession style of play (tiki-taka) is 
well known for its effectiveness. The 
addition of young talent such as Javi 
Martínez, Thiago and inform striker  

Diego Costa who is 
an answer to the 
Spanish strikeforce. 
However, riding the 
victory wave twice 
since 2010, Spain 
has exhibited signs 
of winding down. 
T h e  n u m b e r  o f  
veteran players on 

the squad has also been cited as a cause 
of concern for Vicente del Bosque's 
team.

Argentina spurred by Lionel Messi, 
Ángel di María, Javier Mascherano, 
Sergio Agüero, Gonzalo Higuaín can 

make great strides in the direction of 
World Cup 2014 after an embarrassing 
performance in 2010. Since then the 
team has gained a number of players 
with experience in major European 
clubs to back their star forward Messi. 
Their weaknesses, similar to Brazil, 
Argentina's style of play will be largely 
decided by Coach Alejandro Sabella, 
whose team doesn't exhibit an 
organized defense or offense.

Joachim Löw's Germany powered 
by Bastian Schweinsteiger, Thomas 
Müller, Miroslav Klose, Mesut Özil, 
Philipp Lahm, Manuel Neuer who 
reached third place in 2006 and 2010 
are hungry for their fourth star, winning 
their third and last World Cup title in 
1990. Backed by a solid midfield, 
veteran striker, and (arguably) the 
world's best goalkeeper, the Germans 
are favorites in the tournament.

As a  whole ,  the  Germans '  
performance tends to waiver in the face 
of great opponents, largely due to gaps 
in the defense. With Germany's prior 
experience of coming just short of the 
title, history could potentially repeat 
itself.

In addition to these teams, Uruguay, 
England, France and Belgium also 
deserve honorable mention. However, 
if I were to choose a team to bet on, it 
would be Germany. Löw's team has 
learned quite a bit since coming in third 

back-to-back in the 
2006 and 2010 
World Cups, losing 
the final of the 
E u r o p e a n  
Championship in 
2008 and reaching 
third in 2012.

T h e  2 0 1 3  
C h a m p i o n s  
L e a g u e  a l l -
G e r m a n  f i n a l  
between top two 
Bundesliga clubs 
B o r u s s i a  
Dor tmund  and  
Bayern Munich 
consisted of 14 
n a t i o n a l  t e a m  
p l a y e r s  a n d  
marked a turning 
p o i n t  i n  
i n t e r n a t i o n a l  
r ecogn i t ion  o f  the  Germans '  
capabilities. Löw's eye for spotting 
talent and giving players a chance has 
proven fruitful, as young additions to 
the team, such as Marco Reus and 
Mario Götze, have proven their ability 
to be lethal in any major competition.

The combination of experienced 
players such as Philipp Lahm and 
Miroslav Klose, and younger players 
such as Reus and Götze, has also 

worked to the Germans' advantage. 
Since their loss to Spain in the 2008 
European Championship final,  
Germany has proven their resilience 
time and time again, only improving 
with every year and marking its place 
among the soccer greats. After 24 years 
since their last World Cup title and after 
years of coming close to any major 
title, Die Mannschaft stands a chance at 
lifting the trophy once again in Brazil 
this summer.

NEYMAR
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